AGENDA AFPD BOARD OF DIRECTORS
Wednesday, December 15, 2021

BOARD OF DIRECTORS
AMADOR FIRE PROTECTION DISTRICT
COUNTY ADMINISTRATION CENTER
810 Court Sweet, Board of Supervisors Chambers
Jackson, California 95642

AGENDA
—10:30 a.m.~~

Please Note: All Board of Directors meetings are recorded.

compliance with the Americans with Disabilities Act, if you are a disabled person and you need a disability-related modification o
ccommodation to participate in this meeting, please contact the Clerk of the Board staff, at (209) 223-6391 or (209) 223-6646(fax). Requests
wst be made as early as possible and at least one-full business day before the start of the meeting. Assisted hearing devices are available in th
oard Chambers for public use during all public meetings.

ursuant to Government Code 54957.5, all materials relating o an agenda item for an open session of a regular meeting of the Board of Director:
hich are provided to a majority or all of the members of the Board by Board members, staff or the public within 72 hours of but prior to th
eeting will be available for public inspection, at and after the time of such distribution, in the office of the Clerk of the Board of Directors, §!
urt Street, Jackson, California 95642, Monday through Friday, between the hours of 8:00 am. and 5:00 p.m., except for County holidays
aterials distributed to a majority or all of the members of the Board at the meeting will be available for public inspection at the public meetin,
prepared by the members of the Board or District staff and after the public meeting if prepared by some other person. Availability of material
elated to agenda items for public inspection does not include materials that are exempt from public disclosure under Government Code section
253.5, 6254, 6254.3, 6254.7, 6254.15, 6254.16, or 6254.2.

ANY INDIVIDUAL WHO WISH TO ATTEND THIS MEETING IN PERSON WILL BE
REQUIRED TO WEAR A FACE SHIELD OR MASK TO ENTER THE BUILDING AND
THROUGHOUT THE DURATION OF THEIR ATTENDANCE AT THE MEETING.

Anyone who wishes to address the Board must speak from the podium and should print their name on the Board
Meeting Speaker list, which is located on the podium. The Clerk will collect the list at the end of the meeting
**PLEASE NOTE, DUE TO COVID-19 SIGNING IN AT THE PODIUM HAS BEEN DISCOUNTINED AT
THIS TIME. PLEASE STATE YOUR NAME CLEARLY FOR THE RECORD. **

If you are participating via telephone or online and want to speak, you will need to “raise your
hand” (hand emoji). Zoom how-to features, such as “unmute” or “raising your hand” can be found
at the link below: https://support.zoom.us/hc/en-us/articles/201362663-Joining-a-meeting-by-
phone#h €027935e-f7cf-4183-9870-64f177689687

10:30 a.m. Regular Scheduled Meeting
+1 669 900 6833 US
Meeting ID or Access: 825 8948 9801#
Passcode: 943872

You may also view and participate in the meeting using this link:
https://us02web.zoom.us/|/82589489801 2pwd=b2kwSIUxdnNkdVIHbHp4NiB3cVd5UT09

IREGULAR MEETING AGENDA

DATE: December 15, 2021

TIME: 10:30 A.M.

LOCATION: County Administration Center
Board Chambers
810 Court Street
Jackson, CA 95642
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AGENDA AFPD BOARD OF DIRECTORS

PLEDGE OF ALLEGIANCE

APPROVAL OF AGENDA: Approval of agenda for this date; any and all off-agenda items must be approved by
the Board (pursuant to 54954.2 of the Government Cede)

APPROVAL OF ITEMS ON THE CONSENT AGENDA.;: NOTE: Items listed on the consent agenda

are considered routine and may be enacted by one motion. Any item may be removed for discussion and made a part of the
regular agenda at the request of any Board member.

PUBLIC MATTERS NOT ON THE AGENDA: Discussion items only; no action will be taken. Any
person may address the Board at this time upon any subject within the jurisdiction of the AFPD Board of Directors;
however, any matter that requires action may be referred to staff and/or Committee for a report and recommendation for
possible action at a subsequent Board meeting. Please note - there is 2 five (5) minute limit per topic.

ADMINISTRATIVE MATTERS

(1) ANNUAL FIRE PREVENTION BUSINESS INSPECTION UPRPATE: Report and
discussion relative to subject matter.

(2) 2022 BOARD OF DIRECTORS MEETING SCHEDULE PROPOSAL: Discussion
relative to subject matter and possible action,

(3) NOVEMBER VEHICLE MJAINTENANCE REPORT: Report and discussion relative to
subject matter.

{4} NOVEMBER TRAINING REPORT: Report and discussion relative to subject matter,

MISCELLANKQUS MATTERS

(5) MINUTES: Discussion and possible action. Review and approval of the regular minutes
from November 16, 2021.

CLOSED SESSION may be called for labor negotiations (pursuant to Government Code §54957.6), personnel
matters (pursuant to Government Code §54957), real estate negotiations/acquisitions (pursuant to Government Code
§54956.8), and/or pending or potential litigation (pursuant to Government Code §54956.9).

(6) CLOSED SESSION MINUTES: Review and approval of the closed minutes of the Board
of Directors meeting of November 16, 2021 as presented or revised.

ADJOURNMENT until January 2022
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CONSENT AGENDA AFPD BOARD OF DIRECTORS

Wednesday, December 15, 2021

AMADOR FIRE PROTECTION DISTRICT
BOARD OF DIRECTORS

CONSENT AGENDA

NOTE: TItems listed on the consent agenda are considered reutine and may be enacted by one motion. Any item may be removed for
discussion and made a part of the regular agenda at the request of a Board member(s).

1. REPORTS OF APPOINTMENTS None

2. AGREEMENT

A. Empower Retirement Plan Document Restatement for 401 () plan and update trustee on plan
to the current Boards chair.

B. Mario’s Tree Service Lot Lease Agreement Renewal.

C. The Amador County Professional Firefighters Local 5181 Memorandum of Understanding
2021-2024

D. American Rescue Plan Act Sub recipient Agreement between the County of Amador, a
political subdivision of the State of California and the Amador Fire Protection District, a
Califomia fire protection district.

3. RESOLUTIONS Yes

4, BUDGET MATTERS None

5. MISCELLANEOUS None

6. GENERATL CORRESPONDENCE None

(AFPD - CONSENT AGENDA) -1 (12-15-21)



AGENDA TRANSMITTAL FORM

To: Amador Fire Protection Board of Diractors

Date: 12/15/2021

From: Walter White : Phone Ext. x3%91

[[1 Regular Agenda
Consent Agenda
O Blue Slip

D Closed Session
Meeting Date Requested:

12/15/2021

{Department Head - please type)

Department Head Signature

Agenda Title: .
Empower Retirement Plan Document

Summary: {Provide detailed summary of the purpose of this item; attach additional page if necessary)

Discussion and possible action relative to required legislative plan document restatement for AFPD 401 (a) plan from Empower
Retirement Plan formerly known as Mass Mutual and updating authorized trustee of the plan to chair of the Board of Directors.

Recommendation/Requested Action:
Restate the plan document and have Chair Axe as Authorized Trustee

Fiscal Impacts (attach budget transfer form if appropriate) Staffing Impacts

11sa 4/5ths vote required?

Yes[] No Contract Aftached:
i i A Resolution Attached:
Committee Review? Resoluion Ataches
i Name
Comments:

Yes D No I:l N/A
ves[] mNo[] NA
Yes D No D N/A [

Committee Recommendation:

Reguest Reviewed by:

Chairman Counsel
Auditor GBA Director
CAQ = Risk Management

Distribution Instructions:

FOR CLERK USE CNLY

Meeting Date Time ftem #
- g 09/17/13 11:00 a.m. 3

Board Action Approved Yes No Unanimous Vote. Yes__ No____

Ayes Resolution Ordinance Other

Noes Resolution Ordinance

Absent Comments

_ A new ATF 1s reguired from | hereby cerlify this is a true and correct copy of action{s) taken and entered into the official
Distributed on records of the Amador Fire Protection District.

I Department

Completed by For meeting ATTEST.

of AFPD Board Cterk
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AMADOR FIRE PROTECTION DISTRICT 401(A) PLAN

SUMMARY OFFPLAN PRC VISIONS

September 1,2021
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AMADCR FIRE PROTECTION DISTRICT 401(4) PLAN
SUMBMARY OFPLAN PROVISIONS
INTRODUCTION TO YOURPLAN
Whatkind efPlan is this?
Amador Fire Protection District 401(a) Plan ("Plan"} has been adoptedto provide youwith the opportunity to save for retirement on atax-
advantaged basis. ThisPlan is a type of qualified retirement plan. Generally youare not taxed on the amounts we contribute to the Plan
until you withdraw these amounts from the Plan.

What information does this Summ ary provide?

This Summary of Plan Provisions contains information regarding your Plan benefits, your distribution options, and many other features of
the Plan. Youshould take the time to read this summary to get a better understanding of your rights and obligations under the Plan.

Ifyou have any questions about the Plan, please contact the Administratoror otherplan representative. The Administrator is responsible for
responding to questions and making determinationsrelated to the administration, interpretation, and application of the Plan. The name and
address of the Administrator can be found at the end of this summary in the Article entitled "General Information About the P lan "

This summary describes the Plan's benefits and obligations as contained in the legal Plan document, which governs the operation of the
Plan. The Plan document is written in much more technical and precise language and is designed to comply with applicable legal
requirements, If the non-technical language in this summary conflicts with the language ofthe Plan document, then the Plan document
always governs.

The Plan and your rightsunder the Plan are subject to various laws, including the Internal Revenue Code. The provisions oft he Plan are
subject to revision due to a change in laws. Your Employer may also amend or terminate this Plan.

Types of Contributions. The Plan includes provisions for the following types of contributions:
»  Employer matching contributions
o Employeerollover contributions

ARTICLE I
PARTICIPATION IN THE PLAN

How do I participate inthe Plan?

Providedyou are not an Excluded Employee, youmay begin participating under the Plan once youhave satisfied the eligibility
requirements and reachedyour "Entry Date." The following describes the eligibility requirements and Entry Dates that apply. Youshould
contact the Administrator if youhave questions about the timing of vour Plan participation.

Excluded Fmployees. If youare a member of aclass of employeesidentified below, you are an Excluded Employee and youare not
entitledto participate in the Plan. The Excluded Employees are:

2  leased employees

Higibility Conditiens. Youwill be eligible to participate in the Plan on your date of hire. However, vou will actually become a
Participant in the Plan once youreach the Entry Date as described below,

Entry Date. Your Entry Date will be the first day of the month coinciding with or next followingthe date yousatisfy the eligihility
requirements,

Whaat happeus ifl'm a participant, terminate employment and then I'm rehired?

Ifyou are no longer a participant because you terminated employment, and vouare rehired, then youwill be able to participate inthe Plan
on your date of rehire provided you are otherwise eligible to participate in the Plan.

ARTCLE I
EMPLOYEE CONTRIBUTIONS

W hat are roliover contributions?
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Rollover contributions. At the discretion of the Administrator, if youarc a Participant who is currently employed or an Eligible
Employee, youmay be permitted to deposit into the Plan distributions you have received from other retirement plans. Such a deposit is
called a "rollover” and may result in tax savings to you You may ask the Administrator or Trustee of the other plan to directly transfer (a
"direct rollover") to this Plan all or a portion of any amount that you are entitled to receive as a distribution from such plan. Alternatively,
youmay elect to deposit any amount eligible to be rolled over within 60 days of yowr receipt of the distribution. You should consult
qualified counsei to determine if a roiiover is in your best interest.

Rollover account. Your rollover will be accounted for in a "rollover account.” Youwill always be 100% vested in your "rollover account”
(see the Article in this summary entitled "Vesting"). This means that y ouwill always be entitledto all amowmtsin your rollover account.
Rollover contributions will be effected by any investment gains or losses.

Withdrawal of rollover contributions. Youmay withdraw the amounts in yor "rollover account” at any time.

ARTICLE IT
EMPLOYER CONTRIBUTIONS

This Article describes Employer eontributions that may be made to the Plan.

What is the Employer matching contribution and how isit allocated?

Matching Contribution. Matching contributions are Employer coniributions that are based on contributions youmake to Amador Fire
Protection District Deferred CompensationPlan. All of these contributions that youmake are collectively referredto as "salary deferrals"
for purposes ofthe applying the matching contribution described below.

Fiexible Discretionary Matching comtribution. Your Employer may make a discretionary matching contribution equal to a percentage of
your salary deferrals. Each year, your Employer will determine the amount of Flexible Discretionary Match percentage and the Employer is
required to provide a separate notice no later than 60 days after the last match payment ismade for the Plan Year.

Allocation conditions. Youwill always share in the matching contribution regardless of the amount of service youcomplete during the
Plan Year.

What are forfeitures and how are theyallocated?

Definition ef forfeitures. In order to reward employees who remain employed with the Employer for alongperiod of time, the law permits
a "vestingschedule” to be applied to certain contributions that your Employer makes to the Plan, This means that youwill not be "vested"
in (entitledto) all of the contributions until youhave been employed with the Employer for a specified period of time (see the Article
entitled "Vesting"). If a participant terminates employment before being fully vested, then the non-vested portion ofthe terminated
participant'saccount balance remains in the Plan and is called a forfeiture.

Allocation of forfei tares. The Employermay use forfeitures to pay Plan expenses or to reduce amounts otherwise required to be
contributedto the Plan. T he Employermay use forfeitures of Matching Contribut ions to reduce any Employer contribution, Forfeitures will
be applied for the Plan Year in which the forfeiture ocours. Forfeitures may be used to pay Plan expenses. A P articipant who is rehiredis
entitledto arestoration of previously forfeited benefits if such Participant repaysthe full amount of the employer contribution portion of
the Cash-Out Distribution within the earlier of: (i) five years following the Participant'srehire date or (ii) the date the Participant incurs a
Five-Year Forfeiture Break in Service.

ARTICLE IV
COMPENSATION AND ACCOUNTBALANCE

What compensation is used to determine my Plan be nefits?

Definition of compensation. For the purposes of the Plan, compensation has a special meening. Compensation is generally defined as your
total compensationthat is subject to income tax endpaid to youby your Employer diring the Plan Year,

Adjustm ¢ nts to com pensation. The following adjustments to compensation will be made:
®  compensation paid while not a participant in the Plan will be excluded.

o compensation paid after youterminate is generally excluded for Plan purposes. However, the following amounts will be included
in compensation even though they are paid after youterminate employment, providedthese amounts would otherwise have been
considered compensation as described above and providedthey are paid within 2 1/2 months after youterminate employment, or if
later, the last day of the Plan Year in which youterminate employment:

e compensation for services performed during your regular working hours, or for serv ices outside your regular working hours
{swch as overtime or shift differential) or other similar payments that would have been made to youhad you continued
employment
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Is there 2 limiton the amcuntof com pensation which can be conside red?

ThePlan, by law, cannot recognize annual compensation in excess of a certain dollar limit. The limit for the Plan Year begin ning in 2021 is
$290,000. After 2021, the dollar limit may increase for cost-of-living adjustments,

Is there £ limiton hew mach can be contributed to my account each year?

Generally, the law imposes a maximum limit on the amownt of contributions that may be made to your account and any other amounts
allocatedto any of your accounts during the Plan Year, excluding earnings. Beginning in 2021, thistotal cannot exceedthe lesser of
$58,000 or 100% of your annual compensation, After 2021, the dollar limit may increase for cost-of-living adjustments.

Howis the moneyin the Pianinvested?

The Trustee of the Plan has been designated to hold the assets of the Plan for the benefit of Plan participants and their beneficiaries in
accordance with the terms of this Plan. The trust fund established by the Plan's Trustee will be the funding medium used for the
accumulation of assets from which Plan benefits will be distributed.

Participant directed invests ents. Youwill be able to direct the investment of your entire interestin the Plan. The Administrator will
provide you with information on the investment choices available to you, the procedures for making investment elections, the frequency
with which you can change your investment choices and other important information. Youneedto followthe procedures for making
investment elections andyoushould carefully review the informationprovidedto youbefore you give investment directions, I fyoudo not
direct the investment of your applicable Plan accounts, then your accounts will be invested in accordance with the default in vestment
alternatives establishedunder the Plan.

Earnings or losses. Whenyou direct investments, your accounts are segregated for purposes of determining the earnings or losses on these
investments. Your account does not share in the investment performance of other participants who have directed their own inve stments.
You should remember that the amount of your benefitsunder the Plan will depend in part upon your choice of investments. Gains as well

as losses can occur and your Employer, the Administrator, andthe Trustee will not provide investment advice or guarantee the performance
of any investment younchoose.

Will Plan expenses be deducted from my accountbalance?

Expernses allocated {0 2t aocennts. The Plan permitsthe payment ofPlan expensesto be made trom the Plan's assets. 1 he methodof
allocating the expenses depends on the nature ofthe expense itself. For example, certain administrative {or recordkeeping) expenses would
typically be allocatedproportionately to each participant. If the Plan pays $1,000 in expenses and there are 100 participants, your account
balance would be charged $10 (81,000/100) of the expense.

Terminated e mployee. After youterminate employment, your Employerreserves the right to charge vour account for your pro ratashare
ofthePlan's administration expenses, regardless of whether your Employer pays some of these expenses on behalf of current employees.

Expenses allocated to individvai accounts. There are certain other expenses that may be paidjust from your account. These are expenses
that are specifically incurred by, or atiributable to, you. For example, if you are married and get divorced, the Plan may incur additional
expensesif a court mandates that a portion of your account be paid to your ex-spouse, These additional expenses may be paid directly from
your account {and not the accounts of other participants) because they are directly attributable to youunder the Plan. The Administrator can
inform vouwhen there will be a charge (or charges) directly to your account.

Your Employer may, from time to time, change the manner in which expenses are allocated.

ARTICLE V
VESTING

What is my vested interestin my account?
In order to reward emplovees who remain employed with the Employer for a long period of time, the law permits a"vesting schedule” tobe
applied to certain contributions that your Employer makesto the Plan. This means that youwill not be entitled ("vested") in all ofthe

contributions until you have been employed with the Employer for a specified period of time.

100% vested contributions. Youare always 100% vested (which means that youare entitied to all of the amounts) in your accounts
attributable to the following contributions:

s rollover contributions

Vestingschedules, Your "vested percentage” for certain Empleyer contributions isbased on vesting Years of Service. This means at the
time youstop wotking, your account balance attributable to contributions subject to a vesting schedule is mult iplied by vour vested
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percentage. The result, when added to the amounts that are always 100% vested as shown above, is your vestedinterest in the Plan, which
is what you will actually receive from the Plan.

Matching Contributions

Your “vested percentage” in your account attribut able to matching contributions is determinedunder the following schedule. You wiil
always, however, be 100% vestedin your matching contributions if you are employed on or after your Early Retirement Age or
Normal Retirement Age or if you die or become disabled.

Vesting Schedule
Matching Contributions
Years of Service Percentage
Less than 2 0%
2 20%
3 40%
4 60%
5 80%
6 100%

How is my service determined for vesting purposes?

Year of Service. To earn a Year of Service, you must be credited with at least 1,000 Houes of Service during a 12-month period beginning
on your first day of employment andany anniversary of your employment date. The Plan contains specific rules for crediting Hours of
Service for vesting purposes. The Administrator will track your service and will credit you with a Year of Service for each applicable

12-month petiodin which you are credited with the required Hours of Service, in accordance with the terms of the Plan, If youhave any
questions regarding your vesting service, you should contact the Administrator.

Hour of Service-Em ployees for whom hourly records are kept. Youwill be credited with your actual Hours of Service for:

(a) eachhour for which you are directly or indirectly compensated by the Employer for the performance of duties during the Plan
Year;

(b) eachhour for which you are directly or indirectly compensated by the Employer for reasons other than the performance of duties
(such as vacation, holidays, sickness, disability, iay-off, military duty, jury duty or leave of absence during the Plan Year); and

(c} eachhour for back pay awarded or agreed to by the Employer.
You will not be credited for the same Houwrs of Service both under (a) or (b), as the case may be, and under (c).
Hour of Service-Employeesfor whom hourly records are not kept. The Plan does not credit youwith your actual Hours of Service.

Instead the Plan uses an "equivalency” method. Under this method youwill be credited with 190 Hours of Service for each month during
the year in which youwculd otherwise be credited with at least one Hour of Service.

W hat service is counted for vesting purposes?

Service with the Emtployer. In calculating your vested percentage, all service you perform for the Employer will generally be counted.
Military Service. Ifyouare a veteran andare reemployedunder the Uniformed Services Employment andReemployment Rights Act of
1994, your qualified military service may be considered service with the Employer. If youmay be affected by thislaw, ask the
Administrator for further details,

When willthe non-vested portion of my accountbalance be forfeited?

Ifyou are partially vested in your account balance when youleave, the non -vested portion of your account balance will be forfeited on the
carlier of the date:

(a) ofthedistribution of your vested account balance, or
(b) when you incur five consecutive 1-year Breaks in Service,

ARTICLE VI
DISTRIBUTIONS PRIORTO TERMINATION AND HARDSHIP DISTRIBUTIONS

Can Iwithdraw money from my account while working?
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In-service distributions. Youmay be entitledto receive an in-service distribution. However, this distribution is not in addition to your
other benefits and will therefore reduce the value of the benefits you will receive at retirement. This distribution is made at your election
and will be made in accordance with the forms of distributions available under the Plan.

Conditions and Limitstions. Generally youmay receive a distribution from the Plan from certain accounts prior te your termination of
empioyment provided yousatisfy any of the conditions described below.

* vyouhaveattainedage 59 1/2
» upon a Participant becoming Disabled or attainment of Normal Retirement Age.
The following limitations apply to in-service distributions from certain accounts:
2 In-service distributions can only be made from accounts which are 100% vested.
Account restrictiors. Youmay request an in-service distribution only from the following accounts provided the account is 100% vested:
s account(s) attributable to Employer matching contributions
Ceza I withdraw money from my account in the event of financéal hardship?

Hardship distributions. Youmay withdraw money for financial hardship if vousatisfy certain conditions. This hardship distribution is not
in addition to your other benefits and will therefore reduce the value ofthe benefits you will receive at retirement.

Qualifying e xpenses, A hardship distribution may be made to satisfy certain immediate andheavy financial needs that youhave. A
hardship distribution may only be made for payment of the following:

»  Expenses for medical care (described in Section 213({d) ofthe Internal Revenue Code) previously incurred by you, your spouse,
vour dependents or your beneficiaries or necessary for you, your spouse, your dependents or your beneficiaries to obtain medical care.

s Costs directly relatedto the purchase of your principal residence (excluding mortgage payments).

o Tuition, related educational fees, and room and board expenses for the next twelve (12) months o Fpost -secondary education for
vourself, your spouse, your dependents or your beneficiaries.

e Amountsnecessary to prevent your eviction from your principal residence or foreclosure on the mortgage of your principal
residence.

»  Payments for burial or funeral expenses for your deceased parent, spouse, children, other dependents or beneficiaries.

o Expenses for the repair of damage to your principal residence that would qualify for the casualty deduction under the Internal
Revenue Code without regard to the limit on casualty losses that are deductible for income tax purposes under IRC 165(h).

»  Expenses for disasters arising from federally declared disasters, such as your expenses and losses (including loss ofincome}
attributable to that disaster, provided your principal residence or place of employment was in an area FEMA designates as qualifying
for individual assistance.

A beneficiary is someone you designate under the Plan to receive your death benefit who is not otherwise your spouse or dependent.

Conditions.Ifyouhave any ofthe above expenses, a hardship distribution can only be made if you certify and agrec that all ofthe
following conditions are satisfied:

(a) The distribution is not in excess of the amount of your inmediate and heavy financial need. The amount of your immediate and
heavy financial need may include any amounts necessary to pay any federal, state, or local income taxes or penalties reasonably
anticipatedto result from the distribution.

(b) You have obtained all distributions, other than hardship distributions, available under all retirement plans maintainedby the
Employer.

(¢) You certify (viaa form for that purpose) that youhave insufficient cash or other liquid assets reasonably availabie to satisfy the
need.
Acconnt restrictions. Youmay request a hardship distribution only from the following accounts provided the account is 100% vested:

o accounts at{ributable to Employer matching contributions
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ARTICLE VII
BENEFITS AND DISTRIBUTIONS UPON TERMINATION OF EMPLO YMENT

When canTgetmoneyout of the Plan?

You may receive a distribution of the vestedportion of some or all of your accounts in the Plan for the fo llowing reasons:
*  termination of employment for reasons other than death, disability or retirement
*  early retirement
=  normalretirement
»  disability
s death

ThisPlan is designed to provide youwith retirement benefits. However, distributions are permittedif youdie or become disabled. In
addition, certain payments are permitted when you terminate employment for any other reason. The rules under which you can receive a
distribution are described in this Article. The rules regarding the payment of death benefits to your beneficiary are described in "Benefits
and Distributions Upon Death."

You may also receive distributions while you are still employed with the Employer. {See the Ariicle entitled " Distributions Prior to
Termination and Hardship Dist ributions" for a further explanation,)

Military Service. If youare a veteran andare reemployedunder the Uniformed Services Employment andReemployment Rights Act of
1994, your qualified military service may be considered service with the Employer. There may also be benefits for employeeswho die or
become disabled while on active duty. Employees who receive wage continuation payments while in the miitary may benefit from various
changes in the law. If you think youmay be affectedby these rules, ask the Administrator for further details,

Distributions for deemed severance of employment. If youare on active duty for more than 30 days, then the Plan generally treats youas
having severed employment for distribution purposes. This means that youmay request a distribution from the Plan.

What happens ifl terminzate employmentbefore death,disability or retirement?

Ifyowr employment terminates for reasons other than death, disability, early retirement or normal retirement, you will be entitled to receive
only the "vested percentage” of your account balance.

If your vestedaccount balance exceeds $5,000, you may elect to have your vested account balance distributed to you as soon as
administratively feasible following your termination ofemployment.

Ifyour vestedaccount balance does not exceed $5,000, youmay elect to have your vested sccount balance distributed to youas soon as
administratively feasible following your termination of employment. (See the question entitled "How will my benefitsbe paid to me?" for
an explanation ofhowthese amountswill be paid.)

Treatment of rollovers for timing of payments. In determining whether the $5,000 threshold described above for timing of payments has
been exceeded, amounts in your rollover account will not be considered as part of your benefit,

Whathappeas ifl terminate employmentat Normal RetirementDate?

Normal Retirement Date. Youwill attain your Normal Retirement Age when youreach age 65. Your Normal Retirement Date isthe date
on which you attain your Normal Retirement Age.

Paymentofbenefits. Youwill become 100% vested in all of your accounts mder the Plan if you retire on or afier your Normal Retirement
Age. However, the actual payment of benefits gencrally will not begin until you have terminated employment andreached your Normal
Retirement Date. In such event, a distribution will be made, at your election, assoon as administratively feasible. If you remain employed
past your Normal Retiremnent Date, youmay generally defer the receipt of benefits until youactually terminate employment. {See the
question entitled "How will my benefits be paid to me?" for an explanation of howthese benefits will be paid.)

What happens ifl terminate employmentat Early RetirementDate?

Early Retirement Date. Your Early Retirement Date is the date youhave attainedage 55. You may elect to retire when you reach your
Early Retirement Date.
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Paymentofbenefits. [f youare employed on the date youattain your early retirement age, you will become 100% vestedin all of your
accountsunder the Plan. However, the payment of benefits penerally will not begin until you actually retire after reaching vour Early
Retirement Date. In such event, a distribution will be made, at your election, assoon as administratively feasible. (See the question entitled
"How will my benefits be paid to me?" for an explanation of howthese benefits will be paid.)

Whathappers iflterminate employmentdue to disability?

Definition of dissbility. Under the Plan, disability is defined as the Participant isunable to engage in any substantial gainful activity by
reason of any medically determinable physical or mental impairment that can be expectedto result in death or which has lasted or can be
expected to last for a continuous period ofnot less than twelve months. The permanence and degree of such impairment must be supported
by medical evidence..

Paymentof benefits. If youbecome disabled while an employee, youwill become 100% vested in all of your accounts under the Plan,
Payment of your disability benefits will be made to youas if you had retired. (See the question entitled "How will my benefits be paid to
me?" for an explanation of howthese benefits will be paid.)

How will my benefits be paid to me?
Ferms of distribution. If your vested accoumt balance does not exceed $5.000, then your vested account balance may only be distributed
to youin a single lump-sum payment. In determining whether your vested account balance exceeds the $5,000 threshold, "rollovers” (and

any earnings allocable to "rollover” contributions) will not be taken into account.

In addition, youmust consent to receive any distribution of your vested account balance before it may be made. If your vested account
balance exceeds $5,000, youmay elect {o receive a distribution of your vested account balance in:

> asingle lump-sum payment

> installmentsover a periodof not more than your assumed life expectancy (or the assumedlife expectancies of youand your
beneficiary)

3 partial withdrawals

Delaying distributions. Youmay delay the distribution of your vested account balance. However, if you elect to delay the distribution of
your vested account balance, there are rules that require that certain minimum distributions be made from the Plan. Distributions are
required to begin not later than the April 1st following the later ofthe endofthe year in which you reach age 70 1/2 or re tire.

Medium of payment Benefits under the Plan will generally be paid to youin cash only.

ARTICLE VII
BENIFETS AND DISTRIBUTIONS UPONDEATH

Wnathappens ifI die while working for the Em ployer?

If you die while still employedby the Employer, then your vested account balance will be used to provide your beneficiary with a death
benefit.

Whois the beneficiary of my death be nefit?

Beneficiary designation. Youmay designate 2 beneficiary for your death benefit. The designation must be made in accordance with the
procedures set forth by the Administrator. Youshould periodically review your designation to ensure it continuesto meet your goals.

Divoree. Ifvouhave designated your spouse ag your beneficiary for all or a part of vour death benefit, then upon your divorce, the
designation is no longer valid. Thismeans that if youdo not select & new beneficiary after vour divorce, then youare treated as not having
a beneficiary for that portionof the death benefit (unless vouhave remarried),

No beneficiary desigration. At the time of your death, if youhave not designated a beneficiary or the individual namedas your
beneficiary is not alive, then the death benefit will be paid in the following order of priority to: The Participant's surviving Spouse. Ifthe
Participant has no surviving Spouse, the Participant’s surviving children, in equal shares. Ifthe Participant has no surviving children, the
Participant's estate.

Hew will the death benefit be paid to my beneficiary?

Form of distribution, If the death benefit payable to a beneficiary does not exceed $5,000, then the benefit may only be paid as a
lump-sum. If the death benefit exceeds $5,000, your beneficiary may elect to have the death benefit paidin;
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o asingle lump-sum payment
¢ installmentsover a periodof not more than the assumedlife expectancy of your beneficiary
e  partial withdrawals

When mustthe last payment be made to my beneficiary?

The law generally restricts the ability of a retirement plan to be used as a method of retaining money for purposes of your death estate.
Thus, there are rules that are designed to ensure that death benefits are distributable to beneficiaries within certain time periods.

Regardless of the method of distribution selected, if your designated beneficiary is a person (rather than your estate or some trusts) then
minimum distributions of your death benefit will begin by the endofthe year following the year of youwr death ("1 -year rule") and must be
paid over a periodnot extending beyond your beneficiary's life expectancy. If your spouse is the beneficiary, then under the "1 -year rule,”
the start of payments will be delayed wmtil the year in which you would have attainedage 70 1/2 unless your spouse electsto begin
distributjons over his or her life expectancy before then. However, instead o fthe "1 -year rule” your beneficiary may elect to have the entire
death benefit paid by the end ofthe fifih year following the year of your death (the "5 -year rule"). Generally, if your beneficiary is not a
person, your entire death benefit must be paid under the "5 -year rule."

What happens ifl'm a participant, terminate em ploym ent and die before re ceivi ngall mybenefits?

Ifyou terminate employment with the Employer and subsequently die, your beneficiary will be entitledto your remaining inter est in the
Plan at the time of your death. The provision in the Plan providing for full vesting of your benefit upon death does not apply if youdie after
terminating employment.

ARTICLE IX
TAX TREATMENT OFDISTRIBUTIONS

What are my tax consequences when I receive a distribution from the Plan?

Generally, you must include any Plan distribution in your taxable income in the year in which you receive the distributio n. The tax
treatment may also depend on your age when youreceive the distribution. Certain distributions made to youwhen you are under age 59 1/2
could be subject to an additional 10% tax.

CanIelect & rollover to re duce or defer tax on my distribution?

Rollover or Direct Transfer. Youmay reduce, or defer entirely, the tax due on your distribution through use of one ofthe following
methods;

(a) 60-day rollover, Therollover of all or a portion of the distribution to an Individual Retirement Account or Annuity (IRA) or
another employer retirement plan willing to accept therollover. This will result in no tax being due until you begin withdrawing funds
from the IRA or other qualificd employer plan. The rollover of the distribution, however, MUST be made within strict time frames
(normally, within 60 days after youreceive your distribution). Under certain circumstances, all or a portion of a distribution {such asa
hardship distribution) may not qualify for this rollover treatment. In addition, most distributions will be subject to mandatory federat
income tax withholding at a rate of 20%. This will reduce the amount youactually receive. For this reason, if you wish torolloverall
or a portion of your distribution amount, then the direct transfer option described in paragraph (b) below would be the better choice.

(b) Direct rollover. For most distributions, youmay request that a direct transfer (sometimesreferredto as a direct rollover) of all or
a portion of a distribution be made to either an Individual Retirement Account or Annuity (IRA) or another employerretirement plan
willing to accept the transfer. A direct transfer wiil result in no tax being dve until you with draw funds from the IRA or other
employer plan. Like the rollover, under certain circumstancesall or a portion ofthe amount to be distributed may not qualify for this
direct transfer. If youelect to actually receive the distribution rather than request a divect transfer, then in most cases 20% of the
distribution amount will be withheld for federal income tax purposes,

Tax Notice, WHENEVER YOU RECEIVE A DISTRIBUTION THAT ISAN ELIGIBLE ROLLOVER DISTRIBUTION, THE
ADMINISTRATOR WILL DELIVER TOYOU A MORE DET AILED EXPLANATION OF THESE OPTIONS. HOWEVER, THE
RULES WHICH DETERMINE WHETHER YOU QUALIFY FOR FAVORABLE TAX TREATMENT ARE VERY COMPLEX. YOU
SHOULD CONSULT WITH QUALIFIED TAX COUNSEL BEFORE MAKING A CHOICE.

ARTICLE X
FROTECTED BENEFITS AND CLAIMS PROCEDURES
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Are my benefits pretected?

As a general rule, your interest in vour account, including your "vested interest,” may not be alienated. Thismeans that your interest may
not be sold, used as collateral for aloan, given away or otherwise transferred. In addition, your creditors (other than the IRS) may not
attach, garnish or otherwise interfere with your benefits under the Plan.

Are there anyexceptions to the general rule?

There are three exceptions to this general rule. The Administrator must honor a "qualified domestic relations order.” A "qualified domestic
relations order” is defined as a decree or order issued by a court that obligates you to pay child support or alimony, or otherwise allocates a
porttion of your assets in the Plan to your spouse, former spouse, children or other dependents. If a qualified domestic relat ions order is
received by the Administrator, all or a portion of your benefits may be used to satisfy that obligation. The Administrator will determine the
validity of any domestic relations order received. You and your beneficiaries can obtain from the Administr ator, without charge, a copy of
the procedire used by the Administrator to determine whether a qualified domestic relations order is vatid,

The second exception appliesif you are involved with the Plan's operation. If youare found liable for any action that adversely affectsthe
Plan, the Administrator can offset your benefits by the amount that you are ordered or required by a court to pay the Plan. Allor a portion
of your benefits may be vsed to satisfy any such obligation to the Plan.

The last exception appties to Federal tax levies and judgments. The Federal government is able to use your interest in the Plan to enforce a
Federal tax levy andto collect a judgment resulting from an unpaid tax assessment.

Can the Plan be amended?
Your Employer has the right to amend the Plan ai any time. In no event, however, will any amendment authorize or permit any part of the

Plan assets to be used for purposes other than the exclusive benefit of participants or their beneficiaries. Additionally, no amendment will
cause any reduction in the amount credited to your account.

What happezns ifthe Planisdiscontinued or terminated?
Although your Employer intends to maintain the Plan indefinitely, your Employer reserves the right toterminate the Plan at any time. Upon
termination, no further contributions will be made to the Plan andall amoants credited to your accounts will become 100% vested. Youwr

Emplover will direct the distribution of your accounts in a manner permitted by the Plan as svon as practicable. (See the question entitled
"How will my benefits be paid to me?” for a further explanation.) Youwill be notified if the Plan is terminated,

Howdo i submit g ¢iaim for Plan benefits?

Benefitswill generally be paid to youand your beneficiaries without the necessity for formal claims. Contact the Administrator if youare
entitled to benefits or if you think an error hasbeen made in determining your benefits. Any such request should be in writing,

Ifthe Administrator determines the claim is valid, then youwill receive a statement deseribing the amount of benefit, the m ethod or
methods of payment, the timing of distribinions and other information relevant tothe payment of the benefit.

Whatifmy benefits are denied?

Your request for Plan benefits will be considered aclaim for Plan benefits, and it will be subject to afull and fair review. If your claim is
wholly or partially denied, the Administrator will provide you with notificationofthe Plan's adverse determination. This wr itten or
electroni¢ notification will be providedto you within a reasonable periodof time.

ARTICLE XI
GENERAL INFORMATION ABOUT THE PLAN

There is certain general information which youmay need to knowabout the Plan. This informationhas been summarized for y ouin this
Article,

Plan Name
T he full name of the Plan is Amador Fire Protection District 401(a}Plan.
Plan Effective Dates

ThisPlan wes originally effective on 7-1-2010. The amended and restated provisions of the Plan become effective on November 1,2021.
However, thisrestatement wasmade to conform the Plan to newtax laws and some provisions may be retroactively effective.
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O ther Plan Information

Valuations ofthe Plan assets are generally made every business day. Certain distributions are based on the Anniversary Date ofthe Plan.
Thisdate is the last day of the Plan Year.

The Plan'srecords are maintained on a twelve-month period of time. This isknown as the Plan Year. The Plan Year begins on January 1st
and ends on December 31st.

EmployerInformation
Your Employer'sname, address and identification number are:

Amador Fire Protection District

810 Cowrt Street

Jackson, California 95642

27-2029617
Administrator Information
The Administrator is responsible for the day-to-day administration and operation of the Plan. For example, the Administrator maintains the
Plan records, including your account information, provides youwith the forms youneed to complete for Plan participation, and directs the
payment of your account at the appropriate time. The Administrator will also allow you to review the formal Plan document and certain
other materialsrelatedto the Plan. If youhave any questions about the Plan or your participation, you should contact the Administrator.
The Administrator may designate other partiesto perfomn some duties of the Administrator.
The Administrator has the complete power, in its sole discretion, to determine all questijons arising in connection with the administration,
interpretation, and application of the Plan (and any related documents and underlying policies). Any such determination by the
Administrator is conclusive and binding upon all persons.
Your Administrator'sname and contact information are:

Amador Fire Protection District

810 Court Street

Jackson, Catifornia 95642

(209)223-6391
Plan Trustee Information and Plan Funding Medium
All money that is contributed to the Plan isheld in atrust fund. The Trustee is responsible for the safekeeping of the trust fund and must
hold and invest Plan assets in a prudent manner and in the best interest of you andyowr beneficiaries. The trust fimd established by the

Plan's Trustee(s) will be the finding medium used for the accumulation of assets from which benefits will be distributed. While all the Plan
assets are held in a trust fund, the Administrator separately accounts for each Participant's interest in the Plan.

The Plan's Trustee is:
Walter White

810 Court Street
Jackson, California 95642

(209)223-6391

10
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Nen-Standardized Governmentai401(z)
ADOPTION AGREEMENT FOR
GREAT-WEST TRUST COMPANY,LLC
NON-STANDARDIZED
GOVERNMENTAL 401(a) PRE-APPRO VED PLAN

CAUTIO N: Faiiure to properiy fill out this Adoption Agreement may result in disqualification of the Plan.

EMPLOYER INFORMATION
{An amendment to the Adoption Agreement is not needed solely to reflect a change in this Employer Information Section.)

1. EMPLOYER'S NAME, ADDRESS, TELEPHONE NUMBER, TIN AND FISCAL YEAR

Name: _Amador Fire Protection District

Address:  _810 Court Street

Street
_Jackson California 95642
City State Zip
Telephone: _(209)223-6391
Taxpayer Identification Number (TIN). __27-2029617
Emplover'sFiscal Year ends; __Thume 30
2. TYPE OF GOVERNMENT AL ENTITY. This Plan may only be adopteda state or Jocal governme ntal entity, or agency thereof,

including an Indian tribal government andmay not be adopted by any other entity, including a federal government and any
agency or instrumentality thereof.

a. [X] State government or state agency

b. [ ] Countyorcounty agency

c. [ ] Municipality or municipai agency

d [ ] Indian tribal government {see Note below)

NOTE: AnlIndian tribal government may only aGopt this Plan if such entity is defined under Code §7701(a)(40), is a subdivision
of an Indian tribal government as determined tn accordance with Code §7871(d), or is an agency or instrumentality of either,and
all ofthe Participants under this Plan employed by such entity substantially perform services asan Employee in essential
governmental fimctions and not in the performance of commercial activities (whether or not an essential government function).

3. PARTICIPATINGEMPLOYERS (Plan Section 1.39). Will any other Employers adopt this Plan as Participating Employers?

a [X] No
b. [ ] Yes

MULTIPLE EMPLOYER PLAN (Plan Article XI). Will any Employers who are not Affiliated Employers adopt this Plan as part
of a multiple employer plan (MEP) arrangement?

c. [X] No

d [ 1 Yes(CompleteaParticipation Agreement for each Participating Employer.)

PLAN INFORMATON
(An amendment to the Adoption Agreement is not needed solely to reflect a change in the informationin Question 9.)

4, PLANNAME:

Amador Fire Protection District 401(a) Plan

5. PLANSTATUS
a. [ ] NewPlan
b. [X] Amendmentandrestatement ofexistingPlan
CYCLEI RESTATEMENT (leave blank if not applicable)
1. [X] Thisisan amendment andrestatement tobringa plan into compliance with the legislative and regulatory
changes set forth in IRS Notice 2017-37 (i.e., the 6-year pre-approved plan rest atement cycle).

6. EFFECT IVE DATE (Plan Section 1.16) (complete a. if new plan; complete 2. AND b. if an amendment andrestatement)
Initial Effective Date of Plan (except for restatements, cannot be earlier than the first day of the current Plan Year)

a2 _7-1-2010 (enter month day, year) (hereinafter called the "Effective Date" unless 6.b. is
entered below)

© 2020 Great-West Trust Company, LLC or its suppliers 751905-0001-0000 (effective November 01, 2021)
1
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10.

11.

Non-Standardized Governm ental 401(a)

Restatement Effe ctive Dete. Ifthis is an amendment and restatement, the effective date ofthe restatement (hereinafter called the

"Effective Date"}) is:

b. _November1 2021 (enter month day, year; NOTE: The restatement date may not be prior to the first
day ofthe current Plan Year. Plan contains appropriate retroactive effective dates with respect to provisions for appropriate
laws.)

PLANYEAR (Plan Section 1.43) means, except as otherwise provided in d. below:
a, [X] thecalendar year
b. [ ] thetwelve-month periodendingon {e.g, June 30th}

SHORT PLAN YEAR (Plan Section 1.47). Thisis a Short Plan Year (if the effective date of participation is based on a Plan
Year, then coordinate with Question 14):

c. [X] NA
d [ ] beginning on {enter monthday, year; e.g., July 1, 2020)
and ending on (enter month day, year).

VALUATION DATE (Plan Section 1.53) means:

a. [X] every day that the Trustee (or Insurer), any transfer agent appointed by the Trustee (or Insurer) or the Employer, and
any stock exchange wsed by such agent are open for business (daily valuation)

b. [ ] thelastday ofeach Plan Year

¢. [ 1 thelastday ofeach Plan Year quarter

d [ ] other (specify day or days): (must be at least once each Plan Year)

NOTE: ThePlan always permits interim valuations.

ADMINISTRATOR'S NAME, ADDRESS AND TELEPHONE NUMBER

(Ifnone is named, the Employer will be the Administrator (Plan Section 1.2).)

a. {X] Employer(usc Employer address and telephone number)

b. [ ] TheCommitteeappointed by the Employer (wse Employer address and telephone number)
¢. [ ] Other:

Name:

Address;

Street

City State Zip

Telephone:

TYPE OF PLAN (select one)
a. [X] Profit SharingPlan.
b [ ] MoneyPurchase Pension Plan.

CONTRIBUTION T YPES
The selections made below must correspondwith the selectionsmade under the Contributions and Allocations Section of this
Adoption Agreement.
FROZEN PLAN OR CONTRIBUTIONS HAVE BEEN SUSPENDED (Plan Section 4.1(c)) (optional)
a. | 1 Thisisa frozenPlan (i.c., all contributions cease) (ifthis is a temporary suspension, select a.2):
1. [ 1 Al contributions ceased as of, or prior to, the effective date of this amendment andrestatement and the prior
Plan provisions are not reflectedin this Adoption Agreement (mnay enter effective date at 3. below and/or
select prior contributions at g. - j. (optional), skip questions 12-18 and 22-30)
2. [ 1 Al contributions ceased or were suspended and the prior Plan provisions are reflected in this Adoption
Agreement (must enter effective date at 3. below and select contributionsatb. -£.)

Effective date
3. [ ] asof (effective date is optional unlessa.2. has been selected
above or thisis the amendment or restatement to freeze the Plan),

CURRENT CONTRIBUTIONS
The Plan permits the following contributions (select one or more):
b. { 1 Employerconiributions other than matching (Questions24-25)
1. [ 1 ThisPlan qualifies as a Social Security Replacement Plan (Question 24.¢, must be selected)
¢. [X] Employer matchingcontributions (Questions 26-28)
d [ ] Mandatory Employee contributions (Question 30)

© 2020 Great-West Trust Company, LLC or its suppliers 751905-0001-0000 (effective November 01, 2021)
) 2
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Non-Standzrdized Governmental 401(a)

e [ ] After-tax voluntzry Employee contributions
f. [X] Rollover contributions (Question36)

PRIOR CONTRIBUTIONS

The Plan used to permit, but no longer does, the following contributions (choose afl that apply, ifany):
Employer matching contributions

Employer contributions other than matching contributions

Rolover contributions

After-tax voluntary Employee contributions

bl ol = -}
— e e

FLIGIBILITY REQUIREMINTS

12,

13,

ELIGIBLE EMPLOYEES (Plan Section 1.17) means all Employees {including Leased Employees) EXCEPT those Employees
who are excluded below or elsewhere in the Plan: (select a. orb.)
a. [ ] No excluded Employees. There are no additional excluded Emplovees under the Plan (skip to Question 13).
b. [X] Exciasions. The following Employees arenot Eligible Employees for Plan purposes (select one or more):
. [ 1 Union Employees(as defined in Plan Section 1.17)
. [ 1 Nonresident aliens (as defined in Plan Section 1.17)
[X] ZLeased Employees(Plan Section 1.29)
[ 1 Part-time Employees. A part-time Employee is an Employee whose regularly scheduled service is less than _
_Hours of Service in the relevant eligibility computation period (as defined in Plan Section 1.55).
[ 1 Temporary Employees. A temporary Employee is an Employee who is categorized as a temporary Employes
on the Employer’s payroli records.
6. [ 1 Seasonal Employees. A seasonal Employee is an Employee who is categorized as a seasonal Employee on
the Empleyer’spayroll records.
7. [ ] Other (must be definitely determinable under Regulation §1.401-1(b).
Exclusions may be employment title specific but may not be by individual name)

B L B e

un

NOTE: Ifoption4. - 6. (part-time, temporary and’or seasonal exclusions) is selected, when any such excluded Employee
actually completes 1 Year of Service, then such Employee will no longer be part of this excluded class. For this
purpose, the Hours of Service method will be used forthe 1 Year of Service override regardless of any contrary
selection at Question 16.

CONDITIONS OF ELIGIBILIT Y (Plan Section 3.1)

a. [X] Noage andservice reguired. No age and service required for all Contribution T ypes (skip to Question 14).

b, [ ] Migibility. An Eligible Employee will be eligible to participate in the Plan upon satisfaction of the following (complete
c. and d,, select e, and £. if applicabie):

Higibility Reguirements
¢. [ ] AgeReqguirement
1. [ ] No age requirement
2. [ ] Age2012
3.0 ] Age2l
4. [ ] Age {may not exceed26)
d [ ] Service Requirement
No service requirement
(not to exceed 60) months of service (elapsed time)
1 Year of Service
{not to exceed 5) Years of Service
consecutive month period from the Eligible Employee's employment commencement date and during
which at least Howurs of Service are completed.
[1] consecutive months of employment.
[ 1 Other: (¢.g., date on which 1,000 Hours of Service is
completed within the computation period) (must satisfy the Notes below)

NOTE: Ifc.d, ord7.is selected the condition must be an age or service requirement that is definitely determinable and may
not exceed age 26 and may not exceed 5 Years of Service.
NOTE: Year of Service means Period of Service if the elapsed time method is chosen.

—— ———
o e b bd b

=

Waiver of conditions. The service and/or age requirements specified above will be waived in accordance with the following
(leave hiank if there are no waivers of conditions):
e. [ ] Ifemployedon the following requirements, and the entry date requirement, will be waived. The
waiver applies to any Eligible Employee unless 3. selected below, Such Employees will enter the Plan asof such date
(select 1. andior 2. AND 3. if applicable):
1. [ ] service requirement {may let part-time Eligible Employees into the Plan)
2. [ 1 agerequirement
3. [ ] wabveris for:

© 2020 Great-West Trust Company, LLC or its suppliers 751905-0001-06000 (effective November 01, 2021)
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Non-Standardized Gove rnmental 401(a)

Amendmentor restatementio change eligibility requirements
£ [ 1 Thisamendment or restatement (or a prior amendment and restatement)modified the eligibility requirements and the
prior eligibility conditions continue to apply to the Eligible Employees specified below. Ifthis option isNOT selected,
then all Eligible Employees must satisfy the eligibility conditions set forth above.
1. T 1 Theeligibility conditions above only apply te Eligitle Employees who were not Participants as of the
effective date of the modification.
2. [ 1 Theelighility conditions above only apply to individuals who were hired on or after the effective date of the

modification.
14. EFFECTIVE DATE OF PARTICIPATION (ENTRY DATE) (Plan Section 3.2)
An Eligible Employee who has satisfied the eligibility requirementswill become a Part icipant in the Plan as of the:
a. [ ] date such requirements are met
b. [X] first day of themonth coinciding with or next followingthe date on which such requirements are met
c. [ ] firstday ofthePlan Year quarter coinciding with or next following the date on which such requirements are met
d. [ 1 earlier ofthe first dey of the Plan Year or the first day ofthe seventh month of the Plan Year coinciding with or next
following the date on which such requirements are met
e [ ] firstday ofthePlan Year coinciding with or next followingthe date on which such Tequirements are met
f. [ ] firstday ofthePlan Year in which such requirements are met
g [ 1 first day ofthePlan Year in which such requirements are met, if such requirements are met in the first 6 months of the
Plan Year, or as of the first day of the next succeeding Plan Year if such requirements are met in the last 6 months of
the Plan Year.
h. [ ] other: (must be definitely determinable)
SERVICE
15. RECOGNITION OF SERVICE WITHOTHER EMPLOYERS (Plan Sections 1.4 and 1.55)
a [X] No service with other employers isrecognized except as otherwise required by law (e.g., the Plan already provides for
the recognition of service with Employers who have adopted this Plar as well as service with Affiliated Employers and
predecessor Employers who maintainedthis Plan; skip to Question 16).
b. [ 1 Service with the designated employersis recognized as follows (select ¢. —e. and one or more of columns 1. - 3.;chose
other options as applicable) (if more than 3 employers, attach an addendum to the Adoption Agreement or complete
option h. under Section B of Appendix A):
1. 2. 3.
Contribution
OtherEmployer Eigibility Vesting Allocation
¢. [ 1 Employername: [1] [ 1 [1]
d [ ] Employername: [1 1 [ 1
¢. [ ] Employername: [1] [1 [1]
Limitations
f [ 1 Thefollowing provisionsor limitations apply with respect to the [1 [ 1 [ 1
recognition of prior service:
(e.g., credit service with X only on/following 1/1/19)
g [ 1 The following provisions or limitations apply with respect to the recognition of service with other employers:
(e.g., credit service with X only on/following 1/1/19 or credit all service with entitiesthe Employer acquires after
12/31/18)
NOTE: Ifthe other Employer(s) maintainedthis qualified Plan, then Years (and/or Periods) of Service with such Employer(s)
must be recognized pursuant to Plan Sections 1.40 and 1.55 regardless of any selections abave,
16. SERVICE CREDITING METHOD (Plan Sections 1.40 and 1.55)

NOTE: Ifany Plan provision is based on a Year of Service, then the provisionsset forth in the definition of Year of Service in
Plan Section 1.55 will apply, including the following defaults, except as otherwise elected below:
1.~ A Year of Service means completion of at least 1,000 Hours of Service during the applicable computation period.
2. Hours of Service (Plan Section 1.24) will be based on actual Hours of Service except that for Employees for whom
records of actual Hours of Service arenot maintainedor available (e.g., salaried Employees), the monthly
equivalency will be used.

© 2020 Great-West Trust Company, LLC or its suppliers 751905-0001-0000 (effective November 01, 2021)
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Non-Standardized Governmental 4¢1(a)

3. Foreligibility purposes, the computation period wilt be as defined in Plan Section 1.55 (i.e., shift to the Plan Year if
the eligibility condition is one (1) Year of Service or less).

4. For vesting, allocation, and distribution purposes, the computation period will be the Plan Year.

5. Upon an Employee's rehire, all prior service with the Employer istaken into account for all purposes.

Rapsed time method. (Period of Service applies instead of Year of Service) Instead of Hows of Service, eiapsed time
will be used for:
1. { ] allpurposes (skip to Question 17)
2. [ ] thefollowing purposes (select one or more):
a. [ ] cligibility to participate
b. { 1 wvesting
¢. [ 1 allocations, distributions and contributions

Alternative definitions for the Hours of Service method, Instead of the defaults, the following alternatives will apply

for the Hours of Service method(select one or more):

1. [ 1 Higibility computation period. Insteadof shiftingto the Plan Year, the eligibility computation period after
the initial eligibility computation periodwill be based on each anniversary of the date the Employee first
completes an Hour of Service

2. [X] Vestingcomputation pericd. Insteadofthe Plan Year, the vesting comput ation period will be the date an
Employee first performs an Hour of Service and each anniversary thereof.

3. [X] Eguivalemcy method, Instead of using actual Howrs of Service, an equivalency method will be used to
determine Hours of Service for:

a. [ ] all purposes
b. [X] thefollowing purposes (select one or more):
1, [ ] eligibility to participate
2. [X] vesting
3. [ 1 allocations, distribution and contributions

Such methodwill apply to:

c. [ 1 afl Employees

d. [X] Employeesforwhom records of actual Hours of Service are not maintainedor available
(e.g., salaried Employees)

e. [ ] other (e.g, per-diem Employeesonly)
Hours of Service will be determinedon the basis of:

f. [ 1 daysworked (10 hours per day)

g [ 1 weeks worked (45 hours per week)

h. [ ] semi-monthly payroll periods worked (95 hours per semi-monthly pay period)

i [X] monthsworked(190 hours per month)

j- [ ] bi-weekly payroll periods worked (90 hours per bi-weekly pay period)

x. [ 1 other: (e.g., option [. is used for per-diem

Emplovees and option g. is nsed for on-call Emplovees).

4. [ ] NumberofHours of Service required. Instead of 1,000 Hours of Service, Year of Service means the
applicable computation period during which an Employee has completed at least {not 1o exceed
1,000) Howrs of Service for:
a. [ ] all purposes
b. [ 1 thefollowing purposes (select one or more):
1. [ ] eligibility to participate
2. [ ] wvesting
3. [ ] allocations, distributions and contributions

¢. [ ] Alternativeforcountingall prior service. Instead of the default which recognizes all prior service for rehired

Employees, the Plan will not recognize prior service and rehired Employee are treated as new hires for the following
purposes: (select one)
1. [ 1 all purposes
2. [ 1 the following purposes (select one or more):
a. [ ] eligibility to participate
b. [ 1 wvesting
c. [ ] sharinginallocationsor contributions

© 2020 Great-West Trust Company, LLC or its suppliers 751905-0001-0000 (effective November 01,2021)
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Non-Standardized Governm ental 401{a)

d [ ] Otkerservicecrediting provisions: {must be definitely determinable; e.g,
for vestinga Year of Service is based on 1,000 Hours of Service but for eligibility a Year of Service is based on 900
Hours of Service.)

NOTE: Must not list more than 1,000 hours in this Section. This servicing credit provision will be used for:
1. [ ] All purposes

2.

VESTING

[]

The following purposes (select one or more);

a. [ ] eligibility to participate

b. [ 1 vesting

¢. [ 1 allocations, distributions and contributions

17. VESTING OF PARTICIPANT'SINTEREST — EMPLOYER CONTRIBUTIONS (Plan Section 6.4(b))
a. [ ] N/A (noEmployer contributions; skip to Question 19)
b. [X] Thevestingprovisionsselected below apply. Section B of Appendix A can be used to specify any exceptionsto the
provisions below.

NOTE: The Plan provides that contributions for converied sick leave and/or vacation leave are fully Vested.

Vestingfor Employer contributions other than matching con tributions

¢. [X] N/A (noEmployer contributions (other thanmat ching contributions); skip to f.)

d [ ] 100%vesting Participants are 100% Vested in Employer contribations (other than matching contributions) upon
enteringPlan,

e. [ 1 Thefollowing vestingschedule, based on aParticipant's Years of Service (or Periods of Service if the elapsed time
method s selected), applies to Employer contributions (other than matching contributions):

1

<[]

- L]
L]
0]
-0

6 Year Graded:  0-1 year-0%; 2 years-20%; 3 years-40%: 4 years-60%; 5years-80%; 6 years-100%
4 Year Graded:  1year-25%; 2years-50%; 3years-75%; 4 years-100%

5 Year Graded: 1 year-20%; 2years-40%; 3 years-60%:; 4 years-80%; 5 years-100%

Cliff: 100% vesting after (not to exceed 15) years

Other graded vestingschedule (must provide for full vesting no later than 15 years of service; add additional
lines as necessary)

Years (or Periods) of Service Percentage

Vesting for Employer matching contribufions
f. [ 1 MNA (noEmployer matching contributions)

m

[~ o
—

1 Theschedule above will also apply to Employer matching contributions.
1 100%vesting, Participants are 100% Vested in Employer matching contributions upon entering Plan.
X] Tbe following vesting schedule, based on aParticipant's Years of Setvice (or Periods of Service if the elapsed time

methodis selected), applies to Employer matching contributions:

L

- [X]

L
L]
1]

6 Year Graded: 0-1year-0%; 2years-20%; 3 ycars-40%; 4 years-60%; 5 years-80%; 6 years-100%
4 Year Graded: 1year-25%; 2years-50%; 3 years-75%; 4 years-100%

5 Year Graded:  1year-20%; 2years-40%; 3 years-60%; 4years-80%; 5 years-100%

Cliff: 100% vesting after {not to exceed 15) years

Other graded vesting schedule (must provide for full vesting no later than 15 yearsof service; add additional
lines as necessary)

©2020 Great-West Trust Company, LLC or its suppliers 751905-0001-0000 (effective November 01, 2021
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8.

Nen-Stacdardized Goverrmental 401(z)

Years (or Periods) of Service Percentage

P-4

&

RE

®

=

(=)

[T
L

NOTE: Ifany Part-time/Seasonal/T emporary Employees who are not covered under Social Security are participating in this
Plan as a Social Security Replacement Plan, any contributions used to satisfy the minimum contribution requirements
of Question 24.e. will be 100% vested.

VESTING OPTIONS

Excluded vesting service. The following Years of Service will be disregarded for vesting purposes (select all that apply; leave
blank if none apply):

a [ ] Service prior to the initial Effective Date of the Plan or a predecessor plan (as defined in Regulations §1.411(a)-5(b)}(3)
b. [ ] Service prior to the computation periodin which an Employee has attained age
c. [ ] Service during a period for which an Employee did not make mandatory Employee conmbutlons

Vesting for death, Total And Permanent Disability and Early/Norm al Re tirem ent. Regardless of the vesting schedule, a
Participant will become fully Vested upon (select all that apply; leave blank if none apply):

d (X] Death

€. [X] Total andPermanent Disability

f. [X] Early Retirement Date

g [X] Normal Retirement Age

RETIREMENT AGES

19.

20.

NORMAL RETIREMENT AGE ("NRA") (Plan Section 1.33) means:

This Question 19 and Question 20 may be skipped if the Plan does not base any benefits, distributions or other features on

Normal Retirement Age.

a. [X] Specificage.The date aParticipant attainsage 65 _

b. [ ] Age/participation. The later of the date aParticipant attains age orthe anniversary of the first day of
the Plan Year in which participation in the Plan commenced

c. [ 1 Other: . (must be definitely determinable)

NCTE: Ifthisis aMoney Purchase Pension Plan and in-service distributions at Normal Retirement Age are permitted, then the
Normal Retirement Age cannot be less than age 62, or age 50 if substantially all Participants are qualified public safety
employees (as defined in Code §72(t}(1)). The "substantially all" requirement for qualified public safety employees will
no longer be a requirement as of the effective date of the final regulations once they are issued & effective. Ifanage
less than 62 is inserted (unless the age 50 safe harbor is applicable for a qualified public safety employee), no reliance
will be afforded on the Opinion Letter issued to the Plan that such age is reasonably representative of the typical
retirement age for the industry in which the Participants works. Effective for Employees hired during Plan Years
beginning on or after the later of (1) January I, 2015, ot (2) the close of the first legislative session ofthe legislative
body with the authority te amend the plan that begins on or after the date that isthree (3) months after the final
regulations are published in the Federal Register, an NRA ofless than age 62 must comply with the final regulations
under §401(a).

Qualified public safety employees. Normal Retirement Age for public safety employees (as defined in Code §72(t){1)) (leave
blank if not applicable)
d [ 1 Age (may not be less than 50 for a Money Purchase Pension Plan or 40 for a Profit Sharing Plan)

NORMAL RETIREMENT DATE (Plan Section 1.34) means, with respect to any Participant, the:
[X] date on which theParticipant attains "NRA"

[ ] firstday ofthe month coinciding with or next following the Participant's "NRA"

first day of the month nearest the Participant's "NRA"

Anniversary Date coinciding with or next following the Participant’s "NRA"

Anniversary Date nearest the Participant's "NRA"

Other: (e.g, first day of the month following the Participant's "NRA").

o oen o R
— — —r—
] St et ed

© 2020 Great-West Trust Company, LLC or its suppliers 751905-0001-0000 (effective November 01,2021)
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21.

Non-Standardized Governmental 401(a)

EARLY RETIREMENT DATE (Plan Section 1.15)
a. [ 1 N/A (noearly retirement provision provided)
b. [X] Early Retirement Date means the:
1. [X] date on which & Participant satisfies the early retirement requirements
2. [ ] (firstday ofthe month coinciding with or next followingthe date on which a Participant satisfies the early
retirement requirements
3. [ 1 Anniversary Date coinciding with or next following the date on which a Participant satisfies the early
retirement requirements

Early retirement reguirements
4, [X] Participant attainsage 55
AND, completes.... (leave blank ifnot applicable)
a [ ] atleast Years (or Periods) of Service for vesting purposes
b. [ ] atleast Years (or Periods) of Service for eligibility purposes
¢. [ 1 EarlyRetirement Date means: {must be definitely determinable}

COMPENSATION

22,

23,

COMPENSATION with respect to any Participant is defined as follows (Plan Sections 1,10 and 1.23).
Base definition

a. [X] Wages, tipsand other compensation on Form W-2

b. [ 1 Code §3401(a) wages (wages for withholding purposes)

¢. [ 1 415safe harbor compensation

NOTE: Plan Section 1.10(c) provides that the base definition of Compensation includes deferrals that are not included in
mcome due to Code §§401(k), 125, 132(H)(4), 403(b), 402 (h)(1)(BXSEP), 414(h){2), & 457.

Determination period. Compensation will be based on the following "determination period" (this will atso be the Limitation
Year unless otherwise elected at option f. under Section B of Appendix A):

d [X] thePlan Year

e. [ 1 theFiscal Year coinciding with or ending within the Plan Year

f. [ ] thecalendar year coinciding with or ending within the Plan Year

Adjustments to Compensation (for Plan Section 1.10). Compensation will be adjusted by:
£ [ ] No adjustments(skipto Question 23. below)
h. [X] Adjustments. Compensation will be adjusted by (select all that apply):

1. [ ] excluding salary reductions (401(k), 125, 132(f)(4),403(b), SEP, 414 (h){(2) pickup, & 457)

2. [ 1 excluding reimbursements or other expense allowances, fringe benefits (cash or non-cash), moving expenses,
deferred compensation (otherthan deferrals specifiedin 1. above) and welfare benefits.
excluding Compensation paidduring the "determination period” while not a Participant in the Plan,
excluding Military Differential Pay
excluding overtime
excluding bonuses
other: (e.g.,, describe Compensation from the elections available above ora
combination thereof as to a Participant group (e.g, no exclusions as to Division A Employees and exclude
bonuses a5 to Division B Employees); and/or describe another exclusion (e.g., exclude shift differential pay)).

X

He v s w
S
e X

POST-SEVERANCE COMPENSATION (415 REGULATIONS)
415 Compe nsation (post-severance compensation adjustments) (select all that apply at a.; leave blank if none apply)

NOTE: Unless otherwise elected under a. below, the following defaults apply: 415 Compensation will include (to the extent
providedin Plan Section 1,23), post-scverance regular pay, leave cash-outs and payments from nonqualified unfunded
deferred compensation plans.

a, [X] The defaults listed above apply except for the following (select one or more):

1. [X] Leavecash-outswill be excluded

2. [¥X] Nongqualified unfunded deferred compensation will be excluded

3. [ 1 Disability continuation payments will be included for all Participants andthe salary continuation will
continue for the following fixed or determinable period:

4. [ ] Other: (must be definitely determinable)

Plan Compensation (post-severance compensation adjustments)

b. [ ] Defanltsapply. Compensation will include (tothe extent providedin Plan Section 1.10 andto the extent such amounts
would be included in Compensation if paid prior to severance of employment) post-severance regular pay, leave cash-outs,
and payments from nonqualified unfunded deferred compensation plans. (skip to Question 24)

c. [ 1 Exclude all post-severance compensation. Exclude all post-severance compensation for allocation purposes.

d [X] Post-severanceadjustments. The defaults listedat b. apply except for the following (select one or more):
1. [ 1 Exclude all post-severance compensation

© 2020 Great-West Trust Company, LLC or its suppliers 751905-0001-0000 (effective November 01,2021)
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Non-Standardized Governmental 401(a)

[ 1 Regular pay will be excluded
[X] Leave cash-outswill be excluded
Nonqualified unfinded deferred compensation will be excluded
[ 1 Military Differential Pay will be included
. | 1 Dissbility continuation payments will be inciaded for all Participants and the salary continuation will continve
for the following fixed or determinable period:
e. [ ] Other (must be definitely determinable)

N
—
29

CONTRIBUTIONS AND ALLO CATIONS

24, EMPLOYER CONTRIBUTIONS (OTHER THAN MAT CHING CONTRIBUTIONS) (Plan Section 4.1 (b)(3)) (skip to Question
26 if Employer contributions are NOT selected at Question 11.b.)

CONTRIBUTION FORMULA (sclect one or more of the following contribution formulas:)

a. [ ] Discretionary contribution (no groups). (may not be electedif thisPlan is a Money Purchase Pension Plan) The
Employer may make a discretionary contribution, to be determined by the Employer. Any such contribution will be
allocated to each Participant eligible to share in allocations in the same ratio as each Participant's Compensation bears
tothe total of such Compensation of all Participants.

b. [ 1 Discretionary contribution (Grouping method). (may not be electedifthis Plan is a Money Purchase Pension Plan)
The Employer may designate a discretionary contribution to be made on behalf of each Participant group selected
below (only select 1. or 2.). The groups must be clearly defined in a manner that will not violate the definite
predetermined allocation formula requirement of Regulation §1.401-1(b)(1)(ii). The Employer must notify the Trustee
in writing of the amount of the Employer Contribution being given to each group.

1. [ 1 EachParticipant constituies a separate classification.
2. [ ] Participantswillbe divided into the following classifications with the ailocation methods indicated under
cach classification.

Definition of classifications, Define each classification and specify the method of aliocating the contribution
among members of each classification. Classifications specified below must be clearly defined in a manner
that will not violate the definitely determinable allocation requirement of Regulation §1.401 -1(b){1)(ii).

Classification A will consist of
The allocation methodwill be: { ] pro ratabased on Compensation
[ ]equal dollar amounts {per capita}

Classification B will consist of
The allocation methodwill be: [ ] pro ratabased on Compensation
{ 1equal dollar amounts (per capita)
Classification C will consist of
The allocation methodwillbe: [ ] pro ratabased on Compensation
[ ] equal dollar amounts (per capita)
Classification D will consist of
The allocation methodwillbe: [ ] proratabased on Compensation
[ ]equal dollar amounts (per capita)
Additional Classifications: (specify the classifications and which
ofthe above allocation methods (pro rata or per capita) will be used for each classification).
NOTE: I[fmore than four {4)classifications, the additional classifications and allocation methods may be
attached as an addendum to the Adoption Agreement or may be enteredunder Additional
Classifications above.

Determination of applicable greup. If a Participant shifts from one clessification to another during a Plan
Year, then unless selected below, the Participant is in a classification based on the Participant's status as of
the last day of the Plan Year, or if earlier, the date of termination ofemployment. If selected below, the
Administrator will apportion the Participant’s allocation duringa Plan Year based on the following:

a. [ 1 Beginning of Plan Year, The classification will be based onthe Participant's status asofthe

beginning of the Plan Year.

b. [ ] Monthsin each classification. Pro rata based on the number of months the Participant spent in each
classification.

¢. [ ] Daysineach classification. Pro ratabased on the number of days the Participantspent in each
classification,

d [ ] One classification only. The Employer will direct the Administrator to place the Participant in only
one classification for the entire Plan Year during which the shift occurs.
¢. [ ] Fized-contribution equalto (only select one):
1. [ 1 % ofeach Participant's Compensation for each:

a. [ ] PlanYear
b. [ 1 -calendar quarter
¢. [ 1 month

© 2020 Great-West Trust Company, LLC or its suppliers 751905-0001-0000 (effective November 01, 2021)
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Non-Standardized Governmental 401(a)

d [ 1 paypenod
e. [ ] week
201 % per Participant.
L[] % per Howr of Service worked while an Eligible Employee
a2 [] uwto __ howrs (leave blank if no limit)
4, [ ] other: (the formula described must satisfy the definitely

determinable requirement under Regulation §1.401-1(b)) NO TE: Under Question 24.c.4., the Employer may
only describe the allocation of Nonelective Contributions from the elections available under Question 24.c of
this Adoption Agreement and/or a combination thereofasto a Participant group (e.g., amonthly contribution
applies to Group A).
Sick leave/vacation leave conversion, The Employer will contribute an amount equal to an Employee's current hourly
rate of pay multiplied by the Participant's number of unused accumulated sick leave and/or vacation days (as selected
below). Only unpaid sick and vacation leave for which the Employee hasno right to receiv e in cash may be inchaded.
Inno event will the Employer's contribution for the Plan Year exceed the maximum contribution permitted under
Code §415(c).

The following may be convertedunder the Plan: (select one or both):
1. [ 1 Sick leave
2. [ ] Vacationleave

Higible Employees. Only the following Participants shall receive the Employer contribution for sick leave and/or
vacation leave (select 3. and/or 4; leave blank if no limitations provided, however, that this Plan may not be used to
only provide benefits for terminated Employees)

3. [ 1 FormerEmployees.All Employeesterminatingservice with the Employer during the Plan Year and who
have satisfied the eligibility requirements based on the terms of the Employer's accumulated benefits plans
checked below (select all that apply; leave tlank if no exchisions):

2. [ ] TheFormer Employee must be at least age (c.g, 55)

b. [ 1 Thevalueof thesick and/or vacation leave must be at least $ (e.g., $2,000)
c. [ 1 A contribution will only be made if the total hours is pver (e.g, 10) hours
d [ ] A contribution will not be made for hours in excess of (e.g, 40) hours

4. [ 1 Active Employecs. Active Employees who have not terminated service during the Plan Year and who meet

the following requirements (select all that apply; leave blank if no exclusions):

a. [ ] TheEmployee must be at least age (e.g,55)

b. [ ] The valueof the sick and/or vacation leave must be at least $
c. [ 1 A contribution will only be made if the total hoursis over (e.g, 10) hours
d [ ] A contribution will not be made for hours in excess of (e.g., 40) hours

Social Security Replacement Plan. Except as provided below, the Employer will contribute an amount equal to 7.5%
of each eligible Participant's Compensation for the entire Plan Year, reduced by mandatory Employee contributions that
are picked-up under Code §414(h) and Employer contributionsto this Plan actually contributedto the Participant's
Account during such Plan Year. (may only be selected if Question 11.b.1. has also been sclected)

AND, only the following Employees will NOT be eligible for the Social Secwrity Replacement Plan contribution:

(select all that apply)

1. [ ] Part-time Employces who are not otherwise covered by another qualifying public retirement system as
defined for purposes of Regulation §31.3121(b)(7)-2. A part-time Employee is an Employee whose regularly
scheduled service is less than Hours of Setvice in therelevant eligibility computation period (as
defined in Plan Section 1.55).

2. [ 1 Seasonal Employeeswho arenot otherwise coveredby another qualifying public retirement system as
defined for purposes of Regulation §31.3121(b)(7)-2 A seasonal Employee is an Employee who is
categorized as a seasonal Employee on the Employer’s payroll records.

3. [ 1 Temporary Employees who are not otherwise coveredby another qualifying public retirement system as
defined for purposes of Regulation §31.3121(b)(7)-2. A temporary Employee isan Employee whe is
categorized as a temporary Employee on the Employer’s payroll records.

4. [ 1 Employeesin elective positions (filled by an election, which may be by legislative body, board or committee,
or by a jurisdiction’s qualified electorate)

5. [ 1 Other: (any other group of Employees that is definitely determinable and
not eligible for the Social Security Replacement Plan contribution).

(e.g, $2,000)

The minimum contribution of 7.5%statedabove will be satisfied by:

a [ ] theEmployee only (specify the contributionat the mandatory Employee contributions Question 30)

[ 1 theEmployeronly

[ 1 boththeEmployee andthe Employer. The Employee shall contribute the amount specifiedin
Question 30 for mandatery Employee contributions) and the Employer shall contribute % of
each eligible Participant's Compensation.

NOTE:Ifa. or c. above is selected, then the mandatory Employee contribution must be picked-up by the
Employer at Question 30. Alse, if b, or ¢. above is selected, then the allocation conditions in Question 25

© 2020 Great-West Trust Company, LLC or its suppliers 751905-0001-0000 (effective November 01,2021)
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25.

26.

Non-Standardized Governm ental 401(a)

below do not apply tothe Employer contribution made pursuant to this provision.

f. [ 1 Other (the formula described must satisfy the definitely determinable requirement
under Regulation §1.401-1(b) andif thisis a Money Purchase Pension, it must not be a discretionary contribution
formula). NC TE Under Question 24.f,, the Employer may only describe the allocation of Nonelective Contributions
from the elections available under Question 24 and/or a combination thereof as to a Participant group or contribution
type (e.g., pro rataallocation applies to Group A; contributions fo other Employees will be allocatedin accordance with
the classifications allocation provisions of Plan Section 4.3 with each Participant constituting a separate classification).

ALLOCATION CONDITIONS (Plan Section 4.3). If 24.a., b., ¢., or £. is selected above, indicate requirements to share in
allocations of Employer contributions (select a. OR b. and all that apply at c. -¢.)
a. [ 1 No conditions. All Participanis share in the allocationsregardless of service completed during the Plan Year or
employment status on the last day of the Plan Year (skip to Question 26).
b. [ } Ailocation conditions apply (select one of 1. - 5. AND one of6. - 9. below)
Cenditions for Participants NO Tempieyed on the last dey of the Plan Year
1. [ 1 A Participant must complete at least {not to exceed 500) Hours of Service if the actual
hours/equivalency method is selected (or at least (not to exceed 3) months of service if the elapsed
time method is selected).

2. [ 1 AParticipant must complete a Year of Service {or Period of Service if the elapsed time method is selected).

3. [ ] Participantswill NOT share in the allecations, regardless of service.

4, [ 1 Participantswill share in the allocations, regardless of service.

5. [ 1 Other: (must be definitely determinable and not subject to Employer
discretion)

Conditions for Participants employed on the l2st day of the Plan Year

6. [ 1 No servicerequirement.

7. [ 1 A Participant must complete a Year of Service (or Period of Service if the elapsed time methodis selected).

8. [ 1 A Participant must complete at least Hours of Service during the Plan Year.

9. [ ] Other (must be definitely determinable and not subject to Employer
discretion)

Waiver of conditions for Participents NOTemployed on the iast day of the Plan Year. [fb.1.,2., 3. or 5. above is selected,
Participants who are not employed on the last day of the Plan Year in which one ofthe following eventsoccur will be eligible to
share in the allocations regardless of the above conditions (sclect all that apply; leave blank if none apply):

c. [ ] Death
d. [ ] TotalandPermanent Disability
¢. [ ] Termination of employmentonor after Normal Retirement Age

1. { } orEarly Retirement Date

EMPLOYERMATCHING CONT RIBUT[ONS (Plan Section 4.1(b)(2) and Plan Section 4.12). (skip to Question 29 if matching
contributions are NOT selected at Question 11.¢.) The Emplover will (or may with respect to any discretionary contribution)
make the following mat ching contributions:

Employee ¢contributions takeninto account. For purposes of applying the matching contribution provisions below, the
following amounts are being mat ched (hereafter referred to as "matched Employee contributions" (select one or more):

a. [X] Elective deferrals to a 457 plan. Enter Plan name(s): _Amador Fire Protection District Deferred Compensation Plan

b. { ] Elective deferrals to a 403(b) plan. Enter Plan name(s):
¢. { ] Vohmtary Emplovee Contributions
d []

Other: (specify amounts that are matched under this Plan and are provided for within this
Adoption Agreement)

Matching Formula, (select ong)

e. [ 1 Fixed-upiform rate/amount. The Employer will make matching contributions equal to
Participant's "matched Employee contributions”
1. [ 1 thatdonotexceed % of a Participant's Compensation (leave blank if no limit)
Additional matching contribution (choose 2. if applicable):
2. [ 1 plus an additional matching contribution of a discretionary percentage determined by the Employer,
a [ ] butnottoexceed % of Compensation, Such contribution is subject to the Instructions and
Notice requirement of Section 4,12,

% (e.g., 50} of the

© 2020 Great-West Trust Compeany, LLC or its suppliers 751905-0001-0000 (effective November 01,2021)
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£ [ 1 Fixed-tiered. The Employer will make matching contributions equal to a wiform percentage of each tier ofeach
Participant's "matched Employee contributions”, determined as follows:
NOTE Fill in only percentages or dollar amounts, but not both. If percentages arc used, each tier representsthe
amount of the Participant's applicable contributions that equals the specified percentage ofthe Participant's
Compensation-(add additional tiers if necessary):

Tiersof Contributions Matching Percentage
(indicate $ or %)
First %
Next _____ %
Next .
Next %

g [ 1 Fixed-Years of Service. The Employer will make matchingcontributions equal to a uniform percentage of cach
Participant's "matched Employee contributions" basedon the Participant's Years of Service (or Periods of Service ifthe
elapsed time method s selected), determined as follows {add additional tiers if necessary):

Years (or Periods) of Service Matching Percentage
%
—_— %
Yo
For purposes of the above matching contribution formula, a Year (or Period) of Service means a Year (or Period) of

Service for:
1. [ ] vestingpurposes
2, [ ] -eligibility purposes

h. [X] HMexible Discretionary Match. (may not be electedif this Plan is a Money Purchase Pension Plan) "Flexible
Discretionary Match” means a Mat ching Contribution which the Employer in its sole discretion electsto make to the
Plan. Except as specified below, the Employer retains discretion over the formula or formulas for allocating the
Flexible Discretionary Match, including the Discretionary Matching Contribution rate or amount, the limit(s) on
Eiective Deferrals or Employee Contributions subject to match, the per Participant match allocation limit(s), the
Participants or categories of Participants who will receive the allocation, and the time period applicable to any
matching formula(s) (coliectively, the "Flexible Discretionary Matching Formula"), except asthe Employer otherwise
electsin its Adoption Agreement. Such contributions will be subject to the Instructions and Notice requircment of
Section 4.12, reproduced below, unless the Employer electsto use a “Rigid Discretionary Match" in Election 26.B.h.1.
below:,

The discretionary matching contribution under this Question 26.B.h. is a "Flexible Discretionary Match" unless the
Employer electsto use a "Rigid Discretionary Match." (Choose 1. if applicable.)

1. [ 1 RigidDiseretionary Match. A "Rigid Discretionary Mat ch" means a Matching Contribution which the
Employer in its sole discretion elects to make to the Plan. Such discretion will only pertain to the amount of
the annual contribution. The Employermust select the allocation method for this Contribution by selecting
amongthose Adoption Agreement options which confer no Employer Discretion regarding the allocation of
such discretionary amownt, for example, the limit (s) on Elective Deferrals or Employee Contr ibutions subject
to match, the per Participant match allocation limit(s), the Participants who will receive the allocation, and
the time period applicable to any matching formula(s). This "Rigid Discretionary Match” isnot subject to the
Instructions and Notice requirement of Section 4.12.

Section 4.12 provides: INSTRUCTIONS TO ADMINISTRAT OR AND NOTIFICATION T O
PARTICIPANT S. For Plan Yearsbeginning after the end of the Plan Year in which this document is first
adopted, if a "Flexible Discretionary Match" contribution formula applies (i.e., a formula that provides an
Employer with discretion regarding how to allocate 2 matching contribution to Participants) andthe
Employer makesa "Flexible Diseretionary Match” to the Plan, the Employer must provide the Plan
Administrator or Trustee written instructions describing (1) how the "Flexible Discretionary Match" formula
will be allocatedto Participants{e.g., a uniform percentage of Elective Deferrals or a flat dollar amount), (2)
the computation period(s) to which the "Flexible Discretionary Match” formula applies, and (3) if applicable,
a description of each business location or business classification subject to separate "Flexible Discretionary
Match" allocation formulas. Such instructions must be provided no later than the date on which the "Flexible
Discretionary Match" ismade to the Plan. A summary of these instructions must be communicatedto
Participants who receive an allocation ofthe "Flexible Discretionary Match" no later than 60 days following
the date on which the last "Flexible Discretionary Match" contribution is made to the Plan for the Plan Year.

i. [ 1 Discretionary - tiered. (may notbe electedif this Plan is a Money Purchase Pension Plan) The Employermay make
matching contributions equal to a discretionary percentage of a Participant's "matched Employee contributions,” to be
determined by the Employer, of each tier, to be determined by the Employer. Such discretion will only pertain to the

© 2020 Great-West Trust Company, LLC or its suppliers 751905-0001-0000 (effective November 01, 2021)
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28.
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amount of the contribution. The tiers may be based on therate of a Participant's "matched Employee contributiens” or
Years of Service. Such contribution is subject to the Instructionsand Notice requirement of Section 4.12.

NO TE: Fill in only percentages or dollar amounts, but not both. If percentages are used, each tier represents the amount
ofthe Participant's applicable contributions that equals the specified percentage of the Participant’s Compensation (add
additional tiers if necessary):

Tiersof Contributions Matching Percentage
(indicate $ or %)
First %
Next %
Next %
Next %
j- {1 Other: (the formula described must satisfy the definitely determinable

requirement under Regulation §1.401-1(b) andif thisis a Money Purchase Pension Plan, it must not be a discretionary
contribution formula. NO TE: Under Question 26.B.j., the Employer may only describe the allocation of Matching
Contributions from the elections available under Question 26 and/or a combination thereofasto a Participant group or
contribution type (e.g., fixed —uniform rate appliesto Group A; contributionsto otherEmployees will be allocatedas a
tiered contribution.)

MAT CHING CONTRIBUTION PROVISIONS

Maximutw matching contribution. T he total matching contribution made on behalf of any Participant for any Plan Year will not
exceed:

a. [X] N/A (oo Planspecific limit on the amount of matching contribution)

b. [ 1 § .

c. [1] % of Compensation.

Period of de te rmination. Any matching contribution other than a "Flexible Discretionary Match" will be applied on the
following basis (and "matched Employee contributions" and any Compensationor dollar limitation used in determining the
matching contribution will be based on the applicable period. Skip if the only Matching Contribution is a Flexible Discretion ary
Match.):

d the Plan Year (potential annual true-up required)

each payroll period (no true-up)

each month (potential monthly true-up required)

each Plan Year quarter (potential quarterly true-up required)

each payroll unit (e.g., hour) (no true-up)

Other (specify): The time period described must be detinitely determinable
under Treas. Reg. §1.401-1(b). This line may be used to apply different options to different matching contributions
(e.g, Discretionary matching contributions will be allocated on a Plan Year period while fixed matching contributions
will be allocated on each payroll period.) Such contribution periodissubject to the Instructions and Notice requirement
of Section 4.12.

=y b O
1 et
e

ALLQCATION CONDITIONS (Plan Section 4.3) Select a. OR b. and all that apply ofc. - h.
a. [X] No conditions. AllParticipantsshare in the allocations regardless of service completed during the Plan Year or
employment statuson the last day ofthe Plan Year (skip to Question 29).
b. [ 1 Allgcation conditicns apply (select one of 1. - 5. AND one of 6. - 9. below)
Conditions for Participants NO Tem ployed on the last day of the Plan Year.
1. [ ] A Participant must complete more than _____ Howrs of Service (or _______months of service if the elapsed
time method is selected}.
A Participant must complete a Year of Service (or Period of Service if the elapsed time method s selected).
Participants will NOT share in the allocations, regardless of service.
Participants will share in the allocations, regardless of service.

.|
.|
.
1 Other: (must be definitely determinable)

bW ke
— b

onditions for Participenis empicyed on the last day of the Plan Year
[ 1 No servicerequirement.
[ 1 A Participant must complete a Year of Service (or Period of Service if the elapsed time methodis selected).
[ ] A Participant must complete at feast Houwrs of Service during the Plan Year.
[ 1 Other: {must be definitely determinable and not subject to Employer discretion)

c
6.
7.
8.
9.

Waiver of conditions for Participants NOTemployed on the last day of the Plan Year. Ifb.1.,2., 3., or 5. is selected,
Participants who are not employedon the last day ofthe Plan Year in which one ofthe following eventsocour will be eligible to
share in the allocationsregardless of the above conditions (select ali that apply; leave blank if none apply):
¢. [ 1 Death
d [ ] TotalandPermanent Disability
e. [ 1 Termination of employment on or after Normal Retirement Age

1. [ ] orEarly Retirement Date

© 2020 Great-West Trust Company, LLC or is suppliers 751905-0001-0000 (effective November 01,2021)
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Conditions based on period other than Plan Year. The allocation conditions above will be applied based on the Plan Year

unless otherwise selected below. If selected, the above provisions will be applied by substituting the term Plan Year with the

specified period (e.g, if Plan Year quarter is selected below and the allocation condition is 250 Howrs of Service per quart er,

enter 250 hours (not 1000) at b.8. above).

f [ ] ThePlan Year quarter. .

g [ 1 Payrollperiod

h. [ ] Other: (must be definitely determinable and not subject to Employer discretion andmay not be longer than
a twelve month period).

29, FORFEIT URES (Plan Sections 1.21 and 4.3(e))
Timing of Forfeitures. Except as provided in Plan Section 1.21, a Forfeiture will occur:
a. [ ] N/A (may only be selected if all contributionsare fully Vested (default provisions at Plan Section 4.3() apply))
b. [X] Asoftheearlier of (1)the last day ofthe Plan Year in which the former Participant incurs five (5) consecutive 1 -Year
Breaks in Service, or (2) the distribution of the entire Vested portion of the Participant's Aceount.
¢. [ 1 Asofthelast day ofthe Plan Year in which the former Participant incurs five (5) consecutive 1 -Year Breaks in Service.
d | ] Assoon as reasonably practical after the date the Participant severs employment,
Use of Forfeitures, (skip if this is NOT a Money Purchase Pension Plan; for Profit Sharing Plans, Forfeitures are disposed ofin
accordance with Employer direction that is consistent with Section 4.3(¢)).
Forfeitures will be (select one):
e. [ 1 added tothe Employer contribution andallocated in the same manner
f. [ 1 wsedtoreduce any Employer contribution
g [ ] allocatedto all Participants eligible to share in the allocations cf Employer contributions or Forfeitures in the same
proportionthat each Participant's Compensation for the Plan Year bears to the Compensation of all Participants for
such year
h. [ ] other: (describe the treatment of Forfeitures in a manner that js definitely
determinable and that isnot subject to Employer discretion)
30. MANDATORY EMPLOYEE CONTRIBUTIONS (Plan Szetion 4.8) (skip if mandatory Employee contributions NOT selected
at Question 11.d.)
Type of mandatory Em ployee Contribution. The mendatory Employee contribution is being made in accordance with the
following: (select one)
a [ ] Themendatory Employee contribution is a condition of employment.
b. [ 1 TheEmployeemust make, on or before first being eligible to participate under any Plan of the Employer, an
irrevocable election to contribute the mandatory Employee contribution to the Plan. No Eligible Employee will become
a Participant inlessthe Employee makes such an irrevocable election.
Amountof mandatory Employee Contribution (select one)
¢. [ ] AnElgible Employee must contribute to the Plan % (not to exceed 25%) of Compensation.
d [ ] AnEligible Employee must, prior to his or her first Entry Date, make a one-time irrevocable election to contribute to
the Plan from % (not less than 1%) to % (not to exceed 25%) of Compensation.
Conditions of Mandatory Employee Contributions
e. [ 1 Additional provisionsand conditions: _ (must be definitely
determinatle; e.g,, Only full-time Employees must make mandatory Employee contributions)
Employer pick-up contribution. The mandatory Employee contribution is "picked-up" by the Employer under Code §414(h)(2)
unless elected below. (select if applicable)
f [ ] Themandatory Employee contribution ignot "picked-up" by the Employer.
DISTRIBUTIONS
31. FORM OF DISTRIBUTIONS (Plan Sections 6.5 and 6.6)

Distributions under the Plan may be made in (select all that apply; must select at least one):
a. [X] lmp-sums
. substantially equal installments
partial withdrawals, provided the minimum withdrawal is $ (leave blank if no minimum)
partial withdrawals or installments are only permitted for P articipants or Beneficiaries who must receive required
minimum distributions under Code §401(a)(9) except for the following (leave blank if no exceptions):
1. [ 1 Only Participants (and not Beneficiaries) may elect partial withdrawals or installments
2. ['] Other: (e.g., partial is not permitted for death benefits.
Must be definitely determinable and not subject to Employer discretion.)
e. [ ] annuity: (describe the form of annuity or annuities)

e o
N
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f. [ ] othen (must be definitely determinable and not subject to Employer discretion)

NOTE: Regardless ofthe above, a Participant is not required to request a withdrawal! of his or her total Account for an
in-service distribution, ahardship distribution, or a distribution from the Participant's Rollover Account.

Cash or prope rty. Distributions may be made in:
g [X] cash only, except for (select all that apply; leave blank if none apply):
1. [ ] insurance Contracts
2. [ 1 annuity Contracts
3. [ ] Participant loans
4. [ 1 all investments in an open brokerage window or similar arrangement
h. [ ] -cash orproperty, exceptthatthe following limitation(s) apply: (leave blank if there are no limitations on property
distributions):
1. [] (must be definitely determinable and not
subject to Employer discretion)

Joint and Survivor Annuity provisions. (PlanSections 6.5(¢) and 6.6(¢) (select one) The Joint and Survivor Annuity provisions

do not apply to the Plan unless selected below {choose if applicable)

i. [ 1 JeirtandSurvivor Annuity applicable as rormalform of distribution. The Joint and Survivor annuity rules set
forth in Plan Sections 6.5(g) and 6.5(f) apply to all Participants (if selected, then annuities are a form of distribution
under the Plan even if e. above is not selected)

jo [ 1 JointandSarvivor Annuity rules apply based on Participantelection. Plan Section 6.5(f}will apply and the joint
and survivor rules of Code §§401¢a)(11) and417 (as sct forth in Plan Sections 6.5(¢) and 6.6(c) will apply only ifan
annuity form of distribution is selected by aParticipant.

AND, if i. or j. is selected above, the one-year marriage rule does not apply unless selected below (choose if applicable).
1. [ ] Theone-year marriage rule applies.

Spousal consext requiremen fs. Spousal consent isnot required for any Plan provisions (except as otherwise elected in 1. above

for the joint and survivor annuity rules) unless selected below (choose if applicable)

k. [ ] Reguired foralldistributioas. A Spouse must consent to all distributions (other than required minimum distribut ions).

L [ ] Beneficiary designations. A married Participant's Spouse will be the Beneficiary of the entire death benefit unless the
Spouse consentsto an alternate Beneficiary.

AND, ifk. orl, is selected, the one-year marriage rule does not apply unless selected below (choose if applicable).
1. [ 1 Theone-vear marriage rule applies,

CONDITIONS FOR DISTRIBUTIONS UPON SEVERANCE OF EMPLOYMENT. Distributions upon severance of
employment pursuant to Plan Section 6.4(a) will not be made unless the following conditions have been satisfied:

Accounts in excess of 35,000

a. [X] Distriburions may be made as soon as administratively feasible following severance of employment.

b. [ ] Distributions may be made as soon as administratively feasible after the last day ofthe Plan Year coincident with or
next following severance of employment.

c. [ 1 Distributions may be made as soon as administratively feasible after the last day of the Plan Year quarter coincident
with or next following severance of employment.

d [ ] Distributions may be made as soon as administratively feasible after the Valuation Date coincident with or next
following severance ofemployment.

e. [ ] Distributions may be made as scon as administratively feasible after months have elapsed following severance

of employment.
f. [ 1 No distributions may be made until a Participant has reached Early or Normal Retirement Date.
g [ ] Other: {must be objective conditions which are ascertainable and may not

exceed the limitsof Code §401(a)(14) asset forth in Plan Section 6.7)

B. Accounts oef55,0000rless

h. [ § Same as above

i. [X] Distributions may be made as soon as administratively feasible following severance of employment.

j- [ 1 Distributions may be made as soon as administratively feasible after the last day ofthe Plan Year coincident with or
next following severance of employvment.

k. [ 1 Other: (must be objective conditions which are ascertainable and may not
exceed the limits of Code §401(a)(14) asset forth in Plan Section 6.7)

© 2020 Great-West Trust Company, LLC or its suppliers 751905-0001 -0000 (effective November 01, 2021)
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Timing sfter initial distributable eve nt. 1T a distribution is not made in accordance with the above provisions upon the

occurrence of the distributable event, then a Participant may elect a subsequent distribution at any time after the time the amount

was first distributable (assuming the amount is still distributable), unless otherwise selected below (may not be selected with 32.1.

and 32.h.):

. [ 7 Other: . {e.g., a subsequent distribution request may only be made in
accordance with 1. above (i.c., the last day of another Plan Year); must be objective conditions which are ascertainable
and may not exceedthe limits of Code §401(a)(14) asset forth in Plan Section 6.7)

Participantconsent(i.e., involuntary cash-outs). Should Vested Account balances less than a certain doliar threshold be
automatically distributed without P erticipant consent (mandatory distributions)?

NOTE: ThePlan providesthat distributions of amounts of 5,000 or less are only paid as lump -sums.

m. [X] No, Participant consent isrequired for all distributions.
n. [ ] Yes, Participant consent istequired only if the distribution is over:

I. [ ] $5,000
2.[ 1 S1000
.01 § (less than $1,000)

NOTE If2. or3.is selected, rolloverswill be included in determining the threshold for Participant consent.

Automatic IRA rollover, With respect tomandatory distributions of amounts that are $1,0000r less, if a Participant

makes no election, the amount will be distributed as a lump-sum unless selected below.

4. [ 1 IfaPartictpant makesno election, then the amount willbe automatically roliedover to an IRA providedthe
amownt is at least § (e.g, $200).

Rollovers in determination of $5,000 threshold. Unless otherwise elected below, amounts attributable to rollover contributions
(ifany) will be included in determining the $5,000 threshold for timing of distributions, form of distributions, or consent rules.
o. [X] Exclude rollovers(rollover contributionswill be excluded in determining the $5,000 threshold)

NOTE Regardless of the above election, if the Participant consent thresholdis $1,000 or less, then the Administrator must
include amounts attributable to rollovers for such purpose. In such case, an election to exclude rollovers above will
apply for purposes ofthe timing and form of distributions.

DISTRIBUTIONS UPONDEATH (Plan Section 6.8(b)(2))

Distributions upon the death of a Participant prior to the "required beginning date” will;

a. [X] bemade pursuant to the election of the Participant or "designated Beneficiary”

b. [ 1 begin within 1 year of death for a "designated Beneficiary" and be payable over the life (or over aperiod not exceeding
the "life expectancy") of such Beneficiary, except that if the "designated Beneficiary" is the Participant's Spouse, begin
prior to December 31st ofthe year in which the Participant would have attainedage 70 12

be made within 5 (or iflesser ) years of death for all Beneficiaries

be made within 5 (or if lesser } years of death for all Beneficiaries, except that if the "designated Beneficiary" is
the Participant's Spouse, begin prior to December 315t of the year in which the Participant would have attained age

70 1/2 and be payable over the life (or over a period not exceedingthe "life expectancy™) of such "surviving Spouse”

NOTE: The electionsabove must be coordinatedwith the Form of distributions (e.g,, if the Plan only permitsiump -sum
distributions, then optionsa., b. and d would not be applicable).

(=M 4]
p— ey
[S——

OTHER PERMIT TED DISTRIBUTIONS (select all that apply; leave blank if none apply)
IN-SERVICE DISTRIBUTIONS (Plan Section 6.11)
In-service distributions will NOT be allowed (except as otherwise permitted under the Plan without regard to this provision)
unless selected below (if applicable, angwer a. - ¢.; leave blank ifnot applicable):
a. [X] In-service distributions may be made to aParticipant who has not separated from service providedthe following has
been satisfied (select one or more) (options2. - 5. may only be selected with Profit Sharing Plans):
1. [X] Age. TheParticipanthasreached: (select one)
a. [ ] Normal Retirement Age

b. [ ] age62
c. [X] age 59172 (may not be selected if a Money Purchase Pension Plan)

d [ ] ege (may not be less than age 62 for Money Purchase Pension Plans)
2. [ 1 theParticipant hasbeen a Participant in the Plan for at least years (may not be less than five (5))
3. [ 1 theamountsheing distributed have accumulated in the Plan for at least 2 years
4. [X] other: upona Participant becoming Disabled or attainmept of Normal Retirement Age.  (must satisfy the

definitely determinable requirement under Regulations §401-1(b); may not be subject to Employer discretion;
and must be limjted to a combination of items a.1. — a.3. or a Participant's disability).)

More than one eondition. Ifmore than one condition is selectedabove, then a Participant only needs o satisfy one of
the conditions, unless selected below:
5. [ 1 A Participant must satisfy each condition

NOTE: Distributions from a T ransfer Account attributable to a Money Purchase Pension Plan are not permitted prior to age 62.
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Account restrictions. In-service distributions are permitted from the following Participant Accowunts:
b. [ ] all Accounts
¢. [X] onlyfromthe following Accounts (select one or more):
1. [X] Account attritatable to Employer matching contdbutions
2. [ ] Account attributable to Employer contributions other than matching contributions
3. [ 1 Rollover Account
4. [ ] Transfer Account
Permitted from the following assets attributable to (select one or both):
a. [ 1 non-pension assets
b. [ ] pension assets (e.g. from a Money Purchase Pension Plan)
Mandatory Employee Contribution Account
Other: (specify Account(s) and
conditions in a manner that satisfies the definitely determinable requirement un der Regulation §1.401-1(b)
and is not subject to Employer discretion)

h Lh
—_r—
—

Limitations. T he following limitations apply to in-service distributions:

d [ 1 NA (noadditional limitations)

e. [X] Additional limitations (select one or more):
1. [ 1 Theminimum amount of a distribution is $ .
2. [ ] %o morethan distribution{s) may be made to a Participant during a Plan Year.
3. [X] Distributions may only be made from Accounts which are fully Vested.
4. [ ] In-service distributions may be made subject to the following provisions: (must satisfy the definitely

determinable requirement under Regulation §1.401-1(b) and not be subject to Employer discretion).

B. HARDSHIP DISTRIBUTIONS (Plan Sections 6.12) {may not be selected if this is a Money Purchase Pension Plan)
Hardship distributions will NOT be allowed (except as otherwise permittedunder the Plan without regard to this pro vision)
mnless selected below (leave blank if not applicable):

f. {¥X] Hardship distributions are permitted from the following Participant Accounts:
1. [ 1 all Accounts
2. [X] only from the following Accounts (sclect one or more):

a [X] Account attributable to Employer matching contributions

b. [ ] Accomt artributable to Employer contriburions other than matching contributions

c. [ ] Rollover Account (if not available at any time under Question 36)

d [ ] Transfer Account (other than amounts atiributable to a money purchase pension plan)

e. [ 1 Mandatory Employee Contribution Account

f. [ 1 Other {specify Account(s) and conditionsin 8 manner

that is definitely determinable and not subject to Employer discretion)

NOTE: Hardship distributions are NOT permitted from a Transfer Account attributable to pension assets(e.g., froma
Money Purchase Pension Plan).

Additionzllimitations. The following limitations apply to hardship distributions:

3. [ '} N/A (no additional limitations)

4. [X] Additional limitations (select one or more):

[ 1 Theminimun amount ofa distribution is § .

f 1 No morethan distribution(s) may be made to aParticipant duringa Plan Year.

[X] Distributions may only be made from Accounts which are fully Vested.

[ ] AParticipant doesnot include a Former Employee at the time of the hardship distribution.

[ 1 Hardship distributions may be made subject to the following provisions: {must satisfy the
definitely determinable requirement under Regulation §1.401-1(b) and not be subject to Employer
discretion).

PR TR

Bexnelficiary Hardship. Hardship distributions for Beneficiary expenses are NOT allowed unless otherwise selected
below.
5. [X] Hardship distributions for expenses of Beneficiaries are allowed
Specialeffective date {may be left blank if effective date is same as the Plan or Restatement Effective Date;
select a. and, if applicable, b.)
a. [ ]| effectiveasof
b. [ ] eliminatedeffective as of

© 2020 Great-West Trust Company, LL.C or its suppliers 751905-0001-0000 (effective November 01, 2021)
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Non-Standardized Governm ental 401(a)
MISCELLANEDUS

35. LOANS TOPARTICIPANT S(Plen Section 7.4)
a. [X] New loans are NOT permitted.
b. [ ] New loans are permitted,
NOTE Regardless of whether new loans arc permitted, if the Plan permitsrollovers and/or plan-to-plan transfers, thenthe
Administrator may, in a uniform manner, accept rollovers and/or plan-to-plan transfers of loans into this Plan.

36. ROLLOVERS (Plan Section 4.6) (skip if rollover contributions are NOT selectedat 11.£)
Higibility. Rollovers may be accepted from &ll Participants who are Employees as well as the following
{select all that apply, leave blank if not applicable):
a. [X] Any Eligible Employee, even prior to meeting eligibility conditions to be a Participant
b. [ ] Participantswho are Former Employees

Distributions. When may distributions be made from a Participant's Rollover Account?
¢. [X] Atanytime
d [ 1 Only when the Participant is otherwise entitledto any distribution inder the Plan

37 HEART ACT (Plan Section 4.11) (select one or more)
a. [ ] HEART ACT Continued benefit accruak, Continued benefit accruals will apply
b. [X] Distributionsfor deemed severance of employment. The Plan permits distributions for deemed severance of
employment.

© 2020 Great-West Trust Company, LLC or its suppliers 751905-0001-0000 (effective November 01, 2021)
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Non-Standardized Governmental 401(z)

Reliance on Provider O pinion Le tter. The Provider has obtained from the IRS an Opinion Letter specifyingthe form of this document
satisfies Code §401 as of the date of the Opinion Letter. An adopting Employer may rely on the Provider’'s IRS Opinion Letter only to the
extent provided in Rev. Proc. 2017-41 or subsequent guidance. The Employer may not rely on the Opinion Letter in certain other
circumstances or with respect to certain qualification requirements, which are specified in the Opinion Letter and in Rev. Proc. 2017-41 or
suhsequent guidance. In order to havereliance in such circumstances or with respect to such qualification requirements, the Employer must
apply for a determination letter to Employee Plans Determinations of the IRS.

An Employer who has ever maintained or who later adopts an individual medical account, as defined in Code §415(1)(2)) in addition to this
Plan may not rely on the opinion letterissued by the Internal Revenue Service with respect to the requirementsof Code§415.

This Adoption Agreement may be used only in conjunction with the basic Plan document #02. This Adoption Agreement and the basic
Plan document will together be known as Great-West Trust Company, LLC Non-Standardized Governmental 401(a) Pre-Approved Plan
#001.

The adoption of this Plan, its qualification by the IRS, and the related tax consequences are the responsibility of the Employ er andits
independent tax andlegal advisors.

Executien for Page Substitution Amendm ent O nly. Ifthis paragraph is completed, this Execution Page documents an amendment to
Adoption Agreement Election(s) effective by substitute Adoption Agreement page number(s) . The
Employer should retain all Adoption Agreement Execution Pages and amended pages. (Note: The Effective Date may be retroactive or may
be prospective.}

The Provider, Great-West T rust Company, LLC will notify the Employer of any amendment tothis Pre-approvedPlan or of any
gbandonment or discontinuance by the Provider of its maintenance of this Pre-approved Plan. In addition, thisPlan isprovided to the
Employer either in connection with investment in a product or pursuant to a contract or other arrangement for products and/or services.
Upon cessation of such investment in a product or cessation of such contract or arrangement, as applicable, the Employer is no longer
considered to be an adopter of this Plan and Great-West T rust Company, LLC no longer has any obligations to the Employer that relate to
the adoption of this Plan. For inquiries regarding the adoption ofthe Pre-approved Plan, the Provider's intended meaning of any Plan
provisions or the effect of the Opinion Letter issued to the Provider, please contact the Provider or the Provider’srepresentative.

Provider Name: _Great-West Trust Company, LLC

Address: 8515 East Orchard Road

Greenwood Village Colorado : 80111
Telephone Number: _(877) 6944015

Email address (optional):

The Employer, by executing below, hereby adopts this Plan {add additional signature lines as needed). NOTE: If morethan one Plantype
adopted, the Plan Provider must provide multiple plan documents for Employer signature.

EMPLOYER: Amador Fire ProtectionDistrict

By:

DATE SIGNED

© 2020 Great-West Trust Company, LLC or is suppliers 751905-0001-0000{effective November 01, 2021)
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APPENDIX A
SPECIAL EFFECTIVE DATES AND O THER PERMITIED ELEC TIONS

A. Special effective dates (leave blank ifnot applicable):
a. [ ] Specialeffectivedate(s): . For periods prior to the specified special

effective date(s), the Plan terms in effect prior to itsrestatement under this Adoption Agreement will control for
purposes of the designated provisions. A special effective date may not result in the delay of a Plan provision beyond
the permissible effective date under any applicable law. (The Employer hasreliance on the IRS Opinion Letter only if
the features described in the preceding sentence constitute protected benefits within the meaning of Code Section
411(d)(6) andthe regulations thereunder, and only if such features are permissible in a "Cycle 3" preapprovedplan, i.e.,
the features are not specifically prohibited by Revenue Procedure 2017-41 (or any superseding guidance)

B. Otherpermitted elections (the following elections are optional):
2. [ 1 No otherpermitted elections

The following elections apply (select one or more):
b. [X] Deemed 125 compensation (Plan Section 1.23). Deemed 125 compensation will be included in Compensation and415

<.

h.

[1

[]

Compensation.

Break-in-Service Rules. The following Break-in-Service rules epply to the Plan.(select 1. or 2.)

1. [ 1 Reemployedafterfive (5) 1-Year Breaksin Service ("rule of parity” provisions) (PlanScction 3.5(¢)).
The "rule of parity" provisions in Plan Section 3.5(d) will apply for (select one or both):
a. [ 1 eligiility puwposes
b. [ ] vestingpurposes

2. [ 1 Break-in-Service rules for rehired Employees. The following Break-in-Service rules set forth in Plan

Sections 3.2 and 3.5 apply: (select one or both) .

a. [ ] all Break-in-Service rules set forth in such Sections.

b. [ ] onlythe following: (specify which provisions apply to the Plan)
Beneficiary ifnobeneficiary elected by Participant (Plan Section 6.2(f)). In the event no valid designation of
Beneficiary exists, then in lieu ofthe order set forth in Plan Section 6.2(f), the following order of priority will be used:

The Participant’s survivin e. If th icipant hasn i ici iving children_ i
shares. Ifthe Participant hasno surviving children, the Participant' ¢ _{specify an order of beneficiaries;
e.g., children per stirpes, parents, and then step-children).

Joint and Surviver Annuity/Pre-Retirement Survivor Annulty. If the Plan applies the Joint and Survivor Anmuity

rules, then the normal form of annuity will be a joint and 50% survivor annuity (ie.,if 31.i. or 3 1.j. is selected) and the

Pre-Retirement Survivor Annuity will be equal to 50% of a Participant's interest in the Plan unless selected below

(select 1. and/or 2.)

1. [ 1 Normalform of annuity. Instead of a joint and 50% survivor annuity, the normal form of the qualified Joint
and Survivor Annuity will be: (select one)

a. [ ] joint and 100% survivor annuity

b. [ ] joint and75% survivor annuity

c. [ ] jointand66 2/3% srvivor annuity

2. [ 1 Pre-Retirement Survivor Annuity, The Pre-Retirement Survivor Annuity (minimum Spouse's death
benefit) will be equal to 50% of a Participant's interest in the Plan unless a different percentage is selected
below: (select one)

a. [ 1 100%ofaParticipant'sinterestin the Plan.
b [] % (may not be less than 50%) of a Participant's interest in the Plan.

Limitation Year (PlanSection 1.30). The Limitation Year for Code §415 purposes will be {must be
a consecutive twelve month period) instead of the "determination period" for Compensation,

415 Limits when 2 defined contribution plans are maintained (Plan Section 4.4), If any Participant is covered under

another qualified defined contribution plan maintainedby the Employer or an Affiliated Employer, or if the Employer

or an Affiliated Employer maintains a welfare benefit fund, as defined in Code §419(e), or an individual medical

account, as defined in Code §415(1)(2), under which amounts are treated as "annug! additions” with respect to any

Participant in this Plan, thenthe provisions of Plan Section 4.4(b) will apply unless otherwise specified below:

1. [ 1 Specify, in amanner that precludes Employer discretion, the method under which the plans will limit total
“annual additions” to the "maximum permissible amount" andwill properly reduce any "excess amounts":

Recognition of Service with other e mployers (Plan Sections 1.40 and 1.55). Service with the following employers (in
addition to those specified at Question 15) will be recognized as follows (select one or more):
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Contribution
Higibility Vesting Allocation
1. [ ] Employer name: al ] bl ] e. [ ]
2. { ] Employer name: al 1 b.[ ] e[ 1
3. [ ] Employer name: al ] b.[ ] e[ ]
4. [ ] Employer name: afl b1 e[ ]
5. [ ] Employername: al ] bl ] e[ ]
6. [ 1 Employer name: al ] b[ ] c.[ ]
Limitations
7. [ ] The following provisions or limitations apply with respect to the al ] b.[ 1 c.[ 1]

recognition of prior service:
(e.g., credit service with X only on/following 1/1/19)

i [ ] Othkervestingprovisions. The following vesting provisions apply to the Plan (select one or more):
1. [ 1 Specialvesting previsions. The following special provisions apply to the vesting provisions of the Plan:
{must be definitely determinable and satisfy the parameters set forth at Question 17)
2. [ ] Pre-amendmentvesting schedule. (PlanSection 6.4(b)). If the vesting schedule has been amended and a
different vesting schedole other than the schedule at Question 17 applies to any Participants, then the
following provisions apply {must select one ofa, —d.):

Applicable Participants, The vesting schedules in Question 17 only apply to:

a. { ] Participants who are Employees as of (enter date).

b. { ] Participantsin the Plan who have an Hour of Service on or after (enter
date).

1 Participants (even if not an Employee) in the Plan on or after (enter date).

] Other: (e.g., Participants in division A. Must be definitely
determinable.)

j- [ 1 Minimum distribution transitional rules (Plan Section 6.8(e}{3)}

NOTE: ThisSection does not apply to (1) anew Plan, (2) an amendment or testatement of an existing Plan that never
contained the provisions of Code §401(a)(9) as in effect prior to the amendments made by the Small Business
Job Protection Act 0f1996 (SBIPA), or (3} a Plan where the transition rules below do not affect an y current
Participants.
The "required beginning daie" for a Participant is:
1. [ 1 April 1st ofthe calendar year following the vear in which the Participant attains age 76 1/2. (pre-SBIP A rules
continue to apply)
2. [ 1 April 1st of the calendar year following the later of the year in which the Participant attains age 70 1/2 or
retires (the post-SBIP A rules), with the following excepiions (select one or both; leave blank if both applied
effective as of January 1, 1996):
a. [ 1 A Participant who was already receiving required minimum distributions under the pre-SBJFA
rules as of (may not be earlier than January 1, 1996)
was allowed to stop receiving distributions and have them recommence in accordance with the
post-SBIP A rules. Upon the recommencement of distributions, if the Plan permits annuities as a
form of distribution then the following apply:
1. [ 1 N/A (annuity distributions are not permitted)
2. [ 1 Upontherecommencement of distributions, the original Annuity Starting Date will be
retained.
3. [ 1 Upontherecommencement of distributions, a new Annuity Starting Date is created.
b. [ ] A Participant who had not begun receiving required minimum distributions as of
(may not be earlier than January 1, 1996) may elect to defer
commencement of distributions until retirerent. The option to defer the commencement of
distributions (i.e., to elect to receive in-service distribut ions upon attainment of age 70 1/2) applies
to all such Participantsunless selected below:
1. [ 1 Thein-service distribution option was eliminated with respect to Participants who
attainedage 70 1/2 in or afier the calendar year that began after the later of (1) December
31, 1998, or (2) the adoption date of the restatement to bring the Plan into compliance
with the SBIPA.

k. [ ] ©Otherspousal previsions (select one or more)
1. [ 1 DefinitionofSpouse. The term Spouse includes a spouse under federal law as well as the following:

e [
¢l
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1

[]

m. {X]

1.

o,

P

q

[1
[]

2. [ ] Automaticrevocation of spousal designation (Plan Section 6.2{g)). The automatic revocation ofa spousal
Beneficiary designation in the case of divorce does not apply,

3. [ ] TimingofQDRO payment, A distribution to an Alternate Payee shall not be permitted prior to the time a
Participant wouldbe entitledto adistribution.

Applicable law. Instead of using the applicable laws set forth in Plan Section 9.4(a), the Plan will be governed by the

laws of:

Total and PermanentDisability. Instead of the definition at Plan Section 1.50, Total and Permanent Disability means:;

the Participant isunable to engage in any substantial gainful activity by reason of any medically detenminable physical
or mental mpmmt that ca.nbe expectedm result i m death or vuhlch hag ]asted OF can be exnectedto last fora

b'_m_eﬂgl_g_m,_ (must be definitely (htermmable)

Inclusion of Reclassified Em ploye es (Plan Section 1.17(z)). The Employer doesnot exclude Reclassified Employees
subject to the following provisions: (leave blank if not applicable):

Claims procedures (Plan Section 2.10). The claims procedures forth in Plan Section 2.10(a) —(b) apply unless

otherwise elected below or unless the Administrator has operationally adopted alternative procedures.

1. [ 1 Theeclaimsprocedures set forth in Plan Section 2.10(c) —{g) apply instead of Plan Section 2.10(a).

2. [ 1 Theclaimsprocedures set forth in Plan Section 2.10(c)-(g} apply as follows:
(specify which provisions apply and/or modified)

Age 62 In-Serviee Distributions For Transferred Money Purchase Assets (Plan Section 6.11)

In-service distributions will be allowed for Participants at age 62. (applies only for Transfer Accounts from a Money

Purchase Pension Plan) (skip this question if the Plan is a Money Purchase Pension Plan or if in-service distributions

are already permitted for T ransferred Accounts at Question 34)

Limitations. The following limitations apply to these in-service distributions:

1. [ ] ThePlanalready provides for in-service distributions and the restrictions set forthin the Plan (e.g., minimum
amownt of distributions or frequency of distributions) are applicable to in-service distributions at age 62.

2. [ 1 N/A (nolimitations)

3. [ ] The following elections apply to in-service distributions at age 62 (select one or more):
a [ ] Theminimum amount ofa distribution is § (may not exceed$1,000).

No more than distribution(s) may be made to a Participant duringa Plan Year.

Distributions may only be made from Accounts which are fully Vested.

In-service distributions may be made subject to the following provisions: _____ (must be definitely

determinable and not subject to discretion),

QLACSs. (Plan Section 6.8(¢)(4) A Participent may elect a QLAC (as defined in Plan Section 6.8(¢)(4)) or any
glternative form of annuity permitted pursuant to a QLAC in which the Participant’s Account has been invested.

b.
c.
d

o p—p—
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Non-Standzrdized Governmentai 401 (a)
ADMINISTRATIVE PROCEDURES

The following are optional administrative provisions. T he Administrator may implement procedures that override any elections in this
Section without a formal Plan amendment. In addition, modifications to these procedures will not affect an Employer'sreliance on the Plan.

A. Lean Limitations. (complete only if loansto Participants are permitted; leave blank if none apply)
a. [ ] Limitations (select one or more):
1. [ 1 Loanswill be treatedas Participant directedinvestments,
2. [ 1 Loanswil onlybe made for hardship or financial necessity as specified below (select a. orb.)
a. [ ] hardship reasonsspecified in Plan Section 6.12
b [ ] financial necessity (as defined in the loan program).

3, { 1 Theminimum loan will be $

4. [ ] A Participant may only have {e.g., one (1)) loan{s) outstanding at any time.

5. [ 1 Alloutstandingioan balances will become due and payable in their entirety upon the ocewrrence of a distribut able
event (other than satisfactionof the conditions for an in-service distribution (including a hardship distritwtion), if
applicable).

6. [ 1 Thehomeloanterm will be years. (if not selected, the Administrator establishes the term for repayment of
a home loan)

7. [ 1 Accountrestrictions. Loans will only be permitted from the following Participant Accounts (select all that apply
or leave blank if ao limitations apply):
a2, [ 1 Account(s)attributable to Employer matching contributions
b. [ 1 Account attributable to Employer contributions other than matching contributions
c. { ] Rollover Account
{ 1 Transfer Account
[ 1 Other:
ND, if loans are restrictedto certain accounts, the limitations of Code §72(p) will be applied:
[ 1 by determiningthe limitsby only considering the restricted accounts,
g [ ] by determiningthe limitstakinginto account a Participant's entire interest in the Plan.

AdditionzlLean Provisicns (select all that apply; leave blank if none apply)

b. [ ] Lozn payments. Loansarerepaidby (ifleft blank, then payroll deduction applies unless Participant isnot subject to payroll
(e.g., partner who only has a draw)):

0 A

1. [ 7 pavroll deduction
2. [ ] ACH (Automated Clearing House)
3. [ ] check
2. [ ] Onlyforprepayment
¢. [ 1 Iaterestrate.Loanswill be granted at the following interest rate (if left blank, then 3. below applies):
1. [1 percentage points over the prime interest rate
2.0 %
3. [ 1 the Administrator establishes the rate at the time the loan ismade
d [ ] Refinanecing, Loanrefinancingis allowed.

B. Life Insurance. (Pian Section 7.5)
a. [X] Life insurance may not be purchased
b. [ 1 Life insurance may be purchased...
1. [ ] attheoptionofthe Administrator
2. [ 1 attheoptionofthe Participant

Limitations
3. [ 1 N/A(nolimitations)
4. [ 1 Thepurchase ofinitial or additional life insurance will be subject to the following limitations (select one or more):

a. { ] ZEachinitial Contract will have a minimum face amount of' §

b. { ] Eachadditional Contract will have a minimum face amount of $

¢. [ 1 TheParticipanthascompleted Years (or Periods) of Service.

d [ ]| TheParticipanthascompleted Years (or Periods) of Service while a Participant in the Plan,
e. [ 1 TheParticipantisunder age on the Contract issue date,

f. [ 1 Themaximum amount ofall Contractson behalf of a Participant may not exceed$

g [ 1 Themaximum face amount of any life insurance Contract will be $

C. Plzr Expenses. Will the Plan assess against an individual Participant's Account certain Plan expensesthat are incurred by, or are
attributable to, a particular Participant based on use of a particular Plan service?
a [ ] No
b, [X] Yes
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Non-Standardized Governmental 401(a)

Use of Forfeitures

Forfeitures of Employer contributions other than mat ching contributions will be:

¢. [ ] added tothe Employer contribution and allocated it the same manner

d& [ ] usedtoreduce any Employer contribution

e. [ ] allocatedto all Participants eligible to share in the allocations of Employer contributions or Forfeitures in the same
proportionthat each Participant's Compensation for the Plan Year bearsto t he Compensation of all Participants for such year

[ 1 other: {describe the treatment of Forfeitures in 2 manner that is definitely
determinable and not subject to Employer discretion)

Forfeitures of Employer mat ching contributions will be:

g [ 1 NfA. Same as above orno Employer matching contributions.

[ ] used toreduce the Employer matching contribution.

[ 1 used toreduce any Employer contribution.

[X] other:_The Employer mav use forfeitures of Matching Contributions to reduce any Emplover contribution, Forfeitures will
" > ; forfei : - -

lied for the Plan Year in which the forfeiture occurs, Forfeitures mav be to pay Plan expenses. A Participant
who is rehiredis entitled to arestoration of’ previouslv forfeited benefits if guch P articipant repavs the full amount of the
employer contribution portion of the Cash-Out Distribution within the earlier of: (i) five vears following the Participant's
i ici i i i i i {describe thetreatment of
Forfeituresin a manner that is definitely determinable and not subject to Employer discretion)

I}

h.
i
i

D. Directedinvestments
a. [ ] Participant dircctedinvestments are NOT permitied.
b, [X] Participant directed investments are permitted from the following Participant Accounts:
1. [X] all Accounts
2. [ '] onlyfromthe following Accounts (select one or more):
a. [ ] Account attributable to Employer contributions
b. [ ] Rollover Account
c. [ ] Transfer Account
d [ 1 Other: (specify Account(s) and conditions in a manner that is
definitely determinable and not subject to Employer discretion)

E. Rollover Limitations, Will the Plan accept rollover contributions and/or direct rollovers from the sources specified below?
a.  [X] No, Administrator determines in operation which sources will be accepted.
b. [ ] Yes

Roliover sources. Indicate the sources of rollovers that will be accepted(select one or more)
1. [ 1 Direct Rollovers. The Plan will accept a direct rollover of an eligible rollover distribution from (select one or
more):
a [ ] adqualified plan described in Code §401(a) (inchuding a 401(k) plan, profit sharing plan, defined benefit
plan, stock bonus plan and money purchase pian}, excluding after-tax employee contributions
b. [ ] agqualified plan described in Code §401(a) (including 2401(k) plan, profit sharing plan, defined benefit
plan, stock bonus plan and money purchase plan), including after-tax employee contributions
& plan described in Code §403(a) (an annuity plan), excluding after-tax employee contributions
a plen described in Code §403(a) (an annuity plan), including after-tax cmployee contributions
a plan described in Code §403(b) (a tax-sheltered annuity), exchuding after-tax employee contributions
a plan described in Code §403(b) (a tax-sheltered annuity), including after-tax employee contributions
aplan described in Code §457(b) (eligible deferred compensation plan)

e moe oo
= p— — e —
et bl b e

DirectRollovers of Participant Loan. The Plan will NOT accept a direct rollover ofa Participantloan from
another plan unless selected below (leave blank if default applies)

h. { 1 ThePlan will accept a direci rollover of a Participant loan

L [ ] ThePlan wili only accept a direct rollover of a Participant loan only in the following situation(s):

{e.g., only from Participants who were employees of

an acquired organization).

2. { 1 ParticipantRollover Contributions from O ther Plans (i.e, motvia a direct plan-to-plan transfer). The Plan
will accept a contribution of an eligible rollover distribution (sclect one or more):

a [ ] aqualified plan described in Code §401(a) (including a401(k) plan, profit sharing pian, defined benefit
plan, stock bonus plan and money purchase plan)

b. [ 1 aplandescribed in Code §403(a) (an annuity plan)

¢. [ ] aplandescribed in Code §403(b) (a tax-sheltered annuity)

d [ ] agovernmental plan deseribed in Code §457(b) (eligible deferred compensation plan)

3. [ 1 ParticipantRollover Contributions from IRAs: The Plan will accept arollover contribution of the portion of a
distribution from a traditional IRA that is eligible to be rolled over and would otherwise be includible in £ross
income. Rollovers from Roth IRAs or a Coverdell Education Savings Account (formerly known as an Education
IRA) are not permitted because they are not traditional IRAs. A rollover from a SIMPLE IRA is allowed if the
amounts arerolled over after the individual has been in the SIMPLE IRA for at least two years.
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F. Trustee(s) or Insurer(s). [nformationregarding Trustee(s}/Insurer(s) (required for the Summary Plan Description and, if requested,
the Trust Agreement)

{Note: Select a. if not using provided trust. MUST select b and following questions as applicable):
a. [ 1 Do not produce the trust agreement
b. [X] Completethe following UNLESS not selecting supporting forms:

Trustee/Iesuver (select a. OR one or moreofd. -e.)
¢c. [ 1 Insmrer.ThisPlanisfunded exclusively with Contracts (select one or mere of 1. - 4)
Name of Insurer(s)

L[]
20 —
3. [ 1 UseEmployer address/telephone number/email
4, [ ] Use following address/telephone number/email
a.  Streer:
b City:
c. State:
d Zip:
e. Telephone:
f.  Email:

d [X] Individual Trustee(s)
e. [ 1 Corporate Trustee

Name of Trust
f. Specify name of Trust (required for FIS trust): ___Amador Fire Protection District401{a) T rust

Individuai Trustees (if d. selected above, complete g, —|.)
Directed/Discretionsry Trustees. The individual Trustee(s) executing this Adoption Agreement are (select g or h.)
g [X] Select foreach individual Trustee (skip to next question)
h. [ 1 The foliowing selectionsapply to all individual Trustee(s) (select 1. - 4. as applicable)
1. T ] A discretionary Trustee over all plan assets (may not be selected with 2. - 4.)
2. [ 1 Anondiscretionary (directed) Trustee over all plan assets (may not be selected with 1.,3. or4.)
3. [ 1 Theindividual Trustee(s) will serve as a discretionary T rustee over the following assets:
{may not be selected with 1. or2.)
4. [ 1 Theindividual Trustee(s) will serve as a nondiscretionary {directed) Trustee over the following asscts:
{may not be selected with |, 0r2.)

Individual Trustee(s) {complete if d. selected above)
i. [X] Individual Trustee(s) are (select one or more of a. - j.; enter address at j. below)
a. Name __ Walter White
Title/Email:
1. Title
2. Email {optional)
Trustee is: {complete if g. selected above; select 3. — 6. as applicable)
3. [ ] Discretionary Trustee over all plan assets (may not be selected with 4. — 6.)
4. [ ] A discretionary Trustee over the following plan assets: (may not be select with 3. 015.)
5. [X] Nondiscretionary Trustec over all plan assets (may not be selected with 3., 4. 0r6.)
6. [ ] A pondiscretionary (directed) T rustee or Custodian over the following planassets ____ (maynotbe
selected with 3. or3.)

b. Name
Title/Email:
1. Title
2, Email (optional)
Trustee is: {complete if g. selected above; select 3. — 6. as applicable)
3. [ ) Discretionary Trustee over all plan assets {(may not be selected with 4. — 6.)
4. [ 1 A discretionary Trustee over the following plan assets: (may not be select with 3.0r5.)
5. [ ] Nendiscretionary T rustee over all plan assets (may not be selected with 3., 4. 0r6.)
6. [ 1 A nondiscretionary {directed) Trustee or Custodian over the following plan assets (may not be
selected with 3. or 5.)

c. Name
Title/Email:
1. Title
2, Email _______  {optional)
Trustee is: (complete if g selected above; select 3. — 6. as applicable)
3. [ ] Discretionary Trustee over all plan assets (may not be selected with 4. — 6.)
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. [ ] A discretionary Trustee over the followingplan assets: {may not be select with 3. 0r5.)

. [ 1 Nondiscretionary T rustee over all plan assets (may not be selected with 3., 4. or6.)

. [ 1 A nondiscretionary (directed) T rustee or Custodian over the following plan assets {may not be
selected with 3. or 5.)

o Lh e

d Name
Title/Email:
1. Title
2. Email (optional)
Trustee is: (complete if g, selected above; select 3. — 6. as applicable)
3. [ ] Discretionary Trustee over all plan assets (may not be selected with 4. or 6.)
4. [ 1 A discretionary Trustee over the followingplan assets: (may not be selected with 3. or5.)
5. [ ] Nondiscretionary Trustee over all plan assets (may not be selected with 3., 4. 0r 6.)
6. [ 1 A nondiscretionary (directed) Trustee or Custodian over the following plan assets {may
not be selected with 3. or5.)

e. Name
Title/Email:
1. Title
2, Email (optional)
Trustee is: (complete if g, selected above; select 3. — 6. as applicable)
3. [ 1 Discretionary Trustee over all plan assets {may not be selected with 4. or 6.)
4. [ ] A discretionary Trustee over the following plan assets: {may not be selected with 3. or 5.)
5. [ ] Nondiscretionary Trustee over all plan assets (may not be selected with 3., 4. or6)
6. [ ] A nondiscretionary (directed) Trustee or Custodian over the following plan assets {may not be
selected with 3. or 5.)

f. Name
Title/Email:
1. Title
2. Email {optional)
Trustee is: (complete if g selected above; select 3. —6. as applicable)
3. [ ] Discretiomary Trustce over all plan assets (may not be selected with 4. or 6.)
4, [ ] A discretionary Trustee over the following plan assets: (may not be selected with 3, or 5.}
5. [ ] Nondiscretionary Trustee over all plan assets {(may not be selected with 3.,4.or 6.)
6. [ ] A nondiscretionary (directed) T rustee or Custodian over the following plan assets
selected with 3. 01 5.)

(may not be

g Name
Title/Email:
1. Title
2. Email (optional)
Trustee is: (complete if g selected above; select 3. - 6. as applicable)

3. [ ] Discretionery Trustee over all plan assets (may not be selected with 4. or 6.)
4. [ 1 A discretionary Trustee overthe following plan assets: (may not be sclected with 3.0r5.)
5. [ ] Nondiscretionary Trustee over all plan assets (may not be selected with 3., 4. or 6.)
6. [ ] A nondiscretionary (directed) T rustee or Custodian over the following plan assets (may not be
selected with 3. 01 5.)
h. Name
Title/Email:
1. Title

2, Email______ (optional)
Trustee is: (complete if g selected above; select 3. — 6. as applicable)

3. [ 1 Discretionary Trustee over all plan assets (may not be selected with 4. or 6.)
4. [ ] A discretionary Trustee over the following plan assets: (may not be selected with 3, or5.)
5. [ ] Nondiscretionary Trustee over all plan assets (may not be selected with 3., 4. 0r 6.)
6. [ ] A nondiscretionary (directed) Trustee or Custodian over the following plan assets {may not be
selected with 3, or 5.)
i. Name
Title/Email:
1. Title

2. Email (optional)

Trustee is: (complete if g. selected above; select 3. — 6. as applicable)

3. [ ] Discretionary Trustee over all plan assets (may not be selected with 4. or 6.)

4. [ } A discretionary Trustee over the followingplan assets: (may not be selected with 3. or 5.)
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. [ 1 Nondiscretionary Trustee over all plan assets (may not be selected with 3., 4. 0r 6.)
[ 1 A nondiscretionary (directed) T rustee or Custodian over the following plan assets (may not be
selected with 3. o1 5.)

j- Name
Title/Email:
1. Title
2. Email {optional)
Trustee is: (complete if g. selected above; select 3. — 6. as applicable)
3. [ ] Discretionary Trustee aver all plan assets (may not be selected with 4. or 6.)
4. [ 1 A discretionary Trustee over the following plan assets: (may not be selected with 3. or 5.}
5. [ ] Nondiscretionary Trustee over all plan assets {may not be selected with 3., 4. o1 6.)
6. [ 1 A nondiscretionary (directed) Trustee or Custodian over the following plan assets (may not be
selected with 3. 0r 5.)

j- [X] Individual Trustee Address {complete if d. selected above)
1. [X] Use Employer address/telephone number/email
2. [ ] Use following address/telephone number/email
a. Street:
City:
State:
Zip:
Telephone;
Email:

mean o

Corporate Trustee Name/Type/Address (complete ife. selected ghove)
k. [ 1 Name
Address/telephone numbe rfemaii
1. [ 1 UseEmployer address/telephone number/email
2. [ 1 Use following address/telephone number/email
Street:
City:
State:
Zip:
Telephone:
f. Email:
Directed/Discretionary. The Corporate Trustee is (select 3. - 6. as applicable)
3. [ 1 A discretionary Trustee over all plan assets {may not be selected with 4. - 6.)
4. [ 1 A nondiscretionary (directed) T rustee over all plan assets (may not be selected with 3., 5. 01 6.)
5. [ 1 A discretionary T rustee over the following plan assets over the following assets: _ (may not be
selected with 3.—4.)

oo o

6. [ 1 A noandiscretionary (directed) Trustee over the following plan assets (may not be selected with 3. —
4)
Signee (optional):

7. [ 1 Name ofperson signing on behalf ofthe corporate Trustee
8. [ 1 Email address of person signingon behalf ofthe corporate Trustee

Special Trustee for collection of contributions. The Employerappoints the following Special Trustee with the responsibility to
collect delinquent contributions (optionali
L [ ] Name
Title:
1.
Address/telephone numbe rfemail
2. [ 1 UseEmployer addressftelephone number/email
3. [ 1 Use followingaddress/telephone number/email
a. Street:
City:
State:
Zip:
Telephone:
Email:

mo e &

Custcdian(s) Name/Address . The Custodian(s) are (optional)
m, [ ] Name(s)
Address/telephone numbe rlfemzfi
1. [ 1 UseEmployer address/telephione number/email
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2. [ ] Use following address/telephone number/email
Street:

City:
State:

Zip:
Telephone:
Email:

The A0 o

Investment in comimon, collective or pooled trust funds. The nondiscretionary Trustee, as directed or the discretionary Trustee
actingwithout direction (and in addition to the discretionary Trustee's authority to invest in its own funds), may invest in any of

the following trust funds: (optionai)
n [ ] (Specify the names of one or more trust funds in which the Plan can invest)

Choice of law
o. [X] Thistrust will be governed by the laws of the state of:
1. [X] Statein which the Employet's principal office is located
2. [ ] Statein which the corporate trustee or insurer is located
3. [ ] Other
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GREAT-WEST TRUST COMPANY, LLC NON-STANDARDIZED GOVERNMENT AL 401(A) MODIFICATIONS

AMADOR FIRE PROTECTION DISTRICT 401(A) PLAN

The enclosed Plan is being submitted for expedited review as a Non-Standardized Plan.

No meodifications from the approved specimen plan have been made to this Plan.



AGENDA TRANSMITTAL FORM

[0 Regular Agenda

To: Amador Fire Protection Board of Directors ] ConsentAgenda
D Blue Slip

Date: 1271572001 [0 cGiosed Session

Mesting Date Raquestad:
From:  Walter White Phone Ext. x391 12/15/2021
{Depariment Head - plea;’e type)
Department Head Signature
Agenda Title:
el Mari ement (renewal

Summary: (Provide detailed summary of the purpose of this item; attach additlonal page I necessary)

Lot Lease Agreement between AFPD and Mario's Tree Service on 13775 Mount Zion Road, Pine Grove between 12/30/2021 to
12/30/2022,

Recommendation/Requested Action:
Renew and approve continued lease agreement

Fiscal Impacts (attach budget transfer form If appropriate) Staffing Impacts
Sl O No Contract Attached: Yes N[ wald
i : Resolution Aftached: Yes N[l NAL
(':ommlttea Review? MR Ordinance Attached vs ] N[ NA
ame
Comments:
Committee Recommendation:

Request Reviewed by:

Chairman Counsel
Auditor GSA Director
CAO Risk Management

Distribution instructions:

FOR CLERK USE ONLY
Meeting Date Time Item #

Board Action Approved Yes No Unanimous Vote Yes__ No____

Ayes Resolution Ordinance Other

Noes Resolution Onrdinance

Absent Comments;

. A new ATF is required from | hereby certify this is a true and comect copy of action(s) taken and entered into the official

Distributed on records of the Amador Fire Protection District.

——— Department

Completed by For meeting ATTEST:

of AFPD Board Clerk




BEFORE THE BOARD OF DIRECTORS OF THE
AMADOR FIRE PROTECTION DISTRICT
COUNTY OF AMADOR, STATE OF CALIFORNIA

IN THE MATTER OF:

RESCLUTION APPROVING AGREEMENT
WITH MARIQ’S TREE SERVICE RESOLUTION NOG. AFPD 21-10

BE IT RESOLVED by the Board of Directors of the Amador Fire Protection District that
said Board does hereby approve the renewal of lot lease agreement by and between the Amador
Fire Protection District and Mario’s Tree Service on the terms and conditions contained therein as
it relates leasing property of 13775 Mount Zion Road, Pine Grove CA.

BE T FURTHER RESOLVED that the President of said Board be and hereby is
authorized to sign and execute said lease agreement on behalf of the Amador Fire Protection
District.

The foregoing resolution was duly passed and adopted by the Board of Directors of the
Amador Fire Protection District at a regular meeting thereof, held on the 15® day of December
2021 by the following vote:

AYES:

NOES:

ABSENT:

President, Board of Directors

ATTEST:

NICOLE COOK, Clerk of the
Amador Fire Protection District,
Amador County, California

(RESCLUTION NO. AFPD 21-10) (12-15-2021)



MA RIS

Lot Lease Agreement:

This agreement is between Amador Fire Protection District and Mario’s Tree Service, for the
lease of certain parcels of land for staging equipment such as grapple, bucket/lift trucks, skid
steer and trailer. 1. The parcel(s} contained in this agreement are is/described as follows: iot on
13775 Mount Zion Road, Pine Grove 2. The term of this lease shall be from December 30,2021
to December 30, 2022 except as terminated earlier according to the provisions below. 3. The
tenant agrees to pay a lease fee to the landowner of $ 500 per acre or S6000 total, per year.
And Mario’s Tree Service agrees to clear and grade upper lot to County code for parking,
Amador County code 530. Subject to inspection by local fire authority. 4. Permitted Uses: The
tenant is permitted all normal activities associated with the above purposes, including but not
limited to: The tenant agrees to employ standard best management practices. 5. Prohibited
Uses: The tenant shall not, unless by mutual agreement to the contrary, engage in any of the
following activities on said parcel(s). The tenant agrees to proper disposal of trash and waste. 6.
Mario’s Tree Service agrees to compensate for claims arising from activities while ieasing the
property. Landowner retains his/her right to access the parcel(s) for the purposes of inspection.

Signed :

Abinesh Prasad Date 11/29/21
Date




AGENDA TRANSMITTAL FORM

To: Amador Fire Protection Board of Directors

Date: 12/15/2021

From: Walter White

Phone Ext. 391

{Department Head - please type)

0 Reguler Agenda
Consent Agenda
D Blue Slip

D Ciosed Session
Meeting Date Requested:

12/15/2021

Department Head Signature

Agenda Title:

Amador County Professional Firefig

Summary: {Provide detailed summary of the purpose of this item; attach additional page if necessary)

Discussion and possible action relative to adopting resolution to authorize Board President to sign proposed memorandum of
understanding between Amador Fire Protection District and The Amador County Professional Firefighters Local 5181.

Recommendation/Requested Action:

Approve President to sign resolution approving proposed memorandum of understanding

Fiscal Impacts (attach budget transfer form if appropriate)

Staffing Impacts

None
Salary Increases
Is a 4/5ths vote required? vesr ] No Contract Attached: Yes v wag
= e i Resolution Attached: Yes vl NA
m -
N°mm ae neview Ordinance Attached ves[] wo[] NA
ame
Comments:
Committee Recommendation:
Request Reviewed by:
Chairman Counsel
Auditor B GSA Director
CAD Risk Management

Distribution Instructions:

FOR CLERK USE ONLY
Meeting Date Time Item #
Board Action Approved Yes No Unanmnous Vote Yes__ No__
Ayes Resolution Ordinance Other
Noes Resolution Ordinance
Absent Comments.

A new ATF I1s required from
Distnbuted on

I—— ' Department
Completed by For meeting

of

| heraby certify this 1s a true and correct copy of action(s) taken and entered into the official

records of the Amador Fire Protection Distnct

ATTEST

AFPD Board Clerk




BEFORE THE BOARD OF DIRECTORS OF THE
AMADOR FIRE PROTECTION DISTRICT
COUNTY OF AMADOR, STATE OF CALIFORNIA

IN THE MATTER OF:

RESOLUTION APPROVING

EMPLOYEE AGREEMENT WITH

THE AMADOR COUNTY PROFESSIONAL

FIREFIGHTERS LOCAL 5181 RESOLUTION NO. 21-11

BE IT RESOLVED by the Board of Directors of the Amador Fire Protection District,
which said Board does hereby approve the employee bargaining agreement by and between
Amador Fire Protection District and The Amador County Professional Firefighters Local 5181 on
the terms and conditions contained therein.

BE IT FURTHER RESOLVED that the President of said Board is hereby authorized to
sign and execute said agreement on behalf of Amador Fire Protection District.

The foregoing resolution was duly passed and adopted by the Board of Directors of the
Amador Fire Protection District at a regular meeting thereof, held on the 15th day of December
2021, by the following vote:

AYES:

NOES:

ABSENT:

President, Board of Directors
Frank Axe

ATTEST:
NICOLE COOQK, Clerk of the
Amador Fire Protection District,

Amador County, California

(RESOLUTION NO. AFPD 21-11) (12-15-2021)



2021-2024
MEMORANDUM OF UNDERSTANDING

Between The
AMADOR FIRE PROTECTION DISTRICT
AND
THE AMADOR COUNTY PROFESSIONAL FIREFIGHTERS LOCAL 5181
ARTICLE 1 —PARTIES
The Parties to this Memcrandum of Understanding (hereinafter referred to as the “MCU”) are
the Amador Fire Protection District of Amador County, California (hereinafter referred te as the

“District”}, and the Amador Firefighters Association (hereinafter referred to as the “Union™).
The Parties agree as follows:

ARTICLE 2 - RECOGNITION, UNION DUES and BUSINESS

2.1  Recognition - The District recognizes the Union as the exclusive bargaining agent for
regular full-time probationary or non-prebationary employees in the classifications of
Firefighter, Fire Engineer, and Fire Captain. Nothing herein is intended to exclude from
the bargaining unit full-time employees who are placed on temporary light duty
invelving a temporarily reduced work schedule or who are on a leave of absence.

2.2  Employee Defined - For purposes of this MOU the term “employee” refers to a
bargaining unit member(s) as provided in this Article,

2.3  Modification of Bargaining Unit - Any dispute between the parties over the inclusion in
or exclusion from the bargaining unit of classifications or positions other than those
listed in Section 2.1 immediately above shall be addressed and resolved through a
timely petition to the California Public Employee Relations Board. Such disputes may
not be processed through the Grievance Procedure set forth in this MOU.

2.4  Deductior from Wages - An employee in the bargaining unit may elect to have their
monthly Union dues or service fees in lieu of dues {or dues or service fees less non-
chargeable amounts to which the employee has objected pursuant to section 12.4 below)
deducted from their paycheck {to the extent the amount of the check is sufficient to do s0)
by signing, dating, and submitting to the Union, the autherization form required for such
deduction. The authorization wiil take effect on the first of the first pay period beginning
after the Chief or Chief’s designee to begin dues deductions on behaif of the employee.
Authorization for such deduction may be withdrawn at the employee’s discretion by a
written notice signed and dated by the employee and delivered to the Union. Such
withdrawal of authorization to deduct will take effect on the first day of the first pay

AFFD-ACPF Local 5181, 2021-2024 MOU
Page 1 of 28



2.6

2.7

2.8

2.9

period beginning after the Union notifies in writing of the employee’s to the Chief or
Chief’s designee.

Non-Chargeable Assessments - The Union must provide each bargaining unit member
with advance notice of that portion of the monthly Union dues amount that it anticipates
it will expend for political or ideological purposes that are non-chargeable under
applicable law (to employees who object to contributing toward such expenditures), and
shall provide the required appeal and opt-out procedures, as prescribed and in conformity
with the requirements set forth by the U.S. Supreme Court in Chicago Teachers v. Hudson,
Knox v. Service Employees International Association (SEIU). Local 1000, and any
subsequent U.S. Supreme Court decisions that modify or supplement the requirements
stated in the above cited decisions.

Timing of Deductions - The District may deduct authorized dues or service fees monthly
or over lesser intervals, at its discretion. The District will provide for the transmission of
the collected dues and fees to the Union at least once per month.

Union Access - The Union representatives shall have reasonable access to employees at
their assigned stations provided that they shall not interfere with the employee’s
performance of their duties. The Union representative shall advise the Chief or the
Chief’s designee at least two (2) hours in advance of the representative’s intent to
conduct Union business at a station other than one at which the representative is then
regularly assigned. To the extent feasible, the Union shall conduct its business at stations
in areas separated from administrative rooms or rooms where District emergency service
equipment is stored. The Union will reimburse the District for the cost of repairs
required due to negligent or intentional actions or omissions by Union representatives
(employee or non-employee), that canse damage to District property.

Negotiations Release Time - Except in an emergency and subject to operational staffing
requirements, the District will release from scheduled duty up to two (2) bargaining unit
members designated by the Union without loss of pay or benefits to participate as Union
representatives in meet and confer meetings with the District required under this MOU.
Not Jess than seven (7) days or more than twenty-one (21) days before a scheduled
negotiations meeting, the Union must notify the Chief or the Chief’s designee, in
writing, of the names of the employees that it desires to have released from duty to attend
the meeting.

Defense and Indemnification - The Union shall defend, indemnify, and hold the District,
its agents, officers, officials, contractors, and employees harmless from, for and against
all claims arising, in whole or in part, from the terms or application of this Article.

ARTICLE 3 - NON-DISCRIMINATION

The District and Union agree that neither they nor employees will unlawfully
discriminate against any member of the bargaining unit because of mental, physical or sensory

AFPD-ACPF Local 5181, 2021-2024 MOU
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handicap, age, sex, marital status, race, cclor, sexual orientation, national origin, creed,
religion, political affiliation, or because of their membership in any other protected class under
applicable state or federal anti-discrimination law, or for joining or participating in any employee
organization or refraining therefrom,

ARTICLE 4 - DISTRICT’s RIGHT TO DECIDE AND IMPLEMENT DECISIONS

4.1  Except to the extent expressly abridged by a provision of this MOU, the District hereby
acquires and possesses without limitation, and subject to the terms of Article 25 (Waiver
of Duty ¢o Meet and Confer) below, the exclusive right to exercise all rights, privileges,
powers, and authority conferred upon the District by law or this MOU including, but not
limited to, the rights, privileges, powers and authority to:

A

Manage the affairs of the District, and to determine all issues of policy not
otherwise addressed or resolved in this MOU:

Maintain, expand, reduce, or discontinue any District service, operation, or
function at any time;

Determine or change, from time to time, the nature of any or all District services,
operations, and functions, and the manner and means by which they are carried
out including, but not limited to, their financing, choice, design, and use of
facilities, locations, equipment, organizational structures, and technclogy used in
such services, operations, and functions;

Determine or change, from time to time, numbers and compositicn of the
District’s work force;

Direct the workforce and determine, modify, or terminate work assignments, and
assign work to employees;

The right to schedule work, determine work schedules, and assign employee
work schedules;

Use volunteers including, but not limited to, velunteer firefighters in any number,
schedule, or for any duration;

Enter into and commit any District employee(s) to adhere to and effectuate mufual
aid agreements or pacts;

The right to contract, or subcontract, any services, operations, and functions, or {o
transfer work to other regular District personnel;

AFPD-ACPF Local 5181, 2021-2024 MOU
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The right to reduce the workforce and lay off employees from work;

The right to discipline employees for any lawful reason, for probationary
employees, and for just cause for employees who have successfully completed
probation;

Recruit, examine for knowledge and physical job fitness, hire, transfer or
promote employees;

Discipline employees by written reprimand, suspension without pay, temporary
reduction in pay in-lieu-of unpaid suspension, demotion or termination of District
employment;

The right to establish, modify, or abolish any job classification(s) including the
determination of duties, required knowledge and skills, essential tasks, minimum
and desirable qualifications, physical and psychological requirements;

Determine the proper allocation of a position to a job classification and to
effectuate such allocation;

Establish, determine, modify, or eliminate quantitative or qualitative
productivity or performance standards;

Evaluate employee conduct or performance;
Maintain order and efficiency at all District facilities and operations;

Determine, promulgate, implement, modify, and enforce or eliminate rules
governing employee conduct related to their District employment including, but
not limited to, on-the-job cooperation, compliance with orders, timekeeping
practices, language, appearance, safety requirements and practices, and non-
District employment;

Define limits governing Union activities of employee organizations on District
property or at locations where District employees are assigned to work, within
the limitations of applicable law and this MOU:

Take all lawful steps to carry out, or protect, any District service, operation,
function, equipment, facility, or employee, or member of the public, during any
work stoppage, strike, work slowdown, or other job action against the District by
its employees, or during any bona fide emergency;

AFPD-ACPF Local 5181, 2021-2024 MOU
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W. Adopt, eliminate, or revise all District policies, practices, procedures,
resolutions, or regulations provided that such action in a particular instance does
not conflict with a specific provision of this MOU;

X. The right to assign vehicles to employees for use in the course of their District
employment or to terminate such assignment; and

Y. Train or procure training for employees and to determine training requirements
and programs.

4.2  Except and only tc the extent specifically and expressly abridged by this MOU, the
District’s exercise of the foregoing rights is not subject to appeal.

ARTICLE 5 - NO STRIKE

Employees shall refrain from engaging in any strike, non-informational picketing, slowdown, sit-
down, work stoppage, or any other failure, in whole or in part, to faithfully and fully perform the
duties of their position whether such activity is in connection with a primary or secondary labor
dispute or in sympathy with cther workers or causes. Violation of this Article will resuit in
discharge. In the case of an employee who has not completed probation following initial hire or
rehire, the discharge will not be subject to appeal. For an employee who has completed
probation following initial hire or rehire any appeal shall be confined to the question of whether
the employee violated this Article and, if not, the appropriate remedy under this MOU.

ARTICLE ¢ - USE CF NON-UNIT RESOURCES

The District may employ and use non-bargaining unit members to perform bargaining unit work
including, but not limited to, District employees, volunieer firefighters, part-time employees,
temporary employees, or outside contractors or governmental entities to the extent the District, in
its discretion, deems such necessary or desirable to carry out District services, and nothing in this
MOU may be construed to inhibit, impair or impede the District in its exercise of such discretion.
However, except in an emergency, if the use of such non-unit resources would directly cause the
layoff of a bargaining urit member{s), the District will notify the Union President in writing of
the anticipated layoff(s) and provide the Union an opportunity to meet to discuss the anticipated
layoff before it is implemented. The Fire Chief will schedule such meeting to occur within seven
(7} calendar days following the transmittal of notice under this Article. The layoffs may be
implemented after the seven {7) day period, subject to early implementation occasioned by an
emergency.

ARTICLE 7 - WORK SCHEDULES

7.1  The District may include in any employee’s work schedule any hour(s) of the day or
day(s} of the week as deemed appropriate by the Fire Chief.

AFPD-ACPF Local 5181, 2021-2024 MOU
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7.2 If the Chief determines that any employee’s services are required on a day for which the
Chief previously authorized the employee to take vacation or holiday time off, the leave
will be canceled. Except in an emergency, the District will make a good faith effort to
give the employee as much advance notice of the cancelation as is feasible.

ARTICLE 8 - BASE WAGE RATES,

LONGEVITY PAY, EDUCATION INCENTIVE. PAY FOR WORK IN HIGHER
CLASSIFICATION, AND PROMOTIONS

8.1  The base wage rates and ranges for job classifications covered by this MOU are set forth
in Appendix “A”, which is attached hereto and by this reference incorporated herein. Said
rates and ranges reflect a seven percent (7%) base wage rate increase effective on the first
day of the pay period following adoption of this MOU by the District Board of Directors,
an additional four percent (4%) increase effective on the first day of the pay period
beginning one year after the date this MOU is adopted by the District Board of Directors,
and an additional three percent (3%) base wage rate increase effective on the first day of
the pay period beginning two years after the date this MOU is adopted by the District
Board of Directors. Employees shall be paid in accordance with said schedules;
provided, that said rates are minimum rates. The Employer may pay amounts in excess
of such rates at any time or discontinue any such excess amount, at its discretion. The
District may hire a newly hired employee(s) at any step of the applicable base wage
range, at its discretion.

The first full pay period after adoption, the District will pay all eligible full-time
employees in the bargaining unit a one-time payment of two thousand dollars ($2,000.00)
for the elevated risks they have faced and continue to face during the COVID-19 public
health emergency. Such payment shall be subject to all applicable withholding.

To be eligible for the premium pay, employees must be actively employed by the District
at the start and end of the first full pay period following Board adoption of the successor
MOU. Part time and extra help employees are eligible for premium pay on a pro-rated
basis using regular hours worked during the twenty-six (26) pay periods prior to the
eligibility period. Extra help retired CalPERS annuitants are not eligible for this
additional compensation per Government Code section 7522.56(d).

8.2  Effective on the first day of the pay period beginning on or after this MOU is adopted by
the Board of Directors, the District will provide a regular full-time employee a one and
one-half percent (1.5%) increase in their base wage rate on the first day of the first pay
period beginning on or after the date the employee completes five (5) years of continuous
active service as a regular full-time employee. The increase will be calculated based on
the employee’s base hourly rate of pay at the time of the increase as set forth in Appendix
A of this MOU. The District will provide an additional one and one-half percent (1.5%)
increase in a regular full-time employee’s base wage rate, as set forth in Appendix A of
this MOU, on the first day of the first pay period beginning on or after the date the
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8.3

8.4

8.5

8.1

8.2

03

employee completes ten {10) years of continuous active service as a regular full-time
employee. The five (5) year longevity increase will not be included in the base on which

the amount of the ten (10) year increase is calculated but, rather, will be added to the ten

{10} year increase after its calculation; i.e., they each will have the same dollar value. All
authorized leaves of absence that may be lawfully excluded from the calculaticn of
service will be excluded except paid vacation, sick leave, holidays, bereavement leaves,
and employer designated paid administrative leaves. However, leaves that are excluded,
while not counted toward the service requirement, will not terminate the periods of
contiguous qualifying continuous service which shall be bridged for purposes of
longevity pay eligibility.

An employee who is temporarily assigned by the District to work in a budgeted position
in a higher classification for at least eight (8) consecutive shifts shall be compensated at a
straight time rate that is not less than five percent (5%) greater than the employee’s base
hourly wage rate (plus longevity pay) that the employee would have earned in their
normally assigned position and classification, but not to exceed the maximum rate of the
higher classification. For purposes of this subsection 8.3, a “higher classification” is one
that has a higher maximum base wage rate as set forth in Appendix A of this MOU.

An employee who possesses a bachelor’s degree from an accredited college or university
in a fire related field will receive an hourly premium equal to two and one-half percent
{2.5%) of their regular base rate of pay. Such pay shall take effect on the first day of the
month fellowing the month in which the employee submits tc the District valid
documentation of having met the foregoing applicable requirement.

Employees promoted from one represented classification in the unit to a higher
represented classification in the unit shall be placed at the step in the higher classification
that results in a minimum of a five percent (5%) increase in their base wage hourly rate.

ARTICLE 9 - OVERTIME WORK AND PAY

The District may require any employee to work overtime hours beyond their regular work
schedule at its discretion. All overtime worked must be authorized in advance by the
District, except in an emergency.

The District may designate and implement any available Fair Labor Standards Act
(“FLSA”) compliant pay calculation period or change said designation and pay period
from time to time at its discretion. The District will notify the Union President, in
writing, and post or otherwise give direct or constructive notice of such a change not later
than thirty (30} days before the effective date of the change as determined by the District.

Overtime hours worked shall be compensated at one and one-half (1!4) times the
employee’s regular straight time hourly rate of pay. To the extent permitted by law,
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hours worked for overtime pay eligibility purposes shall exclude time spent on paid or
unpaid leaves of absence.

ARTICLE 10 - PAY DATES AND PAYROLL ERRCRS

10.1 Pay Dates. Members of the bargaining unit will be paid once each month on dates
determined by the District, consistent with practices in effect at the time this MOU is
adopted. However, the District may determine and implement a different schedule of pay
dates or adopt more frequent pay dates at any time, in its discretion. To the extent it has
sufficient notice from the Amador County Auditor, the District will make reasonable
efforts to provide the Union with thirty (30) days advance notice of the contemplated
change of pay dates.

10.2  Corrections of Wage Underpayments or Leave Balance Errors. If an employee believes
that the amount of their wages or accumulated leave balances on their paycheck or
paystub are in error, he or she shall notify the Chief or their designee in writing of the
specific apparent error. The Chief or the Chief’s designee will investigate the matter and
cause the prompt cotrection of any verified erroneous underpayment of wages or
erroneous leave balance (normally at the next pay date if feasible). If the District
independently detects an underpayment of wages or an erroneous leave balance(s), it will
notify the affected employee in writing of the error and cause the prompt correction of
the error (normally at the next pay date if feasible).

10.3  Corrections of Overpayments of Wages. If an employee believes that the amount of
wages they have been paid is greater than the amount due, he or she must promptly notify
the Chief or Chief’s designee in writing of the apparent error(s). If the District
independently identifies such an apparent overpayment of wages, it shall notify the
affected employee in writing of the apparent error. In either case, the Chief or the
Chief’s designee will investigate the matter. If the Chief or Chief’s designee verifies that
an overpayment of wages has taken place, the Chief or designee shall notify the
employee in writing of the specific amount(s) of the error(s) and a proposed method for
the employee’s repayment of the overpayment to the District. Such method may include
either a one-time lump sum payment or a scheduled recovery over a reasonable period.
In either case, the repayment may be by payroll deduction, but only if authorized in
writing by the employee. The District may not deduct or recover overpaid wages from
the employee except with the employee’s written consent or by court order.

ARTICLE 11 - HEALTH INSURANCE

11.1  All eligible full-time employees and their eligible family members may participate in
District — procured medical, dental and vision plans, cutrently provided through the Fire
Districts Association of California, Employee Benefit Authority (“FDAC/EBA”). The
District reserves the right to select one or more substitute or alternative carriers for each
or all benefit plans (medical, dental, vision), and to modify benefits at its discretion;
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11.4

11.5

11.6

provided that any substitute or alternative medical plan of benefits must conform teo any
applicable requirements under applicable state or federal law then in effect.

Plan Vears commence on January 1 of each calendar year and conclude on December 31.

Medical Contributions Flan Years 2020, 2021, 2022 and 2023. For Plan Years 2020,
2021, 2022 and 2023 the following shall apply with respect to medical insurance
contributions:

A. Employee Only Coverage: The Disirict’s maximum contribution toward the
applicable employee only monthly premium for medical insurance shall be a flat
dollar amount equal to the price of the plan in which the employee has enrolled
but not to exceed eighty-five percent {85%) of the premium charged for the Basic
PPQ plan at the employee only level of enrollment.

B. Two-Party and Family Coverage: The District’s maximum contribution toward
the two-party or family premium for medical insurance shall be a flat dollar
amount equal to the price of the plan in which the employee has enrolled but not
to exceed eighty percent (80%) of the premium charged for the Basic PPO plan at
the applicable level of enroilment.

Effective with Plan Year 2022, the District’s maximum contribution toward the
two-party or family premium for medical insurance shall be a flat dollar amount
equal to the price of the plan in which the employec has enrolled but not to exceed
eighty-five percent {85%) of the premium charged for the Basic PPO plan at the
applicable level of enrollment.

Dental Contributions. Effective with the 2020 Plan Year, the District’s maximum
contributicn toward the monthly premium for dental insurance shall be:

Employee $42.93
Employee +1 $85.12
Employee +Family $153.81

Vision Contributions. Effective with the 2020 Plan Year, the District’s maximum
contribution toward the monthly premium for vision insurance shall be:

Employee $6.41
Employee +1 $12.85
Employee +Family  $20.68

Status Quo for Successor Bargaining Purposes: For Plan years after 2023, the flat dollar

amount of the District contribution at each level of enrollment as specified above for
medical, dental, and vision coverage, respectively, will not increase except as provided
for, if at all, through the negotiations over a successor to this MOU.
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11.7  Full-time employees who can document that they have alternative medical, dental, or
vision coverage that complies with any applicable legal requirements may elect to waive
District coverage by -written notice to the District during either the initial new employee
enrollment process or during a subsequent open enrollment period. Eligible full-time
employees who waive coverage who desire to resume coverage under the applicable
District plan may do so during an annual open enrollment period. Eligible full-time
employees who waive medical, dental, or vision coverage under the applicable District
plan will be paid the following amounts, as applicable:

Waive medical coverage $630.94
Waive dental coverage $41.27
Waive vision coverage $6.35

The “Waive medical coverage” level amount above will be reduced to $400 per month
for eligible employees hired on or after December 1, 2021.

11.8  The District will provide life insurance for each employee in the amount of ten thousand
dollars ($10,000) through a carrier of its choice.

ARTICLE 12 - VACATION LEAVE

12.1  Ali regular full-time probationary and regular full-time non-probationary employees
covered by this Agreement shall begin to eamn paid vacation time according to the schedules
set forth below. Vacation time begins to accrue beginning with the employee's first day of
active employment. However, employees will not be eligible to take paid vacation time until
after satisfactory completion of six (6) months of employment with the District unless
approved by the Chief or their designee.

Full-time employees shall earn and accrue paid vacation leave on a prorated monthly
basis (based on normally scheduled hours) in accordance with the following:

A.  First five years of employment:

(1)  Twenty-four (24) hour shift employees - 10.0 hours
(2) Non-twenty-four (24) hour shift employees — 8.03 hours
(3)  Forty (40) hour employees — 7.14 hours

B.  Six or more years of employment:
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12.2

12.3

124

12.5

(1)  Twenty-four (24) hour shift employees - 14.0 hours
(2)  Non-twenty-four (24) hour Shift employees 11.24 hours

(3}  Forty (40) hour employees - 10 hours

Vacation leave shall be accrued and recorded at the end of each month.

No employee shall be eligible to accrue more than a maximum of twice their annual
vacation accrual rate specified above. Once the maximum accrued number of vacation hours
is reached, vacation accrual will cease until the vacation balance falls below the allowed
maximum. If the employee subsequently uses enough vacation to fall below the allowed
maximum, the employee will start accruing vacation leave from that date forward until the
ceiling is reached again.

When an employee’s District service terminates, the District will pay the employee for
their accrued unused vacation leave at the employee’s base hourly rate of pay at the
effective date of termination.

Vacations schedules and times will be determined by the District in a manner the Chief
deems consistent with the needs of efficient operations. Each November 1 the District
will post a schedule of available vacation times for the following calendar year. Each
employee will be permitted to submit to the Chief, or the Chief’s designee, a written bid
for posted vacation times until November 30 of the same year. Such bids must be in
increments of not less than a full twenty-four {24) hour shift or a full work day, as
dictated by the employee’s assigned work schedule. The Chief will award available
vacation times based on seniority as determined by length of continuous District service;
provided, that the Chief may, at the Chief’s discretion or that of the Chief’s designee,
deviate from District service-based senicrity to ensure that the number of personnel in
each job classification available for duty are, in the Chief’s judgment or that of the
Chief’s designee, sufficient to ensure effective and efficient District services. Vacation
times remaining on the vacation schedule after the annual bid concludes will be awarded
by the Chief or the Chief’s designee on a first come first served basis without regard for
seniority; provided, that the Chief or Chief’s designee may deviate from the first come
first served order at the Chief’s or designee’s discretion if he or she deems it necessary to
ensure that sufficient numbers of personnel in each job classification are available for
duty to ensure sffective and efficient District services.

Vacation requests outside the annual bid process may be for a full twenty-four (24) hour
shift or full work day, as dictated by the employee’s assigned work schedule, or for
partial shifts or work days as follows:
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13.1

13.2

13.3

13.4

13.5

13.6

13.7

© Twelve (12) hours for a twenty-four (24) hour shift employee;
® Four (4) hours for a non-twenty-four (24) hour shift employee; or
© Four (4) hours for a forty (40) hour employee.

ARTICLE 13 — HOLIDAY LEAVE

Each regular full-time twenty-four (24) hour shift employee shall receive one hundred
twenty (120) hours of pay per year in lieu of holiday leave.

Holiday leave pay for twenty-four (24) hour shift employees shall be calculated first by
multiplying each affected employee's regular straight time base hourly rate of pay by one
hundred twenty (120) hours. The resulting amount shall then be divided by the number of
pay periods in a calendar year. The resulting quotient shall be distributed evenly across all
pay periods within the calendar year, but will not be paid for periods of unpaid leave.

Each regular full-time non-twenty-four (24) hour shift employee, other than 40 hour
employees, shall receive ninety (90) hours of pay per year in lieu of holiday leave.

Holiday leave pay for non-twenty-four (24) hours shift employees shall be calculated first by
multiplying each affected employee's regular straight time base hourly rate of pay by
ninety (90) hours. The resulting amount shall then be divided by the number of pay periods
in a calendar year. The resulting quotient shall be distributed evenly across all pay periods
within the calendar year, but will not be paid for periods of unpaid leave.

Each regular full-time forty (40) hour employee shall be granted paid holiday leave
receive ninety (90) hours of pay per year in lieu of holiday leave.

Pay in lieu of holiday leave shall be adjusted and applied prospectively to account for any
change in the employee’s base straight time hourly rate of pay.

Each regular full-time forty (40) hour employee shall be granted paid holiday leave at their
respective straight time base rate of pay for the following holidays:

Occasion Date
© New Year’s Day January 1
e Martin Luther King’s Birthday Third Monday in January
e Presidents’ Day Third Monday in February
o Memorial Day Last Monday in May
s Independence Day July 4
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13.8

13.

13.10

14.1

o Columbus Day Second Monday in October

e Veterans Day November 11

e Thanksgiving Fourth Thursday in November
e Day after Thanksgiving Friday following Thanksgiving
¢ Christmas Eve December 24

® Christmas Day December 25

Each regular full-time forty (40) hour employee shall also be granted holiday leave with pay
on any day declared by the President of the United States or Governor of California, and
designated in writing as a holiday by the Chair of the Board of Directors, as a public day of
fast, mouming or Thanksgiving, or public holiday for all District employees.

When a forty (40) hour employee’s holiday falls on the employee’s first regularly scheduled
day of rest, the holiday will be observed on the preceding work day. If the holiday falls on
the employee’s second or third day of rest, the employee will observe the holiday on his
next regularly scheduled work day. If the holiday falls within the period of an employee’s
approved leave with pay (e.g., vacation or sick leave), the holiday will be treated as holiday
leave and the employee’s paid leave balance will not be charged for the day.

A forty (40} hour employee who is not in paid status the day before and after a holiday is not
eligible for holiday leave for that holiday. However, this requirement does not apply to an
employee in uncompensated status who is in authorized unpaid status during a waiting
period arising out of the emgloyee’s job related injury or illness.

ARTICLE 14 —SICK I EAVE

Regular full-time probationary and non-probationary employees of the District shall be
entitled to accrue sick leave at the applicable rate set forth below:

e Twenty-four (24) hour shift employees - 10 hours per completed month of
continuous service;

® Non-Twenty-four (24) hour shift emplcyees - 8.03 hours per completed
month of continuous service;

3 Forty {40) hour employees — 7.14 hours per completed month of continuous
service.
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14.2

14.3

14.4

14.5

14.6

15.1

15.2

15.3

Unused sick leave will accumulate from year to year with no accumulation maximum.
Accrual of sick leave will be recorded at the end of each calendar month.

Sick leave only accrues for continuous full-time service to the District. Sick leave does
not accrue during any period an employee is on paid or unpaid leave, or when receiving
State Disability Insurance or Worker’s Compensation Insurance benefits.

Paid sick leave is a conditional benefit intended to protect an employee against a loss of
earnings when absence is necessitated by illness or injury. It is not intended as additional
holiday, vacation or other such paid time off. Sick leave may be used only in case of
actual illness or injury of the employee or the employee’s spouse, children, or other
dependents, unless otherwise provided by District policy or applicable law.

The District may, at the Chief’s discretion, require a satisfactory statement of a licensed
physician whenever the employee misses work due to an illness, injury or disability.
Subject to the requirements of applicable law, the District may require the employee to
provide a physician’s statement that verifies that the employee is or was not able to work
due to incapacitating illness or injury of the employee or a covered relation as set forth in
paragraph .4 above, the beginning and actual or projected ending date of the incapacity,
or that the employee is able to return to unrestricted duty work without presenting an
imminent danger to the employee’s safety or the safety of others. A physician’s
statement required under this paragraph must be signed and dated by the physician, and
must be delivered to the Chief or the Chief’s designee as promptly as reasonably possible
under the relevant circumstances. Provision of the required verification statement is a
condition of eligibility to use accrued sick leave or to return to work.

An employee taking bereavement leave pursuant to District policy will be compensated at
their base rate of pay (plus any applicable longevity pay) for up to three shifts of such
leave, and will not be charged sick leave for those days.

ARTICILE 15 - PROBATIONARY PERIODS

Each newly hired or rehired employee shall serve a probationary period of twelve (12)
months of work, unbroken by termination, dismissal, or layoff.

A promoted employee will serve a probationary period of twelve (12) months of work,
unbroken by termination, dismissal, or layoff.

To the extent permitted by law, leaves of absence, paid or unpaid, will not count toward
completion of the twelve (12) months of work required to pass probation.
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154 A newly hired or rehired employee in a probaticnary period serves at the will of the
District and may be terminated from District service for any lawful reason at the
District’s discretion. Such termination shall not be subject to appeal. A newly hired or
rehired employee who successfully completes the probationary period is, for the purposes
of termination or layoff only, as those terms are defined and governed by this MOU,
considered a permanent employee and may be terminated from District service only as
provided by Article 17 or 19 of this MOU.

15.5 Promotional probationary status will be governed by the following provisions:

A, An employee who is promoted after completing probation as a newly hired or
rehired employee serves in the promoticnal position at the will of the District and
may be terminated from the promoticnal position and returned to the
classification in which he or she last completed the probationary period, at the
discretion of the District. In such case, termination from the promotional positicn
is not subject to appeal.

B. If the employee described in subsection A above did not pass new hire or rehire
probation before promotion, he or she continues to serve at the will of the District
and the District may, at its discretion, terminate the employee from District
service. Such termination is not subject to appeal.

C. As an alternative to termination as provided in subsection B immediately above,
the District may elect to return the employee to a position in the classification
held at the time the employee was newly hired or rehired. In such case the
employee shall continue to serve at the will of the District until he or she
completes the portion of the provationary period remaining at the time he or she
was promcted from that classification.

D. An employee who is promoted after completing probation as a newly hired or
rehired employee may be terminated for cause from District service and not
returned to their former classification.

ARTICLE 16 - INVESTIGATEONS

16.1 When a firefighter who has passed their new hire or rehire probationary period is under
investigation, and subjected to interrogation by their commanding officer, or by any
other member designated by the District, that could lead to punitive action, interrogation
shall be conducted under accordance the following conditions:

A. The interrogation shall be conducted at a reasonabie hour, at a time when the
firefighter is on duty, unless an imminent threat to the safety of the public requires
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otherwise. If the interrogation does occur during off-duty time of the firefighter
being interrogated, the firefighter shall be compensated for any off-duty time in
accordance with regular department procedures. The firefighter’s compensation
shall not be reduced as 2 result of any work missed while being interrogated.

The firefighter under investigation shall be informed, prior to the interrogation, of
the rank, name, and command of the officer or other person in charge of the
interrogation, the interrogating officer, and all other persons to be present during
the interrogation. All questions directed to the firefighter under interrogation shall
be asked by and through no more than two interrogators at one time.

The firefighter under investigation shall be informed of the nature of the
investigation prior to any interrogation.

The interrogating session shall be for a reasonable period taking into
consideration the gravity and complexity of the issue being investigated. The
person under interrogation shall be allowed reasonable breaks to attend to their
own personal physical necessities.

The firefighter under interrogation shall not be subjected to offensive language or
threatened with punitive action. A promise of reward shall not be made as an
inducement to answering any question. The employer shall provide to, and obtain
from, an employee a formal grant of immunity from criminal prosecution, in
writing, before the employee may be compelled to respond to incriminating
questions in an interrogation. Subject to that grant of immunity, a firefighter
refusing to respond to questions or submit to interrogations shall be informed that
the failure to answer questions directly related to the investigation or interrogation
may result in punitive action.

The District shall not cause the firefighter under interrogation to be subjected to
visits by the press or news media without their express written consent free of
duress, and the firefighter’s photograph, home address, telephone number, or
other contact information shall not be given to the press or news media without
their express written consent.

A statement made during interrogation by a firefighter under duress, coercion, or
threat of punitive action shall not be admissible in any subsequent judicial
proceeding, except that this subsection G shall not prevent the admissibility of
statements otherwise made by the firefighter under interrogation in any civil
action, including administrative actions, brought by that firefighter, or that
firefighter’s exclusive representative, arising out of a disciplinary action.
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ARTICLE 17 - BISCIPLINARY ACTION
17.1  Disciplinary action may take the form of a written reprimand, suspension without pay,
temporary pay reduction in lieu of suspension without pay, permanent pay reduction,
demotion, or discharge from employment. Qral reprimands may be employed but shall
be treated as counseling and forewarning under this MOU, and are not subject to appeal.

17.2  Probationary employees may be subject to disciplinary action for any lawful reason and
such action is not subject to appeal.

17.3  Non-probationary employees may be subject to disciplinary action for just cause
including, but not limited to:

Inadequate performance;

Evident unfitness or unsuitability for service;
Incompetence;

Inefficiency;

Negligence in the performance of the employee’s duties;

T WY 0w

Activity in violation of the no strike provision of this MOU or any other legal
limitation on job related conduct.

2

Unauthorized leave of absence;
Insubordination;

I Refusal, or failure, to perform work in accordance with District or state job safety
requirements;

1. Falsification of District records including but not limited to operational records,
timekeeping records, other documents or oral reports, or an employment
application or fraud or misrepresentation in securing any District employment or
benefit or advantage;

K. Sexual harassment or other discriminatory conduct in violation of this MOU,
District policy, or applicable law;

L. Engaging in any outside employment, activity, or enterprise that is incompatible,
conflicts with, or is detrimental to the employee’s safe and proper performance of
their District employment duties or to the duties, functions, or responsibilities of
the District;
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P

Political activity in violation of state or federal law or District policy.
Dishonesty;

Misuse, malicious damage to, or theft of District equipment, facilities, or other
property, tangible or intangible;

Conviction of any felony;

Conviction of any misdemeanor committed while on duty, or any misdemeanor
involving moral turpitude;

Discourteous or disrespectful treatment toward another employee, or toward a
member of the public, while on duty, or off duty if the discourteous or
disrespectful treatment relates to District employment.

Failure to affirmatively cooperate with other District employees or other
individuals or persons carrying out District functions including, but not limited to
withholding assistance or providing inadequate assistance;

Reporting to work or working while in possession of or under the influence of
alcohol or legally prohibited substances or of any drug or substance that would
interfere with the full performance of the employee’s duties;

Breach of medical or other confidentiality requirements imposed by law or
District policy;

Engaging in discriminatory activity in violation of Section 3 of this MOU or other
applicable District policy;

Inability, or incapacity, to perform assigned job duties; or

Other behavior, during or outside of duty hours, that impairs or tends to impair the
performance of District services by the District, District employees or associated
agencies, contractors or personnel.

Any other breach of the obligations of employment, whether express or implied.

ARTICLE 18 - SKELLY AND LUBEY HEARINGS

The District may determine and employ such procedures as it deems appropriate and sufficient to
carry out Skelly hearings and Lubey name clearing hearings, when required.
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19.1

19.2

19.3

194

19.5

19.6

19.7

ARTICLE 19 -LAYOFF

The District may reduce the number of bargaining unit positions or layoff one or more
bargaining unit members (or a combination thereof), by classification when it determines,
in its discretion, that such action is in the District’s best interests. If a layoff involves
occupied positions, the District will determine the order of employee layoff. In making
such determination, the District will consider seniority within the classification and with
the District, as well as the merit as reflected in the performance evaluations on file with
the District.

For purposes of this Article “seniority” includes only the employee’s unbroken period of
continuous District service. Continuous service is broken by dismissal, resignation,
retirement, or other such break in service. Periods of unauthorized leave do not count
toward seniority but will constitute a break in continuous service if longer than five (5) of
the employee’s regularly scheduled shifts; PROVIDED, that the Chief may, in the
Chief’s discretion on an cccasion by occasion and case by case basis, waive such a break
in service for purposes of this Article. Except as otherwise required by law, periods of
authorized unpaid leave are excluded from the calculation of continuous service but do
not constitute a break in continuous service.

The District may, at its discretion, reassign an employee who is laid off from their
position to a vacant and available position within the bargaining unit if the employee
meets the minimum qualifications for the position.

District employees who are subject tc layoff outside the bargaining unit who meet the
minimum qualifications for a classification in the bargaining unit may, with the Chief’s
permission, bump into a vacant or filled bargaining unit position, provided that the
employee has greater continuous District service than the bargaining unit member that
would be bumped, if any. The calculation of seniority shall be subject to subsection .2
above.

Probationary employees have no rights under this Article. Probationary employees in the
classification affected by the layoff will be terminated before any non-probationary
employee in that classification is subject to bumping or layoff.

Except in an emergency declared by the Board of Directors, the District will provide an
employee in the bargaining unit who is subject to lay off from District service with at
least fourteen {14) days advance written notice of such action.

If autherized by the Board, the District may offer a severance package to an employee
whose service with the District is or will be terminated by virtue of layoff under this
article, conditioned on the employee agreeing to a comprehensive release of claims
satisfactory to the Board. Such package may contain such comgpensatory benefits as the
Board may authorize, in its discretion.
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19.8

19.9

20.1

20.2

20.3

If authorized by the Board, the District may offer an early retirement incentive program
to employees within one or more lawfully defined offeree classes (that may or may not
include entire job classifications) with such terms as the Board, in its discretion,
determines are suitable for potentially inducing early retirements. Any employee
accepting an early retirement incentive offer must, as a condition of such offer, agree to a
comprehensive release of claims satisfactory to the Board.

For purposes of this Article, “subject to layoff” means that the employee’s position has
been or will be eliminated or vacated by the District so that the employee’s continued
employment will terminate, or that the employee occupies a position into which a more
senior employee is entitled to bump under the terms of this Article.

ARTICLE 20 - GRIEVANCE PROCEDURE

A grievance is an alleged breach of this MOU (including a breach of any then current
District policy that governs the subject within the scope of representation that is the
subject of the alleged breach) involving the meaning, interpretation or application of its
terms. Employees are strongly encouraged by both parties to this Agreement to meet
with their immediate supervisor to discuss the issues that they are concerned about, prior
to filing a grievance under the procedures set forth below.

Any grievance filed shall include the following information in writing;

A. The specific provision(s) of this Agreement (or District policy) allegedly
misinterpreted or misapplied;

B. The facts pertinent to the grievance, including the names of parties and witnesses
and other pertinent individuals or person, locations and dates of significant events,
and how the grievant believes the MOU has been breached, so that the District
will have a clear understanding of the grievance.

C. A copy of all relevant documents, except those legally privileged, within the
employee’s or Union’s possession or reasonably within either’s control that tend
to prove the alleged misinterpretation or misapplication;

D. The alleged adverse effect(s) resulting from said alleged misapplication or
misinterpretation of this MOU (or District policy) and the name(s) of each
employee affected in the manner specified; and,

E. The remedy requested within the terms of this MOU (or District policy) that
would make the employee whole for the alleged misinterpretation or
misapplication.

If the District fails to respond to a the grievance within the time provided by the
applicable step of the procedure, the grievance will automatically advance to the next
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20.4

20.5

20.6

20.7

20.8

Step upon expiration of the time allotted tor the response at the step at which response
was not made. Failure by a grievant to adhere to a submission deadline at any step of this
procedure shall mean that the grievance is terminated, and that the grievant waives any
right to further appeal of the grievance. However, nothing in this MOU shall preclude
the parties from agreeing in writing in advance to an extension of the time allotted for
submitting or responding to a grievance; provided that such agreement must include a
date that will serve as the new submission or response deadline.

A grievant may terminate a grievance at any time by giving written notice to the Fire
Chief.

If multiple grievances are filed involving the same issue(s) or substantially the same
transaction(s} or occurrence(s), the District may elect to have the issues addressed jointly
in one hearing on all the grievances. Nothing herein will be construed to permit class
grievances that do not specify each member of the affected class by name.

Offers to settle a grievance may not be raised in any forum except by the express written
consent for such disclosure by the party making the offer,

Grievance settlements must have a reasonable basis in the written terms of the MOU. No
such settlements will establish a precedent except by the express signed written
agreement of the Fire Chief and the authorized Union signatory. The District shall be
entitled to rely on the representation of the Union President with respect to whether the
signatery has sufficient authorization to sign such an agreement. Absent such an
agreement, a grievance setflement shall not be raised in any forum, except for the sole
purpose of the enforcement or defense of the settlement in the particular instance giving
rise to the underlying grievance.

Grievances shall be filed and processed in the following times, manner, and sequence:

STEP 1 -BATTALION CHIEF

The grievance must be presented to the Battalion Chief at step 1 within thirty (30)
caiendar days of the occurrence of the alleged breach or of the date when the grievant
reasonably could have known of the facts giving rise to the grievance. Within thirty (30}
working days after receipt of a timely grievance, the Battalion Chief will respond to the
grievance.

STEP 2 — FIRE CHIEF

If the grievance is not answered or resolved at Step 1, the employee may, within ten (10)
days after the Battalion Chief’s response is received or due, whichever is earlier, submit
the grievance in writing, (as submitted at Step 1 along with any response received from
the Battalion Chief) to the Fire Chief. The Fire Chief or his representative(s) and the
affected employee(s) or their Union representative shall meet within twenty-five (25)
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days to discuss and, if feasible, attempt to resolve the grievance. Unless settled at this
meeting, the Fire Chief will respond to the grievance within thirty-five (35) days after
receipt of the grievance.

STEP 3 — MEDIATION

A.

If the grievance is not answered or resolved at Step 1 or Step 2, the grievance may
be submitted to mediation. A request for mediation shall be presented in writing
to the Fire Chief within seven (7) calendar days after the response of the Fire
Chief is received or due, whichever is earlier. The parties shall then jointly
request the services of a mediator from the California State Mediation and
Conciliation Service.

The parties shall schedule mediation to occur as soon as practicable after contact
from the mediator.

The mediator’s role will be to facilitate efforts to achieve a voluntary settlement
of the dispute acceptable to the parties. The mediator will have no authority to
bind the parties to any settlement terms or to enforce any settlement reached. The
mediator shall not issue any public statement of fact or opinion on the matter in
mediation.

All statements, written or oral, made in mediation meetings or directly in
connection with the mediation process, shall be treated as confidential and may
not be disclosed outside of mediation meetings, nor may any attendee disclose
outside of mediation meetings any document submitted in mediation meetings or
directly in connection with mediation unless the document was otherwise
disclosed by the submitting party outside of mediation.

Either party may terminate the mediation process not sooner than thirty (30) days
following the first meeting with the mediator or forty-five (45) days after the
grievance is submitted at step 2, whichever is earlier, except that the parties may
agree in writing to an earlier termination of the mediation process.

Any charge for the services or expense of the mediator will be shared equally by
the District and the Union.

STEP 4 — BINDING ARBITRATION

A.

If the parties are unable to resolve the grievance at step 3 (or if the remaining
lower step(s) is waived by mutual agreement), the Union or, on a grievance
challenging an appealable disciplinary action, the employee may submit the
matter to binding arbitration by written notice to the Fire Chief within seven (7)
calendar days after the mediation is concluded pursuant to step 3 above.
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21.1

21.2

The representatives of the parties to the arbitration may select an arbitrator by
mutual agreement. if they do not do so within ten (10) days after the grievance is
timely submitted to arbitration either party may request a list from the California
State Mediation and Conciliation Service of the names of seven (7) impartial
arbitrators. The Parties shall alternately strike names from the list until only one
is remaining. The order of striking as between the Parties will be determined by
lot. The remaining arbitrator will be notified of their selection by either party with
a copy of the notice to the other.

Sixty-five percent (65%) of the fees and expenses of the arbitrator will be paid
by the losing party, and the remaining thirty-five percent {(35%) will be paid by
the prevailing party. The arbitrator shall designate one of the partics as the losing
party in the arbitrator’s award, and the other party will be the prevailing party.

A court reporter will be retained to produce a transeript of the hearing, The fees and
expenses of the court reporter and of one copy of the transcript each for the
representative of each side and the arbitrator shall be shared equally.

Each party shall bear the cost of its own presentation including, but not limited to,
advocate fees and expenses, presentation preparation, hearing representation,
briefs, if any, reproduction, travel, phone, and mail costs, witness fees, and any
other such costs.

The decision of an arbitrator on matters properly before the arbitrator is final and
binding on the employees, Union, and District.

Any remedy awarded by an arbitrator under this MOU shall be a legal remedy
intended to make the grievant whole, less mitigating factors, and may include a
retroactive effective date not earlier than sixty (60) days prior to the date the
grievance was filed at step 1.

Arbitrators referred to in this MOU are not interest arbitrators. Therefore,

arbitrators shall have no power to add to, subtract from, amend or modify this
written Memorandurn of Understanding or District policies or procedures.

ARTICLE 21 - JOB CLASSIFICATION CHANGES

The District may delete, add to, subtract from or otherwise revise any existing job
classification(s) cr create a new bargaining unit job classification(s) at its discretion.

If the District creates a new jeb classification or substantially revises an existing job
classification, it shall establish a wage rate for that new or revised classification based on
its need to recruit and retain sufficient personnel to carry out District services specified in
the classification description, on an on-going basis.
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21.3

21.4

The District will give the Union President ten (10) business days’ advance written notice
of the new or revised classification description and attendant wage rate. During that
period the Union may dispute the proposed wage rate by delivering written notice of the
specifics of its disagreement to the Fire Chief. If the District’s rate is disputed, the
District and Union representatives shall meet within ten (10) business days after the
District receives the Union notice to discuss the disputed rate. The new or revised
classification and wage rate established by the District under subsection .1 above will
take effect ten (10) days following upon delivery of the notice to the Union as provided in
this Section .3.

If the parties are unable to agree on the wage rate in the meeting specified in .3 above, the
Union will, if it desires to further challenge the District rate, submit the matter to
arbitration as a grievance at step 3 of the Grievance Procedure within the time limit
specified therein. The parties shall thereafter process the dispute as provided in that Step
3; provided, that the arbitrator shall confine him/herself to the question of procedural
compliance with this section and, on the merits, to the sole question of whether the wage
rate established by the District is at least the minimum rate reasonably necessary to meet
the District’s need to recruit and retain sufficient personnel to carry out District services
specified in the classification description on an on-going basis. If the arbitrator concludes
that the rate is sufficient, the District may continue with the rate as proposed. If the
Arbitrator determines that the rate established by the District is not sufficient under the
foregoing standard, the Arbitrator shall state the minimum amount that the Arbitrator
believes would prospectively meet the standard. Thereafter the District may, within
thirty (30) business days after receipt of the arbitrator’s award, withdraw the proposed
new classification or revision and attendant wage rate and prospectively reinstate the pre-
existing classification(s) and rate or it may retain the new classification or revision and
prospectively adopt a revised wage rate that meets at least the minimum rate identified as
sufficient by the arbitrator as provided above.

ARTICLE 22 - TAX DEFERRED RETIREMENT ARRANGEMENT

The Parties acknowledge that the District has offered an IRS section 401(a) pension plan and a
section 457 deferred compensation plan, subject to the terms set forth the in the District’s policy
and procedures manual (August 20, 2013 Revision). Subject to the requirements of applicable
law, the District may terminate any such plan or any matching contribution it makes to such a
plan at any time after the earliest expiration date of this MOU set forth in Article 27, Term of

MOU.

23.1

ARTICLE 23 - SUPREMACY OF MOU

The provisions of this MOU prevail over District policies, practices, and procedures to
the extent, if any, that such policies, practices or procedures clearly conflict or are
clearly inconsistent with the express terms of this MOU. With that exception and
except as provided in section 23.2 below, District policies, practices, and procedures as
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232

24.]1

24.2

they exist on the effective date of this MOU, shall continue to govern the terms and
conditions of District employment of bargaining unit members.

If the District desires to establish a new policy or procedure or revise & pre-existing
policy or procedure, and if such revised or new policy or procedure involves a decision
within the scope of representation or a decision the impact of which falls within the
statutory scope of representation, the District will provide the Union President {or
another Union Cfficer in the absence of the President) a copy of the new or revised
policy or procedure and written notice of the District’s intention to implement the new
or revised policy or procedure. Within ten (10) business days after the District delivers
such notice to the Union, the Union may request to meet to discuss the new or revised
policy or procedure. Such request shall be in writing and delivered to the District Fire
Chief or their designee within ten (10) business days after receipt of the notice by the
Union President (or applicable officer in the absence of the President). Discussions
pursuant to such request shall commence within ten (10) business days after the
District’s receipt of the notice and shall conclude within thirty (30) days after the
discussions commence. The District may thereafter implement the revised or new
policy or procedure, as originally proposed or as modified pursuant to the discussions
conducted pursuant to the Union’s request submitted as set forth above, by written
notice to the Union President (or another Union Officer in the absence of the President).
Such new or revised policy or procedure must be reascnable.,

ARTICLE 24 - SEVERABRILITY

If a court or administrative agency of competent jurisdiction declares, rules, or orders any
provision of this MOU unlawful and unenforceable, and such declaration, ruling, or order
is upheld through appeals, if any, the effect of such declaration or order will be confined
to the specific provision of this order described in the declaration or ruling. If the
declaration or order is appealed and a Stay of enforcement of the order or declaration is
issued, the applicaticn and enforcement of the provision will be suspended pending the
ruling on the final appeal. If not appealed or if the declaration, ruling or order is upheld
on appeal, the provision will be deemed null and void. If the declaration, ruling or crder
has retroactive effect the provision will be deemed null and void as of the retroactive
effective date. Invalidation and severance of a provision of this MCU shall not invalidate
any remaining provisions, which shall continue in full force and effect.

If permanent severance of a provision of this MOU is required, the District and the Union
shall, within thirty (30) days after the declaration, ruling or order is announced and any
appeals have concluded, and following a request by either party, meet and attempt to
negotiate a mutually agreeable substitute for the severed provision.

ARTICLE 25 - WAIVER OF DUTY TO MEET AND CONFER

The Parties acknowledge the District’s limited financial, administrative, and management
resources, the complexity of employer obligations under applicable law, their mutual interest in
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limiting transaction costs in the conduct of day to day District affairs, and in limiting conflict
during the term of the Memorandum of Understanding. Therefore, after extensive discussion of
each of the subjects addressed in Article 4 (District’s Rights To Decide And Implement
Decisions) as well as extensive discussion of the remaining terms of this MOU, the parties
hereby intend to clearly and unmistakably waive any right or duty either party may have to meet
and confer during the life of this MOU over the decision, effect or impact of any District
decision or action addressed specifically or generally by the language of this MOU. The Parties
further agree that, to the fullest extent permitted by applicable law, the extensive enumeration of
District rights set forth in this MOU, and the remaining terms of this MOU, each of which
resulted from exhaustive negotiations, are intended as a clear and unmistakable waiver of any
obligation the District might otherwise have to negotiate over its decision(s) concerning any
subject matter within the scope of representation, as defined under California Government Code
§3504 et.seq., or over the impact or effect of such decision(s), during the term of this MOU,
whether or not any such subject is addressed generally or specifically by this MOU, and whether
or not any such subject was negotiated, or was within the specific contemplation or knowledge of
either the District or the Union, during negotiations leading to this MOU. Nothing herein shall
preclude negotiations over any subject matter within the scope of representation as part of
successor MOU negotiations conducted pursuant to Article 27 (Term of MOU) below or over a
substitute provision necessitated by operation of Article 24 (Severability).

ARTICLE 26 - ENTIRE AGREMENT

This written MOU sets forth the full and complete MOU between the District and the Union on
all subjects generally or specifically addressed and contained herein and shall supersede all prior
formal or informal agreements, memoranda of understanding, policies, practices, procedures, or
resolutions thereon. There are no valid or binding representations, practices, inducements,
promises, or agreements, oral or otherwise, between the District and the Union, except those
embodied in writing herein.

[SIGNATURES ON NEXT PAGE]
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ARTICLE 27 - TERM OF MOU

This MOU shall take effect on the date it is adopted by the District Board of Directors following
ratification by the Union membership and signing by an authorized Union representative, and
will remain in effect for three (3) years thereafter. This MOU shall automatically renew from
year to year in one year terms thereafter unless, between one hundred fifty (150} and one
hundred eighty (180) days before the three (3) year anniversary date of this MOU or the
subsequent annual termination date, either party delivers to the other written notice of its desire
to negotiate the terms of a successor MOU.

Signed this day of , 2021.

For the District: For the Union:

Frank Axe, Chairman Aaron Martinez, President h
Beard of Directors

Walter Wh_ite, Fire Chief Shaun Gonsalves, Vice President
NEGOTIATED: NEGOTIATED:

Gregory Ramirez, Chief Negotiator Mark Bartley, Labor Relations
Industrial Employers and Consultant and Chief Negotiator
Distributors Asscciation Mastagni, Holstedt, P.C
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APPENDIX A
BASE WAGE RATE SCHEDULE

*Step Increase Conditions:

An employee’s initial step assignment on entry into District service will be determined by the
District in its exclusive discretion.

An employee will remain in a step for a period of one year before he or she will be eligible for an
increase to the next step, if any, of the applicable base wage range.

An eligible employee’s movement to the next step of the applicable base wage range is not
automatic but, rather, will be based on whether, in the District’s exclusive judgment, the
employee has rendered satisfactory performance so as to merit the increase.

Step increases will take effect on the first day of the first full pay period on or after the District
approves the increase, but not before the employee has completed at least one year of service
since their initial employment or last step increase, whichever is later.
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EXHIBIT A
AMADOR FIRE PROTECTION DISTRICT PAY RATE SCHEDULE

The pay rate and FLSA status of full time employees classified as Firefighter, Fire Engineer, Fire Captain, Battalion Chief, and
Fire Chief for the work schedules listed are as follows:

Ciassification  Work Schedule Step A Step B Step C Step D Step E FLSA

Day Firefighter Non-24 Hr. Shift Sec. 7(k) partial
Hourly Rate $ 1945 § 2004 § 2064 $ 2125 § 21.89 exemption

Shift Firefighter 24 Hour Shift Sec. 7(k) partial
Hourly Rate 3 1520 § 1566 § 1612 § 1661 § 17.11 exemption

Fire Engineer 24 Hour Shift Sec. 7(k) partial
Hourlv Rate $ 1752 § 1805 & 1860 § 1913 § 19.71 exemption

Fire Captain 24 Hour Shift Sec. 7(k) partial
Hourly Rate $ 1930 $ 1987 § 2048 $ 2108 § 2170 exemption

Deputy Fire 40 Hour Sec. 7(k) partial

Marshal Hourly Rate $ 3490 § 3665 5 3848 § 4040 § 4243 exemption

Battalion Chief 40 Hour/Flex Exempt
Monthly Salary ¥ 6,108.07 % 6,291.39 § 647991 § 6,677.83 § 6,874.03

Fire Chief 40 Hour Monthly Exempt
Salary $ 792253 § 8,160.19 § 840501 $ 8,657.15 § 8,916.88

STEP INCREASE

A. An employee shall remain in a step for a period of one vear before being eligible for a step increase.

B. An eligible employee’s step increase will be effective the first day of the first full pay period on or after the anniversary date of
the position held by the employee.

C. A step increase is not an automatic payroll adjustment. Eligibility for a step increase will be based upon an employee’s
performance and length of service.

Revised 12/15/2021 E-1 Effective: 12/15/2021



EXHIBIT A
AMADOR FIRE PROTECTION DISTRICT PAY RATE SCHEDULE

The pay rate and FLSA status of full time employees classified as Firefighter, Fire Engineer, Fire Captain, Battalion Chief, and
Fire Chief for the work schedules listed are as follows:

Classification ~Work Schedule Step A Step B Step C Step D Step E FLSA

Day Firefighter Non-24 Hr. Shift Sec. 7(k) partial
Hourly Rate $ 2023 8 2084 § 2147 § 2210 § 2277 eyemprion

Shift Firefighter 24 Hour Shift Sec. 7(k) partial
Hourly Rate $ 1581 § 1629 $§ 1677 § 1727 § 1179 exemption

Fire Engineer 24 Hour Shift Sec. 7(k) partial
Hourly Rate $ 1822 § 1877 $ 1934 $ 1990 § 2050 exemption

Fire Captain =~ 24 Hour Shift Sec. 7(k) partial
Hourly Rate 3 2007 $ 2066 $ 2130 § 2192 $ 2257 exemption

Deputy Fire 40 Hour Sec. 7(k) partial

Marshal Hourly Rate 3 3630 $§ 3811 § 4002 § 4202 § 4412 exemption

Battalion Chief 40 Hour/Flex Exempt
Monthly Salary § 635240 $ 6,543.04 §$ 6,739.11 § 6,944.94 § 7,148.99

Fire Chief 40 Hour Monthly Exempt
Salary $ 823943 § 848660 $ 8,741.21 § 9,003.44 $ 9,273.55

STEP INCREASE

A. An employee shall remain in a step for a period of one year before being eligible for a step increase.

B. An eligible employee’s step increase will be effective the first day of the first full pay period on or after the anniversary date of
the position held by the employee,

C. A step increase is not an automatic payroll adjustment. Eligibility for a step increase will be based upon an employee’s
performance and length of service.

Revised 12/15/2021 E-1 Effective: 01/01/2023



EXHIBIT A
AMADOR FIRE PROTECTION DiSTRICT PAY RATE SCHEDULE

The pay rate and FL.SA status of full time employees classified as Firefighter, Fire Engineer, Fire Captain, Battalion Chief, and
Fire Chief for the work schedules listed are as follows:

Classification  Work Schedule Step A Stzp B Step C Step D Step E FLSA

Day Firefighter Non-24 Hr. Shift Sec. 7(k) partial
Hourly Rate § 2084 $ 2147 § 2211 & 2276 & 2345 exemption

Shift Firefighter 24 Hour Shift Sec. 7(k) partial
Hourly Rate § 1629 § 1678 $§ 1727 § 1779 § 18.33 exemption

Fire Engineer 24 Hour Shift Sec. 7(k) partial
Hourly Rate $ 1876 & 1934 § 1992 § 2049 § 21.11 exemption

Fire Captain 24 Hour Shift Sec. 7(k) partial
Hourly Rate $ 2068 § 2128 $ 2194 § 258 § 2324 6o

Deputy Fire 40 Hour Sec. 7(k) partial

Marshal Hourly Rate $ 3739 8§ 3926 § 4122 § 4328 F 4545 exemption

Battalion Chief 40 Hour/Flex Exempt
Monthly Salary $ 654297 $ 6,739.33 § 6,941.28 § 7,153.29 § 7,363.46

Fire Chief 40 Hour Monthly Exempt
Salarv $ 8486.62 $ 874120 $ 9,003.45 § 9,273.54 § 9,551.76

STEP INCREASE

A. An employee shall remain in a step for a period of one year before being eligible for a step increase.

B. An eligible employce’s step increase will be effective the first day of the first full pay period on or after the anniversary date of
the position held by the employee.

C. A step increase is nof an automatic payroll adjustment. Eligibility for a step increase will be based upon an employee’s
performance and length of service.

Revised 12/15/2021 E-1 Effective: 01/01/2024
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To: Amador Fire Protection Board of Directors

Date: 12/15/2021
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to address unforeseen financial needs and risks created by the COVID-19 public health emergency.

Discussion and possible action of the sub-recipient agreement attached. In summary it is to accept premium pay, using a portion

of what the County of Amador received (from the American Rescue Plan Funds) and disperse to all eligible personnel of the District

Recommendation/Requested Action;

Approve as presented
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AMERICAN RESCUE PLAN ACT SUBRECIPEENT AGREEMENT

THIS AMERICAN RESCUE PLAN ACT SUBRECIPIENT AGREEMENT (this
“Agreement”) is entered into as of , 2021 by and between the
COUNTY OF AMADOR, a political subdivision of the State of California (“County”) and
the AMADOR FIRE PROTECTICN DISTRICT, a California fire protection district
(“District™).

RECITALS

A. On March 11, 2021, the President signed into law the American Rescue
Plan Act (“ARPA”), Public Law 117-2. Section 602(b) and 603{b) of the Social Security
Act as added by section 9901 of ARPA authorized the Department of the Treasury to make
payments from the Coronavirus State and Local Fiscal Recovery Funds (“ARPA Funds”)
to certain eligible entities for the purpose of providing funding to address unforeseen
financial needs and risks created by the COVID-19 public health emergency.

B. The County has been allocated approximately $7.7 Million in ARPA Funds.

C. ARPA autherized the County to expend ARPA Funds for the following
purposes:

(1) to respond to the public hezlth emergency with respect to the
Coronavirus Disease 2019 (COVID-19) or its negative economic
impacts, including assistance tc households, small businesses, and
nonprofits, or aid to impacted industries such as tourism, travel, and
hospitality;

{2} to respond to workers performing essential werk during the COVID-19
public health emergency by providing premium pay to eligible workers
of the State, territory, or Tribal government that are performing such
essential work, or by providing grants to eligible employers that have
eligible workers who perform essential work;

(3) for the provision of government services to the extent of the reduction in
revenue of such State, territory, or Tribal government due to the
COVID-19 public health emergency reiative to revenues collected in
the most recent fuil fiscal year of the State, territory, or Tribal
government prior to the emergency; or

4} to make necessary investments in water, sewer, or broadband
_ ry
infrastructure.

D. ARPA further authorizes the County to transfer ARPA Funds to certain
private non-profit organizations, or special-purpose unit of State or local government for
expenditures involving the same allowable purposes as indicated above.
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E. The District, which qualifies as a special-purpose unit of local government,
has requested from the County an amount not to exceed $71,000 for the purpose of
providing $2,000 in hazard pay to each of the District’s qualifying employees.

F. The County is willing to reimburse the District from ARPA funds for the
purpose of allowing the District to provide premium pay to its qualifying employees as
permitted under ARPA pursuant to the terms and conditions set forth in this Agreement.

NOW, THEREFORE, the parties agree as follows:

1. RECITALS. The parties acknowledge the truth of the above recitals, which are
incorporated into this Agreement by this reference.

2. REIMBURSEMENT OF HAZARD PAY. The County agrees to reimburse the District
in an amount not to exceed $71,000 (“Grant Funds”) for the purpose of reimbursing the
District for providing premium pay to each of the District’s qualified employees, as
defined in Section 3 below. The County shall pay the Grant Funds to the District on a
reimbursement basis only for actual costs incurred as provided in this Agreement. The
County is not obligated to reimburse any expenses that the County, in its sole
discretion, determines to be ineligible.

3. THE DISTRICT’S OBLIGATIONS. In order to receive reimbursement from the
County, the District shall do all of the following:

a. The District shall use the Grant Funds solely for reimbursing the costs of
providing premium pay to its qualifying employees. Premium pay is a sum of
up to $2,000 per qualifying employee and shall be additive to their regular
wages.

Qualifying employees are defined as exclusively full-time employees of the
District whose assigned job duties require that 1) the employee regularly be
required to work face-to-face with the general public, 2) the employee regularly
work face-to-face with other District staff that may have been exposed to the
general public, 3} the employee regularly be required to physically handle items
that were also handled by others, or 4) employees deemed critical to protect the
health and well-being of residents.

b. The District shall only seek reimbursement for expenses as described in this
agreement that have not been reimbursed in whole or part by any other federal
funds.

c. District shall comply with all federal and state laws and requirements regarding
ARPA Funds, including but not limited to the American Rescue Plan Act, the
U.S. Treasury CLFR Interim Final Rule (31CFR Part 35) and any related
Guidance or FAQs, and the Local Fiscal Recovery Fund Award Terms and
Conditions, included hereto as Attachment A.



d. The District shall actively cocperate in any review or audit of the County’s
expenditures of ARPA Funds as it relates to any reimbursement to the District.

e. In the event any reimbursement to the District is determined ineligible for
reimbursement by any state or federal agency, the District agrees to hold
harmiess the County and to repay any disallowed amounts te the County within
120 days of any final determination.

f. Following payment of the premium pay to all its qualifying employees, District
shall submit an invoice to the County for reimbursement. District shall include
any additional documentation requested by the County.

4. PAYMENT. Within 30 days of receipt of a completed invoice and any necessary
documentation, the County will remit a reimbursement payment to District.

5. TERM. This Agreement shall go into effect on the date indicated above, and shall end
on Jun 30, 2022, unless extended in writing by the parties; except that the District’s
obligations set forth in subparagraphs ¢, d, e, and f of paragraph 3, above, shail remain
in effect during the pendency and resolution of any review or audit, or until the
expiration of any state or federal audit period related to the expenditure of ARPA
Funds, whichever is later.

TERMINATION. County reserves the right to terminate this Agreement with or
without cause on thirty (30} caiendar days written notice to District with the reasons for
termination stated in the notice.

6. NOTICES. All notices herein provided to be given, or which may be given, by either
party to the other, shall be deemed to have been fully given when made in writing and
deposited in the United States Postal Services, certified with return receipt requested,
with postage prepaid and addressed as follows:

To District: NAME
TITLE
ADDRESS
CITY, CA ZIP

To County:  Chuck Iley
County Administrative Officer
810 Court Street
Jackson, CA 94642

7. INCORPORATION OF AGREEMENTS AND AMENDMENTS. This Agreement
contains all agreements of the parties with respect to any matter mentioned herein. No
other agreement or understanding pertaining to any such matter shall be effective,
uniess in writing signed by the party to be charged.




8.

CONSTRUED PURSUANT TO CALIFORNIA L AW: VENUE, The parties hereto
agree that the provisions of this Agreement shall be construed pursuant to the laws of
the State of California and that the venue for any action to enforce provisions of this
Agreement shall be in Amador County.

DISTRICT NOT EMPLOYEE OF COUNTY. It is understood that District is not
acting hereunder as an employee of County, but solely as an independent district.
District, by virtue of this Agreement, has no authority to bind or incur any obligation
on behalf of County. Except as expressly provided in this Agreement, District has no
authority or responsibility to exercise any rights or power vested in County. It is
understood by both District and County that this Agreement shall not under any
circumstances be construed or considered to create an employer-employee relationship
or a joint venture.

10. INDEMNIFICATION. District agrees to indemnify, defend (upon request of County)

11

and hold harmless County and County’s agents, board members, elected and appointed
officials and officers, employees, volunteers and authorized representatives from any
and al! losses, liabilities, charges, damages, claims, liens, causes of action, awards,
Jjudgments, costs, and expenses (including, but not limited to, reasonable attorney’s
fees of County Counsel and counsel retained by County, expert fees, costs and staff
time, and investigation costs) of whatever kind or nature (collectively “Claims™), that
arise out of or are in any way connected with any negligent error, act or omission of
District or District’s officers, agents, employees, independent consultants,
subconsultants, or authorized representatives, unless resulting from the sole negligence,
active negligence, or willful misconduct of an indemnified party. Without limiting the
generality of the foregoing, the same shall include injury or death to any person or
persons; damage to any property, regardless of where located, including the property of
County; and any workers’ compensation claim or suit arising from or connected with
any services performed pursuant to this Agreement on behalf of District by any person
or entity. District’s indemnity obligations shall not be limited by the amount of
insurance provided.

CONFLICT OF INTEREST. District warrants and represents that it presently has no
interest and covenants that it will not acquire any interest, direct or indirect, that
represents a financial conflict of interest under state law or that would otherwise
conflict in any manner or degree with the performance of the Work. District further
agrees that in the performance of this Agreement no person having any such interest
shall be employed by District.

[SIGNATURES ON FOLLOWING PAGE]



IN WITNESS WHEREOF, the parties hereto have executed this Agreement as of the day
and year first above written.

COUNTY OF AMADOR AMADOR FIRE PROTECTION DISTRICT

BY: BY:

Chairman, Board of Supervisors

ATTEST: ATTEST:

JENNIFER BURNS, Cierk of the Board of District Clerk

Supervisors

BY: BY:

APPROVED AS TO FORM: APPROVED AS TO FORM:

Office of the County Counsel Counsel for Amador Fire Protection District
BY: BY:

Gregory Gillott



County Administration Center

AMADOR COUNTY 810 Court Street = Jackson, CA 95642-9534

Facsimile: (209) 257-0619
Website: www.co.amador.ca.us

_ ADMINISTRATIVE AGENCY Telephone: (209) 223-6470

MEMORANDUM
TO: Amador County Board of Supervisors
FROM: Chuck Iley, County Administrative Officer
DATE: December 6, 2021
RE: Eligibility and Justification for Premium Pay to Employees of the Amador Fire

Protection District using American Rescue Plan funds

Background:

Amador County will be receiving $7.7M of Coronavirus Local Fiscal Recovery Funds
established under the American Rescue Plan Act (ARPA). These funds are to provide an infusion
of resources to help turn the tide on the COVID-19 public health emergency, address its negative
economic impacts and invest in recovery.

One of the primary funding objectives for Recovery Funds is responding to workers who are
performing essential work during the COVID-19 public health emergency by providing premium
pay for essential work. Essential workers are those in critical infrastructure sectors who
regularly perform in-person work, interact with others at work, or physically handle items
handled by others.

Under section 603 (c) (3) of the Social Security Act, Counties who are direct recipients of the
ARPA SLFRF have the transfer authority to a special-purpose unit of local government to carry
out a program on behalf of the recipient. The transferee becomes the subrecipient of the funds,
and must abide by the restrictions on applicable use and program guidance. Under this provision,
it is the County’s intent to provide Premium Pay funding to Amador Fire Protection District.

Premium Pay Eligibility

All employees in the Amador Fire Protection District (AFPD) are essential workers in critical
infrastructure sectors of Amador County. Firefighters, Engineers, Captains and Chiefs regularly
have in-person interactions with the public in an emergency response-first responder
environment during their duties of providing protection for the heaith and well-being of the
residents of Amador County. The administrative positions of the AFPD provide critical
operations by providing administrative and management support to the first responder positions,



allowing them to continue providing the in-person response necessary in carrying out their
duties. The County Administrative Officer has authorized all positions in AFPD to be essential
workers and critical in the operations of Amador County and the protection of the health and
well-being of Amador County residents and eligible for Premium Pay.

Premium Pay Justification

Providing premium pay to eligible workers responds to such workers by helping address the
disparity between the critical services and risks taken on by essential workers. If the premium
pay increases their total compensation over 150% of the states average annual wage for all
occupations or the residing county’s annual average wage, whichever is higher, as defined by the
Bureau of Labor Statistic’s Occupational Employment and Wage, then additional justification as
to how the premium pay is responsive to those employees is required. The State’s average
income is higher than Amador County’s as of May 2021, thus we will be using that as the
benchmark,

The premium pay that is being given will respond to those employees making over the 150% of
California’s average wage equally as with those that fall under the 150% average. The State’s
average income as of May 2020 for all occupations per the Bureau of Labor Statistics’
Occupational Employment and Wage Statistics index is $65,740.

AFPD members have a high exposure to COVID-19 during the course of performing their daily
work. The continued service that is provided during critical pertods of the pandemic is essential
10 the public safety of the community, The County feels justified in authorizing the premium pay
to all employees in AFPD who were a part of and continue to be a part of carrying out essential
services during the pandemic.

The attached schedule (a) lists classifications withir the Amador Fire Protection District that
have the possibility of exceeding the 150% California average pay.

Premium Pay

Amador Fire Protection District will pay all full time represented and non-represented employees
a one-time payment of $2,000.00 for the elevated risks they have faced and continue to face
during the COVID-19 public health emergency. The Eligibility period for the premium pay is
employees actively employed by the Amador Fire Protection District at Board adoption of the
Premivm Pay Agreement.

Recommendation:
Approve the eligibility and justification for premium pay for all members of the Amador Fire

Protection District, including those who might exceed 150% of the state’s average income, and
authorize using American Rescue Plan Act funds for payment of the Premium Pay.



Schedule ()

Classifications that could exceed 150% of state’s average annual income

Amador Fire Protection District

Engineer Firefighter
Captain Firefighter
Battalion Chief

Fire Chief



ADMINISTRATIVE MATTERS

(1) ANNUAL FIRE PREVENTION BUSINESS INSPECTION UPDATE: Report and
discussion relative to subject matter.

(2) 2022 BOARD OF DIRECTORS MEETING SCHEDULE PROPOSAL: Discussicn
relative to subject matter and possible action.

(3) NOVEMBER VEHICLE MAINTENANCE REPORT: Report and discussion relative to
subject matter.

(4) NOVEMBER TRAINING REPORT: Report and discussion relative to subject matter.

MISCELLANEQUS MATTERS

{5) MINUTES: Discussion and possibie action. Review and approval of the regular minutes
freom November 16, 2021.



AGENDA TRANSMITTAL FORM s

To: Amador Fire Protection Board of Directors [] Consent Agenda
I:l Blue Sliip
Date: 12/15/2021 [J closed Session
Meeting Date Requested:
From:  Walter White Phone Ext. x391 12/15/2021
{Department Head - p!eag_se type} —

Department Head Signature
Agenda Title:

UPDATE ON ANNUAL BUSINESS INSPECTIONS

Summary: (Provide detailed summary of the purpose of this item; attach additional page i necessary)

Report only, no attachment(s)

Recommendation/Requested Action:

n/a
Fiscal Impacts (attach budget transfer form If appropriate) Staffing Impacts
n/a
Is a 4/5ths vote required? ves[] No[X] Contract Attached: ves [ Mo N/A

i Resolution Aftached: ves[] noX] A
S""‘"‘m"" Reyen?, e Ordinance Attached ve[] NoB Na

ame
Comments:
Committee Recommendation:
Request Reviewed by:
Chairman Counsel
Audltor GSA Director
CAO Risk Management
Distribution Instructions:
FOR CLERK USE ONLY

Meeting Date Time ltem #
Board Action Approved Yes No Unanimous Vote Yes__ No___
Ayes Resolution Ordinance Other
Noes Resolution Ordinance

Absent Comments.
A new ATF 1s required from

| hereby certify this is a true and correct copy of action(s) taken and entered into the official
records of the Amador Fire Protection District.

Distributed on

————— Department
Completed by For meeting

of

ATTEST

AFPD Board Clerk




AGENDA TRANSMITTAL FORM
= Regular Agenda
To: Amador Fire Protection Board of Directors [J Consent Agenda
D Blue Slip
Date; 12/15/2021 [ closed Session
Meeting Date Requested:
From;  Walter White Phone Ext. 391 12/15/2021
{Department Head - please type)
Department Head Signature
Agenda Title:

Adopt an Annual Meeting Schedule for the Year 2022

Summary: (Provide detailed summary of the purpose of this item; attach additional page if necessary)

2022 proposed meeting schedule for the Amador Fire Protection District Board of Directors (in purple)

Recommendation/Requested Action:
Adopt schedule as presented

Fiscal Impacts (attach budget transfer form if appropriate) Staffing Impacts

None

MNone
is a 4/5ths vote required? ves[] No [ Contract Attached: ves [ | Mo O N/A (X

: . Resolution Attached: ves[] ™[] NAK]
Commitize Review? NiA Ordinance Attached vs[] m[J NAJ
Name

Comments:

Committee Recommendation:

Request Reviewed by:

Chairman Counsel
{ Auditor GSADirector -
§{ CAO Risk Management

Distribution Instructions:

FOR CLERK USE ONLY
Meeting Date Time ltem #
Board Actian Approved Yes No Unanimous Vote Yes__ No____
Ayes Resolution Ordinance Other
Noes Resclution Ordinance

Absent Comments
) A new ATF Is required from | hereby certify this is a true and correct copy of action(s) taken and entered into the official
Distributed en | records of the Amador Fire Protection District
e Deparfment ]
Completed by For meeting ATTEST

of AFPD Board Clerk
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AGENDA TRANSMITTAL FORM

To: Amador Fire Protection Board of Directors

Date: 12/15/2021

From:  Walter White Phone Ext. 391

Regular Agenda
[T] Consent Agenda
D Blue Slip

D Closed Session
ieetling Date Requested:

12/15/2621

{Department Head - plesse type)

Department Head Signature

Agenda Title:
VEHICLE MAINTENANCE REPORT

Summary: (Provide detailed summary of the purpose of this item; attach additional page if necessary)

Report of expenses for maintenance and repair of District vehicle fleet during the month of November

. Recommendation/Requested Action:
Review attached report

Fiscal Impacts {attach budget transfer form if appropriate} Staffing Impacts None
o]
i None

is a 4/5ths vote required? ves[] Mo Contract Altached: Yas D No D /A

e Resolution Attached: ves[ ] wno[J  wNA

- —
Zommluee Review? ! Ordinance Atlached ves ] Nol] A
ame
1 Comments:
Committee Recommendation:
Request Reviewed by:
Chairman Counsel
Auditor GSA Director
CAO Risk Management
Distribution Instructions:
FOR CLERK USE ONLY
Meeting Date Time Item #
Board Action: Approved Yes No Unanimous Vote Yes ___No___
Ayes Resolution Ordinance Other
Noes Resolution Ordinance
Absent Comments
/e e —— e e ==

new ATFls reql '.

| hbify this ‘1 a true and orrect opy actn() ta an ntered into the official

Distributed on records of the Amador Fire Protection District.
it Department
Completed by For meeting ATIESIE

of AFPD Board Clerk
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AGENDA TRANSMITTAL FORM T——
To: Amador Fire Protection Board of Directors [] ConsentAgenda
D Blue Slip
Date; 12/15/2021 L] Closed Session
Meeting Date Requested:
From:  Walter White Phone Ext. 391 12/15/2021
{Department Head - please tvpe) -
Department Head Signature
Agenda Title:
TRAINING REPORT]

Summary: (Provide detailed summary of the purpose of this item; attach additional page if necessary)
Report of District Wide Training for the month of November.
Recommendation/Requested Action:
Fiscal Impacts {attach budget transfer form if appropriate) Staffing Impacts None
None
Is a 4/5ths vot ired?
s a S vote require ves[] No [5¢] Contract Attached: ves (] no[] N

. i Resolution Aftached: ves[ ] nNo[] MNA
:”""“'“ee Review? NA R Ordinance Attached ves [] N[] NA

ame
== Comments:

Committee Recommendation:

Request Reviewed by:
Chairman Counsel
Auditor GSA Director
CAQ Risk Management

Distribution Instructions:

FOR CLERK USE ONLY
Meeting Date Time Kem #
Board Action Approved Yes No, Unanimous Vote Yes__ No____
Ayes Resclution Ordinance Other
Noes Resolution Crdinance

Absent: Comments.
) A new ATF 1s required from | hereby certify this is a true and correct copy of action(s) taken and entered into the official
Distributed on records of the Amador Fire Protection District
S EE— Department
Completed by For meeting (SIS
of AFPD Board Clerk




Amador Fire Protection District Documented Training Hours 21-22

Emersency Target
Month Reporting Solutions Total Hours { CALJAC Hours
July 581:20:00 214 795:20:00 58:30:00
August 411:55:00 152:30:00 564:25:00 55:20:00
September 578:00:00 138:00:00 716:00:00 182:30:00
October 454:20:00 156:00:00 610:20:00 118:30:00
November 582:20:00 140:30:00 722:50:00 165:00:00
December
January
February
iMarch
April
May
June

12/7/2021 11:02:251



Daily Schedule

= B v o R z

Topic Skill Sheet/Reference Code

Inclement Weather Driving/Chains HBB

Auto Extrication Classroom Rio Hondo Truck Academy Powerpoint | DAB

Traffic Collision Report on Conditions LJB

Traffic Control Amador Fire Policy # 2.C.1 LJB

Traffic Collision Report on Conditions LJB

Traffic Control Amador Fire Policy # 2.C.1 LJB

Traffic Collision Report on Conditions LJB

Traffic Control Amador Fire Policy # 2.C.1 LJB

; Stabilization, Cribbing and R42 R-42 Powerpoint DAD
11/10/2021 | Airbags Amador Fire Evolution #17 DAD
11/11/2021 | Stabilization, Cribbing and R42 R-42 Powerpoint DAD
111 21'2021 Airbags Amador Fire Evolution #17 DAD
1453831 | Stabilization, Cribbing and R42 R-42 Powerpoint DAD
N Airbags Amador Fire Evoiution #17 DAD
(11/1 5!2{!21 Hydraulic Tools Amador Fire Evoiution #11 DAD
111/16/2021 | Vehicle Fires LSD
: Hydraulic Tools Amador Fire Evolution #11 DAD
Vehicie Fires LSD
Hydraulic Tools Amador Fire Evoiution #11 DAD

Vehicle Fires LSD

I Extrication Evolutions LSD
3114’22!2021 Extrication Evolutions LSD
i Extrication Evolutions LSD
*‘11!2412021 Extrication Evolutions LSD
Extrication Evolutions LSD
Extrication Evolutions LSD

; : FLAG Trailer Evolutions LRD
:11/28/2021 | FLAG Trailer Evolutions LRD
11/29/2021 | FLAG Trailer Evolutions LRD
111/30/2021 | FLAG Trailer Evolutions LRD

J.

Monthiy Target Solut

lons Assignments

[’EMS Traumatic Injury During Pregnancy

Sexual Harassment Prevention for Supervisors

'NFPA 1001 Vehicle Extrication

NFPA 1500 Combustible & Flammable Liquids
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AGENDA TRANSMITTAL FORM
S - = Bf Reguiar Agenda
To: Amador Fire Protection Board of Directors [] ConsentAgenda
[:] Blue Slip

Date: 12/15/2021 { O Closed Session
Meeting Date Reguested:

From:  Walter White Phone Ext. x391 12/15/2021

{Depariment Head - nlease type)

Department Head Signature

da Title:
Agenda Tie: \INUTES

Summary: (Provide detailed summary of the purpose of this item; attach additional page if necessary)

Review and approval of the Board of Directors regular minutes of November 16, 2021 as presented or revised.

Recommendation/Requested Action:
Approve minutes as presented or revised

Fiscal Impacts (attach budget transfer form if appropriate) Staffing Impacts n/a
| n/a
. Is a 4/5ths vote required? Voo Ei " Contract Attached: Yes L—_l no [] NIA
Resolution Attached: ves[[] no[}] NARY
- —
Committee Review! WA Ordinance Attached ves ] m[] NAR
Name
Comments:
Committee Recommendation:

Request Reviewad by:

Chairman Counsel
Auditor GSA Director
CAQD Risk Management

Distribution Instructions:

n/a
FOR CLERK USE ONLY

Meeting Date Time ltem #

Board Action Approved Yes, No Unanimous Vote Yes__ No___

Ayes Resolution Ordinance Other

Noes Resolution Crdinance

Absent Comments
e S S Xy

_ A new ATF Is required from | hereby certify this is a true and correct copy of action(s) taken and entered into the cfficial

Distributed on records of the Amador Fire Protection District

e, Department

of AFPD Board Clerk




AMADOR FIRE PROTECTION DISTRICT

BOARD OF DIRECTORS
Meeting Was Recorded Jackson, California
Tuesday, November 16, 2021
10:39 am.

The Board of Directors of the Amador Fire Protection District met in the County
Administration Center, 810 Court Street, Jackson, California, on the above date pursuant to
adjournment, and the following proceedings were had, to wit:

Present:

Frank Axe, President, Chair Director
Pat Crew, Director

Jeff Brown, Director

Brian Oneto, Director

Absent:
Richard Forster, Vice President, Director

Staff:
Walter White, Fire Chief
Nicole Cook, Clerk of the Board

During the zoom teleconference, the Board meeting was interrupted by unexpected technical
difficulties which occurred approximately 10:41 AM. The zoom meeting was terminated as a result.
There was a break during this time; both teleconference and in-person. Once the technical difficulties
were resolved, the meeting and zoom teleconference reconvened at 10:52 AM.

AGENDA

MOTION: It was moved by Director Crew and seconded by Director Oneto and carried 4-0-1 to
approve the agenda.

PUBLIC MATTERS NOT ON THE AGENDA: None at this time,

ADMINISTRATIVE MATTERS

Promotion — Badge Pinning and Recognition: Chief White recognized and introduced Jemual
Quesada who was promoted from Firefighter to Engineer Firefighter. His wife had the honor of pinning his

badge. Chief White recognized and introduced Eric Paine. Eric promoted from Firefighter to Engineer and
then from Engineer to Fire Captain in the last two months. His family had the honor of pinning his badge and
bugles.

{AFPD MINUTES) -1- (11-16-2021)



October Vehicle Report: Battalion Chief Justin Yelinek presented. Discussion ensued relative to subject
matter.

October Monthly Cali Report: Chief White presented. Discussion ensued relative to subject matter.

October Training Report: Battalion Chief Aaron Watkins presented. Discussion ensued relative to
sugject matter.

MISCELLANEOUS MATTERS:

Regular Minutes for Meeting from September 21, 2021: Discussion ensued relative to subject
matter,

Special Minutes for Meeting from October 29, 2021: Discussion ensued relative to subject matter.

MOTION: It was moved by Director Crew and seconded by Director Brown and carried 4-
0-1 to approve both sets of minutes listed above with no changes.

CLOSED SESSION: At 11:10 a.m., the Board recessed into closed session. The following people
were present or teleconferenced during portions of this closed session: Fire Chief, Walter White and
Greg Ramirez with IEDA. This portion of the meeting was not recorded.

REGULAR SESSION: At 11:20 a.m., the Board reconvened into regular session. The following
matters were reviewed during closed session:

Conferemce with Labor Negotiatgrs: {Pursuant to Government Code 54957.6]: Agency
Designated Representative: Walter White, Fire Chief

Employee Organization: The Amador County Professional Firefighters Local 5181
Agreement for Professional Services between the District and IEDA, a subsidiary of
Industrial Emgloyers and Distributors Association.

Discussion ensued, direction given to staff.

Closed Minutes of October 26, 2021 :

MOTION: It was moved by Director Cneto, seconded by Director Brown and carried 4-0-
1 to approve the closed session minutes of October 29, 2021 as presented.

ADJOURNMENT: At 11:23 A.M, Chair Axe adjourned the meeting until next month, December.

Chair, Amador Fire Protection District

(AFPD MINUTES) -2- (11-16-2021)





